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Recall that a shift to a pure defined contribution account with the military contributing 16
percent of base pay to individual TSP accounts will generate 13 percent more savings
than the 10-15-55 proposal, but at the cost of entirely removing the DB pension. A
retirement cohort includes all personnel who separate in a single fiscal year. Estimates in
this monograph are from average annual separations from 2006-10.
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2 Vesting in the military retirement system is commonly referred to as “cliff vesting.” Until the 20-year point,
there is generally no vesting. At 20 years, the servicemember becomes fully vested. However, individuals can
receive retirement benefits with fewer than 20 years of service under the disability retirement system and under
Temporary Early Retirement Authority (Section 4403, P.L. 102-484, October 23, 1992).
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FY2014 | 2,297, 889/ 1,473, 315/ 107,751/ 389, 750/ 327,073/ 39.1
551. 3 1& 438.2 1% 14.6 1& 58.5 1& 1&

FY2013 | 2,284,179/ 1, 470, 803/ 103, 106/ 383, 490/ 326, 780/ 38.5
540. 0 1% 430.9 & 14. 3 1& 56. 2 1& 1&

FY2012 | 2,272,295/ 1,472,087/ 421 | 95,910/ 376, 052/ 328, 246/ 38.1
026.1 1& & $13.8 1% 53.6 1& 1&

FY2011 | 2,260,112/ 1,471,219/ 405 | 94, 886/ 366, 823/ 327,184/ 37 &
506. 5 1& 1& 13.6 1& 50. 6 1&
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501. 2 1& 1& 13.8 1% 48.9 & 1&

FY2009 | 2,201, 788/ 1, 468, 377/ 91, 460/ 344, 393/ 297, 558/ 36.0
491. 7 1& 395. 4 1& 13.8 1& 46.5 1& 1&

FY2008 | 2,170,812/ 1, 466, 706/ 85, 499/ 328, 664/ 289, 943/ 33.8
456. 6 1& 372.1 1% 12.9 1& 43.1 1& &

- Department of Defense, FY2014 DOD Statistical Report on the Military Retirement System, Office of the
Actuary, May 2014.
2 These figures are for all of DOD non-disability retirees, excluding reserve retirees.
» Department of Defense, Fiscal Year 2014 DOD Statistical Report on the Military Retirement System, Office of

the Actuary, May 2014, pp. 83 and 98.
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FERFEAHTHARAEAIFLE E;é}iﬁ%%/ﬁﬂ%’%éiﬂ:ﬂ%
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HAAZEZITR 20 FERLAESH - HERBAMTEANAKXLE R
B o BARLAT I H B REANEE — i£§%$% &Eﬁﬁz$ﬁ
BE EBAREBERRS 20 FH BB RO LA

20 SFAREARTBE R BOL R ITIE R RAE T - BRBRIKAEB é’JEE/t
AT REARBREAIBAER > SAHEMW > BF —kiE 20
AT FEAPATBIRE > T2 BEREILATIRKS 22 5 | (Temporary
Early Retirement Authority, TERA) #.% -

* The “pay base” is either the amount of basic pay being received at the time of retirement (for those in the Final
Basic Pay System) or the average of the highest 36 months of basic pay received (for those in the High-3 System).
See 10 U.S.C. §§1406 and 1407. Basic pay is the principal element of Regular Military Compensation (RMC). The
other elements include the Basic Allowance for Housing (BAH) and the Basic Allowance for Subsistence (BAS),
which are nontaxable allowances. Basic pay is between 65% and 75% of RMC. RMC excludes all special pay and
bonuses, reimbursements, educational assistance, and any value associated with nonmonetary benefits such as
health care, commissaries, and post exchanges. For additional discussion of military pay and RMC, see CRS
Report R1L33446, Military Pay: Key Questions and Answers, by Lawrence Kapp and Barbara Salazar Torreon.
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3! This is also frequently referred to as regular non-disability retirement.
32 Ppartial years of service are credited as well, with each month equivalent to one-twelfth of a year.
Military Retirement Reform Act of 1986, Section 1405(b), P.L. 99-348, July 1, 1986.
3 Inthe FY2015 Carl Levin and Howard P. “Buck” McKeon National Defense Authorization Act.
(P.L. 113-291 §622), Congress reinstated a cap on retired pay of general and flag officers at the
Executive Level Il salary ($183,300 for 2015). This change applies only to years served after
December 31, 2014.
o Department of Defense, Valuation of the Military Retirement System, September 30, 2006, DOD Office of the
Actuary, November, 2007, p. 12.
. Department of Defense, Military Compensation Background Papers: Compensation Elements and Related
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Manpower Cost Items, Their Purposes and Legislative Backgrounds, April 2005, p. 707.
% ys. Congress, Senate Special Committee on Aging, Developments in Aging: 1999 and 2000, Volume I, 107
Cong., 2nd sess., S.Rept. 107-158 (Washington, DC: GPO, 2001).
7 37 U.8.C. 74354. The bonus can actually be paid in several annual installments if the recipient so
wishes, for tax purposes.
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% Covered retired pay is defined as retired pay under title 10, title 14, the National Oceanic and
Atmospheric Administration Commissioned Officer Corps Act of 2002 (33 U.S.C. 75301 et seq.), and
the Public Health Service Act (42 U.S.C.75201 et seq.)
4 pL. 114-92 §633. “Retirement age” has the meaning given to the term in Section 2016(1) of the Social
Security Act. 37 U.S.C. 75354. ENEMGRRE - BERIESFESHIFENZSES -
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' This will be calculated by the Secretary of Defense using average personal discount rates in

accordmcc with accepted actuarial principles and taking into consideration cost-of-living- adjustments.

% This will be calculated by the Secretary of Defense using average personal discount rates in
accordance with accepted actuarial principles and taking into consideration cost-of-living-adjustments.
B Also referred to as nonregular retirement. For additional information on reserve pay and benefits, see CRS

Report RL30802, Reserve Component Personnel Issues: Questions and Answers, by Lawrence Kapp and Barbara
Salazar Torreon.

“ Reserve component generally describes the six reserve components of the Department of Defense:
the Army National Guard, the Army Reserve, the Navy Reserve, the Marine Corps Reserve, the Air
National Guard and the Air Force Reserve.
* Annual training is a two-week period of active service that usually results in 14 or 15 retirement
points.
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® HE—FH%50% -

® ERZIK HB—R31g

® HBEHMZHEDF  FHi—GilE-
® LiwEFRERE N HIFHIIR-

HEAEIUFTRXBRE BBABSEEDERNER  FO4HE &
% T 4313085 - " &) BT LAAAREL 0 R A8 503658
B ARRAREOMLZIHEFEE -

HBEIEANE T R205HARAZIE T LR AR AR FE TR A 1238
EOORAM AR EHEALTER B LR FAEARBREASE -4
BABBKRERABKBEAR  TUREZAERBA  wRAEAL
HE -~ PRES - EREPHEEL TG RERESRYT - HRBIKEBE
H o B R AAARBRSHAE B2 BT RERE | (Gray Area) -
RABE R E o A AN BRIRESEAT o Fldo 0 PAAORENRN
@ 0 PI60RTAAZBRKE A FRAGI EIHFE -

HBEZEANE RR2051% 1% B T iR 4K 0 B KR A AR F 82 R 4] » 1260
RETARATiRBHEEAB | (Retired Reserve) » #%#4 " REE |
BARAE - E—BREREBRALSH  REZSEFEABE - ZA
GRERES  RBERFERENE - T ORBBIZAER | THEE MY
ho L RAREAT  Bldo 0 PRRADER RA T TRBEHEH/AR S B60 KT
AR ELHE ) RPR ARSI EISFEFE -

BEBABRARENSAREYBY > AL RELOMATERER
FgsREs ) ~ TH=4H, ~ R "THRIBARH], 198059 A 8
BZAAEE 3k TE&&RES | 198049 588214 2018 4

%6 A day of inactive duty for training typically includes two Unit Training Assemblies (UTAs). The
normal drill weekend consists of four UTAs and therefore results in four retirement points. A year of
weekend drills earns 48 UTAs/retirement points.
“7 PL. 110-181 §648
8 Section 648 of the FY2008 National Defense Authorization Act reduced the age for receipt of retired
pay by three months for each aggregate of 90 days of specified duty performed after January 28, 2008
(the date of enactment of the FY2008 NDAA). This authority was not made retroactive to September
11, 2001. The retired pay eligibility age cannot be reduced below 50 and eligibility for medical benefits
remains at age 60.
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IRl BZAIAEE % "TH=4, 520181 A1 B2 HBAEAE
BIEHE (R AT AR Y RBIERAEZ) » 3 T HAACBARE | -

FRZNEARIZAGIAL 2 E A AR A HET AR B
Z M o 4w > 198041 A AR > BAES0004F B2 P45 0 RAR205E4%
Btk N2000F 8 m s T CREHBIEAER 0 20154 %605%
K BABBERINGAT o LAt B A B BRI 36088 34 s A8 E R
# % (5000/360 =13.89) » k4% Fe 2. 5% (13. 89x0. 025 = 0. 3472) -
FETRG&ARS  HE 201558 PR AESES, T62. 405 5% 0 SEEH
(205 AR B E1DF0 CREHBH/AR ) H8 8 T4E3, 042
£70( 8,762.40x0.3472) - *

FERBRMNBEARRE

A_BTREEMRRASHHE - RRAGEAT RO ELT R
KREAHE > BAEB2015F4ERGDELMAERLT - KR T=F
#1 ) #1 T Redux#] | AB @443 o 123%Redux sl H &V > &2V B4k
ANBREEEFTY -

R FHBRRAKGRIFGALBBREART

% % % e 9% A3t
Z 4R 599,991 [539,243 | 368,717 | 85,747 | 1,593,698
gl
m=# |178,554 131,333 [116,624 |34,979 |461,490
Redux #| [17,238 |15,348 [15,852 3,710 |52, 148
e 784,548 |684,924 501,193 |124,436 |2,107, 336

2015 Military Pay Chart at http://www.dfas.mil.
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BAEBEARAAES BRI HETRESRRAAE > THEAEKE
BERBAK BEHBAEE T61F BAERFIK - EXREELA RHE
TR BT AN BARAGMASHFAS ]
BRAE —BERBARABLEFERE20F A LAZFATH T BAR4K -

BREBREATUEEATHREABRFHESF K2 — "

1. £ &S EAK - Bkt B RUREFERU2. 5% H2.0
% (201841 A1()aAEE) » BROAKRH (BGHRTLERFTH R
BEH3ER) -

BRI EAK - BUSHRURFRUABHAREZHEE 5ot

2.
BRARTEZRABKSH » RERBAEZTEY » "LRFRHE
TRARACBRHE  Z—RERRELH -

B AR ET R4 AYUABIAFR RIERRERERZE
2> RIB B RAN19THE9 B 258 UATHIE L E RO - IR EFHE
AXH (19754898248 UBAEE) # B oA BFBS R RN
DIBMR o EFRAKLAH A EREFB IR ATIFH

BAREMARETES

FABATEAMHE R MALBRAKEA 281957F1A]
BALLAMBREAR TR B AL EARFLABAFARE LM
LRt - FRA RSN AT RLBFRIE LR - BIHRR
PR AT oL B o BB SR PR AR - B AR BT B H it a2 F

50 For additional information on DOD’s disability process, see CRS Report RL33991, Disability

Evaluation of Military Servicemembers, by Christine Scott and Don J. Jansen.

110 U.S.C. 791201 (b) (3) (B). Prior to the FY2008 NDAA (P.L. 110-181 791641), disability
retirement required at least eight years of service or a disability that resulted from active duty or was
incurred in the line of duty during war or national emergency.
%2 10 U.S.C. 791401.
% 10 U.S.C. 791401.
26 U.S.C. 79104.
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8y — IR DA B BN AT AR AR, -
RN RN

REBERABHEH  RNFEA R —RBALBEBEERS - 223
A E —RRABRRXMBA BAEBAAE —RE-_REBETFAHHE
)6 o

BTORSEBERABNRFRELSR — REHBHE £BEE AN
ZFTF 2011 F B u A9 m A B 3ok & (PL 111-3838646) >
ZREBABHRMALELABANE —RRE - X ERBELBRIRB
B TLOBERZET—T/48 o sb—ac @ 2011 S£852k 13k > £ 7%
BRIZR BmdEie T & FOREHR #2012 2044 » BERAE T
BIEFE 12 kHEk -

FRENREFBARERAE

A (ABK81081401a) REERSMEA BN - 1086509 E
R EEE R200045 2 B B #2 4% (P. L. 106-65) COLA% %o F AR &Y
B Be B 1995F s REABEHCOLA AK30 "HKmrRE2 M —
B ko5 EC0LA » S8 TAREBRARA ©

72006 22009 JERedux &y B4R A B » B COLAT-34 3% 4u3. 996 © 2K
W AH2008F F=F22009 X =FEWER 4 Kk %20105%
COLA » sb— R4 /74 > B L2011 44,72 A COLA - 20104422011
WFEE A AR EAA FREBRE I LA TR M —F48F -
#201241A18COLA% £&3.69% ° #22013 220154 COLA— & 154548 %
R 6% AL > ko k3. o7

&= 2006-2015 = A EKEHE

%% The actual index used to adjust COLA is the CPI-W; the index for urban wage earners and clerical workers. It
represents the buying habits of approximately 32% of the noninstitutional population of the United States, Military
Compensation Background Papers, Seventh Edition. November 2011, p. 637.
% For a discussion of proposed and actual COLA changes from FY 1983 to FY2005, see CRS Report 98-223,
COLAs for Military Retirees: Summary of Congressional and Executive Branch Action, 1982-2004
(FY1983-FY2005).

80



Year COLA Year COLA

2006 4.1% 2011 0.0%
2007 3.3% 2012 3.6%
2008 2.3% 2013 1.7%
2009 5.8% 2014 1.5%
2010 0.0% 2015 1.7%

1986. 8. 1 sA AT A5 # 2 COLA &

1986.8.1 AATAMEE * RECOLASH BEEN S ERE=F 4K EH M
1B 35 80 5] %o 2011 4= 7-9 B -CPI #¢ 400 384w 2 414. 4> 2885 14. 4>
Whodk % 3.6% B 2011 £ 12 AR E 201251 A1 B ERE
X AR B 2 A RFEH/AT— A e 3. 6%

1986. 8. 1 2448 A45-# 2 COLAS X

1986.8.1 2248 A45% COLA B F o HmfEHF Kz —

JE Redux # :

$11986.8. 1 UAMTAEEZHEFKXAE ©

Redux/30, 000 £ 7t 1€ & % 4a%

£ COLA B AT EBWE BB BT - #3876 » BEESZH
COLA % 2.6%(MmdE3.6) - £RBE 2 REMIE > —RHLRIEY
1 /BB 58 o st Rk A S ABE 0 18 H 48 RAEER Redux 28 4
F—3% - 2@R% COLA KR Y 1 Ba nEr XtE -

013 RmEAMELE

2013 &R EREELE(P. L. 113-67 8403)COLA B4 E % © 625 UTF
# 2CPIAI%KIATF » BHECPIRI%E & - 4540 2CP1A2.5% » B

31, 56% > 2#CP1 & 1%k £ 1% » RAICOLAZ0(/2COLARIF & & #0) - 2(i%

625 £ R ECPI & - 2 AKX FE:H#2015.12. 18 4k »
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113-16) % » A5G % REEAREERB L B2 CPI X - % X
AR > F—kF 2014 #£(P.L. 113-82 810001 » EX %455 " &
PRI TR R MEREAN 2014. 1.1 AR E 5 § = A 2015
FFR-EXREE-P-TER, BHFEHHMEEP.L 113-291
§623) > 1E:@A M 2016.1. 1 A AfEHE 7

2010 FB Py EE FOSFHERHO2EUATREBERVAZT T BEEL
ERPIEZHE

20164 T ARACERHE | AL THE £ SARRLTRHEE
BEBNE AP RME

10Kk FAMRSD v £ 30485

BGREEmE > BOBRSREHEARPHEIEZRTRES -8
10k B A¥edp 4] B vo S #A43t (QRMC) » 3pE &8 T s £ 3T &
BEEANRKBHMAINEZSE )  "HAEBEUZI EHLT !

1. FERREBFEEAH " H=H, B EEANI0ESHERITES
J& AR 2058 F 2 2|60 A AE X AR %2 055 E5THR BT X 48 o
RENFTEFEIIPLARES » EREDNRE  B—FERDDY% -

2. RTFEREHI  SHAERRYE LR ELEEAFRE2ZDY
REBEF—MEAZRBKRKS  FRBENRIAZE =45 K321 H2
MARBD R EEEN-RHEZRRI0FE FHENEA
605% 4 fiE X 4R -

3. HEBEAHHRIELEERT XM "AP | (gate) » AGEHHE LA

R

4. AT F:E4 4 (Separation pay)F X ERBI B A AN B R 2 HK4E

57 For more information on military retirement COLAs and the Bipartisan Budget Act of 2013, see CRS Report
R43393, Reducing Cost-of-Living Adjustments for Military Retirees and the Bipartisan Budget Act: In Brief, by
Amy Belasco and Lawrence Kapp.

% 37 U.S.C. 821008(b).

% Presidential memorandum, Subject: Tenth Quadrennial Review of Military Compensation, August 2,
2005.
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A R EBABERBRHES— REREBEN BES
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BRI B AT 20 FRANE AR 0 T A% 30 FARAR 0 R FHRE
2] 60 3% > MAETH A - RARKSE - BRAEABRY— B8 TH:
—% 0 R 30 BT A —EEEFE > MmIER A 50 2 -

ATEERP IR A #ABIEE 10 2% 11 & QRMC 892 B 5oL BB 4)
fgio

FEARBMABKFERARILEZR

2013 E R ries ik E (NDAA) (P.L. 112-239) 3% B Adedp iR
i ARILE B € (Military Compensation and Retirement
Modernization Commission , MCRMC) % #4a 4o B e 3R 45t E iR 4044 2
BARARICZ BEBEER - ARRFEF @ R EeHEFIRERSR
iE T A2 M BT RET  ERESFBFIEHRIRFE(FEE)
o fo BKHIRILRAL ) 2 By - "EBEENR > RHELL E6T4
112-2398 % - #% £ 8 #:8 FHLFLER (grandfather) & 3% 4 %=
7

(1) B3Zx KL BAXLBVRIIEK * R f BHe TR E
A1 LB ) JE T2 I b TR NTHE AT B LA TR 1F
1E 17 18 5l FE AT FE K 69 5 2L

FEEETRE -

ZEBeN20I0F1 A9 HEREREPER  RREBAB® -

e 60 Report of the 11t Quadrennial Review of Military Compensation, June 2012,
61 National Defense Authorization Act for FY2013, P.L. 112-239 subtitle H, 126 Stat. 1632, 1787
(2013).
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eRER

MCRMC#t20 489 B 45 » R HE % > RB > BHRRFPABIREHS
RIEEBHEFEE ERBHEAFBREERSEZA VAN 0H-
FRRABHETRYE BEeLZHHAMRMCe &% - 20589 FHK 2
RIGEBRITHEE

RARLBARFE T
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HERX— BB REAFIZERAEFEZRRBEA(FHZ)EZ2.5
RBARFZIE I A REEGRET A RRBBREZ13
o Bl RBRTHER  BE0AET > £ ERBI2EX > 2/
LA AF1T, 476. 508 v 2 2 4% X A+ (AR456, 990. 60 £ T 22, 54%) > Rk
%108,354. 30 £ 5t ( 17, 476. 5040 446, 990. 60 2134%) - 403 4%
E-642:8124 &, 384k X442 08,914, 50 % 7t ( A#3565.805%2.5
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62 Military Compensation and Retirement Modernization Commission Final Report, January 2015. p.
23,
8 Military Compensation and Retirement Modernization Commission Final Report, January 2015. p.
23,
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% This does not include the 1% contribution, therefore the total government contribution would not exceed 5% of

the member’s basic pay.
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&R =4 Redux 4! RARAE
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652015 Military Pay Chart at http:/www.dfas.mil.
% MCRMC Final Report, pp. 29-30 and Table 2. The commission projected the Navy would require
the highest multiples of continuation pay for enlisted personnel (4.8 times monthly basic pay) and the
Air Force would require the highest multiples of continuation pay for officers (15.9 times monthly
basic pay) to maintain their active component force profiles.
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3 2014 A I EE RAE % tk(Normal Cost Percentages )

Table 5. DOD’s Normal Cost Percentages for FY2014

Benefit Formula Full-Time Part-time
Final Pay 36.6% 23.8%
High-3 33.3% 22.5%
CSB/Redux 32.2% NA

BRI EEMGTEATRRBAARER UK ABHB ZE BT
MAREHAETAAZEREA S FRE S B 0FH M BIRIE A 230k
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BHEEF RO DI - RBABRROAFEZERL L I &
BBAK "Ry esF | (Defense Finance and Accounting
Service, DFAS) %48 - RiBH BT LB @F » N BEAHIARE
REBAGHOTERE > IRAMASIA AL REBMIFTAEZ THA
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67 Department of Defense, FY2013 Valuation of the Military Retirement System, Office of the Actuary, May 2014.
o Department of Defense, FY2013 Valuation of the Military Retirement System, Office of the Actuary, May 2014.
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Civil Service and Military Pension Reforms in

Indonesia, Malaysia and Singapore
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January 10, 2011
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4R 4R, January, 20-21, 2011

I. Rationale for Civil Service and Military Pension Reform

The 2008 Global Crisis and demographic trends in Indonesia, Malaysia, and
Singapore has increased the urgency of reforming their pension systems
for enhancing financial, fiscal, and economic sustainability over a long
period, and mitigating possible adverse economic impacts. As national and
international mobility of labor becomes more pronounced, the implications
of superior pension benefits for civil servants and the military personnel
as compared to private sector workers merit review.

. E-2FeuE2RRA

2008 FHYHKEELEH  URLEER - By R B B o 7 e bk 69 A O A
PoBBFFELUEALLENE  UBRAME ME REBEESE
B PR MEREE L TRELGEHE - GRNE N BEESE 5k
PHBERENAE AFEREASLLH HENREBIEER
Rt -

The civil service and military pensions in these countries have been among
the least transparent, their governance structure exhibit conflict of
interest, with the beneficiaries designing, implementing, and assessing
their own pension benefits. Moreover, as the pension expenditure is a
statutory expenditure, it has the first claim over future government
revenue as well. This suggests that regardless of the future performance
of the economy and the capacity of tax payer to bear the pension
expenditure of civil servants and the military, the pension benefits to
them will continue. The risk therefore is not borne by the beneficiaries
(civil servants and military personnel).

ERLEZNNFEREAGF L AT AERAY Liomegng
BAE BT FEL  HMEAREFBERME - LI NFELE
FEREE RARRBFOHBIUAL G E B - R AEARE
W R R E Rl AR BAENF EEANFL X H 38
FHARE - AWERABELEA (ABEREAN) &K -

The risk therefore is not borne by the beneficiaries (civil servants and
military personnel). This raises the issue of equitable sharing of risk
within a given generation and amongst generations. Investment management

of civil service and military pension funds is undertaken separately from
that of the private sector employees. There is therefore merit in
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examining these pension systems for addressing the issues raised by the
above characteristics.
NREEAE—BRSZEHRIBESRG N TFHEAE - AHEREAF
ABREHREFFIBE IR TR - Ak AL BT EFERAME
&) e A e

This paper is organized as follows. Section II provides an overviews of
the pension arrangements for civil servants and military personnel inall
three countries. Section III offers broad reform directions that apply
to all sample countries, and followed by specific policy recommendations
for each country.

AXZH T FoGHE=EAREN LK BEEARKELRH -
FoNREEANELEEARRNXEF G AEHNREHERHAR
g

II. Civil Servants and Military Pension Arrangements: An Overview
ZB N BEREANF LML

(EHEHREAFMRREZBIS)

Ep
(RBRALERMEMEM)
Malaysia:

Armed Forces Fund (LTAT): LTAT was established in August 1972 by an Act
of Parliament. It is mandatory for military personnel below commissioned
officers. It is a DC scheme, with contribution rate of 10 percent of
monthly salary by employees, and 15 percent by the government as employer.
It has disability and survivors’ benefit features if the events occur
during service. The full withdrawal age is 50 years. Those who are entitled
to pensions, can withdraw only their contributions; the rest can withdraw
the entire amount. There is also provision of housing purchase once during
service. The details of membership are not available, but as at end 2008,
the accumulated balances were RM 7.2 billion, equivalent to 1.0 percent
of GDP.

ERED

#F B E 4 (Armed Forces Fund, LTAT) : LTAT # 1972 % 8 A#&
BEEEERI FEHEAHALTTE RAETRES  BASFARE
& 10% > BB EGHFRE 5% ARMGRAATCERREZ
Heop o BIAL X Fb A 50 R o FEIMM AARAIANGRE AR
TARAEE o b MEAMRAAIB T AR —R - Shuit B ABEE
A 122008 FEAAMBERT2RGET AP 1%
Singapore:

Pension arrangements for the Armed Forces personnel are governed by the
Saver Plan4, a DC (Defined Contribution) scheme, established in 1998. The
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value of the accumulated pension benefits at the time of introduction were
estimated and transferred into members’ accounts. The Saver Fund is also
funded by transfers from the Consolidated Revenue Account of the
Government, contributions from personnel, and income earned from its
investments. The contribution rate for the first six years of service is
thirteen percent, after which it is increased to fifteen percent. Members
have three options to invest their accumulated balances. The first option:
Stable, fifty percent in cashand fifty percent in bonds; the second option
Balanced: ten percent in cash, fifty percent in bonds, and forty percent
in equities; and lastly Dynamic: Ten percent in cash, twenty percent in
bonds, and seventy percent in equities. The default option is the Balanced
Plan.
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Mblg KEFERAR F2RHRE " H 438 » i E A — Bk
TRBEH T E Aol 0 1998 F3&3x o /JU)\*filjB%-é’Jﬁé%ﬁ- ' 48 4k 3t
BABEANRPE - THOEXS ) REBARNRL A BARE > R
BT IRIRZ NN © BARHRAD 6 FREFFE B 130 kB 15% - Sav
ABZEMBATUEZF-MABEIK ' — - FEA: 50%1£9E\ 50%
Re =~ T8 10%84 ~50%EFEAH ~ 40%% 2, = ~ AR : 10%
Re~200fF%5 TN E - BRBFEAHE —AEE -

[II. Key Issues and Reform Directions: (to be expanded)
+ Governance
+ Transparency, Accountability, Data Availability
+ Fiscal Costs and Sustainability
Impact on Fiscal Consolidation and Flexibility
+ Labor Market Implications (particularly portability provisions, and
their implications of inter-sectoral mobility of labour)
+ Disparities between Private Sector employees on the one hand, and civil
servants and the military on the other.

1. €2 % 2%
%38
ﬁﬁﬁ‘ﬁ%%&‘ﬁﬁﬁﬁ°
%ﬁ&i&T%ﬁ*
MBREARBHZFE -
BHTIGFZE ﬂ(#—*’f%‘]x’ﬁ%fﬂ%;\  REE N IREME) o
RERE~NHE - EAZER -

Common areas of reforms:

Improving governance structures: Independent experts in pensions should
be on the Board of Trustees of Civil Service and Military Pension Funds.
There should be an autonomous Statutory Board set up to administer the

pension Funds. 10
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' Vesting in the military retirement system is commonly referred to as  “cliff vesting.” Until the 20-year point, there is generally
no vesting. At 20 years, the servicemember becomes fully vested. However, individuals can receive retirement benefits with fewer
than 20 years of service under the disability retirement system and under Temporary Early Retirement Authority (Section 4403, P.L.
102-484, October 23, 1992).
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&— 2005-2014 3438 ~ F& - HEABBERE

B A/ AR AF Ly L C Z: # AR 1.6

FY2014 | 2,297, 889/ 1,473, 315/ 107,751/ 389, 750/ 327,073/ 39.1
551. 3 1& 438.2 1& 14.6 1& 58.5 & 1&

FY2013 | 2, 284,179/ 1,470, 803/ 103, 106/ 383, 490/ 326, 780/ 38.5
540. 0 1& 430.9 1& 14. 3 1& 56. 2 1& 1&

FY2012 | 2,272, 295/ 1,472,087/ 421 | 95,910/ 376, 052/ 328, 246/ 38.1
026.1 1& 1& $13.8 1& 53.6 1& 1&

FY2011 | 2, 260, 112/ 1,471,219/ 405 | 94, 886/ 366, 823/ 327,184/ 37 1&
506. 5 1& 1& 13.6 & 50. 6 1&

FY2010 | 2,216, 720/ 1,467,936/ 402 | 92, 704/ 356, 602/ 299, 478/ 36.5
501. 2 1& 1& 13.8 1& 48.9 f& 1&

FY2009 | 2,201, 788/ 1,468, 371/ 91, 460/ 344, 393/ 297, 558/ 36.0
491.7 1% 395.4 1& 13.8 & 46.5 1& 1&

FY2008 | 2,170,812/ 1, 466, 706/ 85, 499/ 328, 664/ 289, 943/ 33.8
456. 6 1& 372.1 1& 12.9 1% 43.11& 1&

FY2007 | 2, 146, 403/ 1,461, 724/ 85, 306/ 312, 647/ 286, 726/ 32.8
435. 7 1& 358. 9 1& 12.7 1& 40. 0 1% 1&

FY2006 | 2,116, 690/411.3 | 1, 452, 505/ 87, 232/ 293,014/ 283, 939/ 26.7
1& 341. 8 1% 12.6 & 36. 0 1& 1&

: Department of Defense, FY2014 DOD Statistical Report on the Military Retirement System, Office of the Actuary, May 2014.
* These figures are for all of DOD non-disability retirees, excluding reserve retirees.
! Department of Defense, Fiscal Year 2014 DOD Statistical Report on the Military Retirement System, Office of the Actuary, May
2014, pp. 83 and 98.
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(pay base)48 ha 4% o "H AR R BB A RNE E A 20 £ A8 A% 0 RIX
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FERBAT - R BARABHETLNEE  HERZRED AL #21%
#EA o BE sk ki 20 £AE FHRAMFLBERMRSE > AR T
BRI ATIR R B3k | (Temporary Early Retirement Authority, TERA)
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FHBZA R BARSAHIE

HEBREARS BREEHH wEF R ELRRSH  ZG&ABH -T2
%], ~Redux 4] > FodipRiB4k % 4 (MRS) - BAk&AT3tE - R# R UNE

* The “pay base” is either the amount of basic pay being received at the time of retirement (for those in the Final Basic Pay
System) or the average of the highest 36 months of basic pay received (for those in the High-3 System). See 10 U.S.C. §§1406 and
1407. Basic pay is the principal element of Regular Military Compensation (RMC). The other elements include the Basic
Allowance for Housing (BAH) and the Basic Allowance for Subsistence (BAS), which are nontaxable allowances. Basic pay is
between 65% and 75% of RMC. RMC excludes all special pay and bonuses, reimbursements, educational assistance, and any value
associated with nonmonetary benefits such as health care, commissaries, and post exchanges. For additional discussion of military
pay and RMC, see CRS Report RL33446, Military Pay: Key Questions and Answers, by Lawrence Kapp and Barbara Salazar
Torreon.
® This is also frequently referred to as regular non-disability retirement.
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BRABEHBZE "Redux ) 2 ERHE > AKIESH 1986 FERUELE
(P.L. 99-348) -1986 48 A 1 B(A) B AEHEHEAM Redux 23+ %
N BBRRAOHRHFRBR e ELRBARERD - Be 1997 F2787 0 4
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MAA BT E A4 X #58 Redux £ - 2000 £ R 5244 % (PL 106-6588
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" Partial years of service are credited as well, with each month equivalent to one-twelfth of a year. Military Retirement
Reform Act of 1986, Section 1405(b), P.L. 99-348, July 1, 1986.
* Inthe FY2015 Carl Levin and Howard P.  “Buck” McKeon National Defense Authorization Act. (P.L. 113-291
§622), Congress reinstated a cap on retired pay of general and flag officers at the Executive Level II salary ($183,300
for 2015). This change applies only to years served after December 31, 2014.
’ Department of Defense, Valuation of the Military Retirement System, September 30, 2006, DOD Office of the Actuary,
November, 2007, p. 12.
. Department of Defense, Military Compensation Background Papers: Compensation Elements and Related Manpower Cost Items,
Their Purposes and Legistative Backgrounds, April 2005, p. 707.
" yUs. Congress, Senate Special Committee on Aging, Developments in Aging: 1999 and 2000, Volume 1, 107w Cong., 2nd sess.,
S.Rept. 107-158 (Washington, DC: GPO, 2001).
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? 37 U.S.C. 6354, The bonus can actually be paid in several annual installments if the recipient so wishes, for tax

purposes.
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1»12.5/0 4o R H%H628% » BRIZ204F# » RkRedux /AR st E T H#40% - Mm%
622% Z T HH0% ARAZ 2D FF T HDTUBE62. D% M ARAZ % 30F# T 12 T7H%
S RS

FLRAHT BAR S B R RS H X

20164 B = Bl p5 4% £ (NDAA) @387 - AMEE > AN201T412A318 X
AR D I2E (4 0 FEAE THBRASIE ) - A EBANW0I8F1A1E
NaEF B ERAERBAGERS=4 (36@A) s9-F3HE > " H=4,
AR A2 R B2 SEIRE2. 0 FAP ARG ZFFHBRU2 0B RRET -
Bldo £ F20FRE » T2840% » FF305F » THO60% - #4] &R E
ERH O BPHAEARE > N TERMESE K -

r%ﬁ%ﬁﬁJﬁﬁ#ﬁiﬁk%ﬁﬁ%%H%“% RIEAR - LE&F
RS EZRE > ANBRABBIORAT - BE-

G H BRI E BRI Ae by — EREE 8 — KM BH S S ERBKEREA
2t Bk B AF R4 BB AR B B S #3815 A R

BE-REAE PR TRDREERE > TUREEF100% EF &
BiRfh %A BRBREFRETRAH M AL -

AR M RABEIIZNE  FEAR Q2 BRI -
" Covered retired pay is defined as retired pay under title 10, title 14, the National Oceanic and Atmospheric
Administration Commissioned Officer Corps Act of 2002 (33 U.S.C. 7301 et seq.), and the Public Health Service Act
(42 U.S.C.7201 et seq.)
" PL.114-928§633. “Retirement age” has the meaning given to the term in Section 2016(1) of the Social Security Act. 37
US.C. 7354, EPEHEMERE - RE T BESFE S AFENZES -
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SHRGBETUGEETHmEF K2 —  HEHL —R&F425 -

® RETTLEZE HBAYANMINAEFLCEORERER D ZHBKER
1B 8950%— k32480 B50%4E A AR - 4w b0 R BN B A HES 4,000
L BB B A EALAC2RARTEBNGRESR b/ T AEEES
2,000 A RAI2ME8 A A FRU124E (628 B EF#50) —R&4H4 0 AR
2148 2, 0004 7T o

O EENRTUNEZE BBEANBHINEAAERTDEREH D X HIRIKE
154 8 25%— R ILAR  RARTOWAR A ARER - 450 R BN B » A HEIF
4,000 089 BB > bA BHAO2RAA € BRAIMRME  #b/4b 7T LB
%1, 000 & T 1218 A B RUI2E (62 M F F#50) —R&H A
RRA4E 3,000 T -

RIFEFE > RA REAT » TU—RAAR > LT HAR o

Z —
BB

A ARSI RRE E RS S AAMZE P E BB ELERR20E A
B BRBEELT - Hk2018F1A18 URABYBBEIEAR » 02.5% B3t
A ¥ RBEE 201841 A18 (A)REANEE » R2. 0% R T 44
BAGEETEME . (TX#HM) - REHEZRE » AWNHE TH5% ) BRF
EREENSGHEHMLRBRZRFFEHBRBHEITER » i BHEHK
Fi#ARedux#] - B HEAAE - A% BBELE D THLBRIKBKE -
N I

® BABE AEEVKR HB—Ritlg "

' This will be calculated by the Secretary of Defense using average personal discount rates in accordance with

accepted actuarial principles and taking into consideration cost-of-living-adjustments.
" This will be calculated by the Secretary of Defense using average personal discount rates in accordance with
accepted actuarial principles and taking into consideration cost-of-living-adjustments,
" Also referred to as nonregular retirement. For additional information on reserve pay and benefits, see CRS Report RL30802,
Reserve Component Personnel Issues: Questions and Answers, by Lawrence Kapp and Barbara Salazar Torreon.
®  Reserve component generally describes the six reserve components of the Department of Defense: the Army
National Guard, the Army Reserve, the Navy Reserve, the Marine Corps Reserve, the Air National Guard and the Air
Force Reserve.
¥ Annual training is a two-week period of active service that usually results in 14 or 15 retirement points.
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® FEBHBEEN > B—FK5150% -

® JEFLK  H—Rt1E "

® EERMXMAEHH Bl -
® LhEFRIXRE N BIFLHHIL -

REAHI T RRS  BBABEEES EHN0B > B T6%& ) BREF
Bt RAABARB LI RABRILEFAHARRE > REER S T
FAT1308E - PR 2 AR IR 2 A e F AR EE B A RAE S 36585 T A
B BB EREENEH D EMMEB X REFET YL A TRKRETZ
42 o

BAEEN B R R20F K RARIE T LAIRAK 0 R H AR E R4 12318 F60
RAARAETAASGTER ORI RERABRSEARRRBAGGZF
B o P B ABBRKERBBRABEAR  TRELFERBH > WEAEA
PE S RRESG  FERAEPRETE  RASHHERERE - SRR
HIBEE P HRGESARBREAH H2x BT RERE | (Gray Area) °
RABEIG G E  FFAFE ZRUBRKLER S Z RIS AT Bl do

P ARA5 R EANRIKBE > PIO0RTAHAZRRKRESA PR AE W EIDEET -

BN B TR20F 1% 8R4 B T 3R AR 0 BEARIE A RARFEIRH] > 126088 AT
AT EiRBBEHEAR | (RetiredReserve) ' ##%4 " REE | BHKAER -
B-MEEARIBAREMH > RAEAZXESTRERE - EALRERES
BRI RN T LRBHAANER | T EEF Mo HRIREA o fldo
P Axdbk L T CRBEAAR | B60 RTAABKEL R VR RS
L1bEEF -

BEAABRARENREAEGH B  ARALABREAOMNFEAHRR T &
AHl - TEHEZH L ~ & "HBARS, 1980 F 9 A 8 BRATAME >

* A day of inactive duty for training typically includes two Unit Training Assemblies (UTAs). The normal drill
weekend consists of four UTAs and therefore results in four retirement points. A year of weekend drills earns 48
UTAs/retirement points.
2 PL.110-181 §648
B Section 648 of the FY2008 National Defense Authorization Act reduced the age for receipt of retired pay by three
months for each aggregate of 90 days of specified duty performed after January 28, 2008 (the date of enactment of the
FY2008 NDAA). This authority was not made retroactive to September 11, 2001. The retired pay eligibility age cannot
be reduced below 50 and eligibility for medical benefits remains at age 60.
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BTG ARES, 19805988824 020184 1 A1 BZATARE
#TE=Z#, ;20181 A1 B()ZBANENEHEAEF(ELZATRY
&ﬁi&&%&)ﬁﬁ%ﬁ%%

BBEBABEBRZ I ERBRALREMN  EEmAALE > ARBEHERE
Ak 2 A5 o 4o 0 198041 A AR > EMD000MEEZ T A 0 RAR20E4%
1k o H2000F R A T TIREBEAER 0 20155 F %605k > B EH
ARBUGRARES AT « RO At B B A s #3608 A8 E B E
(5000/360 = 13.89) » #k# F2.59% (13.89x0.025 = 0.3472) -~ £
TER& KRG HE > 015F PRAESS T62. 402 7T - 3bFFF (20444
BB EIDEe TEREHBBZAR ) EHEATAE3, 0424 T

( 8,762.40x0.3472) - *

FERBRFNEARKE

F oA REANRBAROAFEZRE - RIMBRIEHEAT » BD
BA TRE&EZAHE | » AAERANZE EGRZAE 220155065 CRE
ZE0354E o AR T =54 ) £ "Redux# , AB & %43 EKRedux ]
&V BVBARABRBEEESSH -

R THBRAGERFEGZEBBRAKRE

[ z V3 o % &t

R&REH 599,991 | 539, 243 | 368, 717 | 85, T47 1,593, 698

ek
Iy
=

178,554 | 131,333 | 116, 624 |34, 979 461, 490

Redux #1 17,238 |15,348 |15,852 |3,710 52,148

LR 784,548 | 684,924 | 501,193 | 124,436 | 2,107, 336

¥ 2015 Military Pay Chart at http://www.dfas.mil.
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BAAMS RN EEREERALE  FHEREFEHRRK &
THAEAE T61F ) BRI - ERREEA RAGEE » BRHHELHK

EaEA0% L BARANBHAGHEAE " FUREEHBE 4
i 2 iE20 (A )L .

BREBKREATUREATHMAEARTE A2 — 7

L& BHE AKX - BASE AKX RURBZFERUZ.5%622. 0%
(20181 AL(A)AEE) » AR TEHEAEEL (pay base) (&3HREK
KARFH B =FHER) -

2. %I ENK c BARLHAURAFRUBR B AR EZERE ML E -

GRAX T EZRRBARSH » FFRBRBEZTY  "EARFRE T MR
WHE | 2 —REMART LA

B AKX ET XM AHUNBITAAER > RIEZRERERZAHRE
RTBBEAREEHEARE » ZN19T5FIA 208 UATHIEZHREH - Pk
F£EHENKXE (1975459A 24 8 RENEH ) 2 R OB B KRS RO
A AN °

BARSARAETES
FABAEREHE—HFoRH > AL BHREH  2A1957TF1ALBR

SIAMMEANATRDMEREASL  TIRBFERBIAZSILETRER
o ERABONAR G RBATMEKRAE - R TERE FFLERA

%5 For additional information on DOD's disability process, see CRS Report RL33991, Disability Evaluation of

Military Servicemembers, by Christine Scott and Don J. Jansen.

% 10 U.S.C. 111201 (b) (3) (B). Prior to the FY2008 NDAA (P.L. 110-181 111641), disability retirement required at
least eight years of service or a disability that resulted from active duty or was incurred in the line of duty during war
or national emergency.
7 10 U.S.C. 111401.
* 10U.S.C. 111401.
? 26 U.S.C. 11104,
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G 2R o B BAHNEGE M 12 I FRB RS L B 4o S 4T
FRASHL - 4o 18 A K RALATS A Ak & 5227841 3510 B BN T H7 AT AT AR, ©

BiRABEIZ B

ASHBERABNLH  RRNEAR—REBEANLBEERS - EX% AN
E—RABRARME BABAALE _RFE=RETFAHERS -

ATEHREEHERABNRFRELER —REHRB  ARBEALGH
FEFTFT 20011 £EXLAL - MOABERmZMEEE (PL 111-3838646) » &
RERABWLHLELABEANE—RAEE - X EREBEARRBA > T
DOEMEE T —T/B o sh—e %R 2011 8 13k > MIEEFH#HH% 12
K BB he TEEUN o #2012 F(4 )% » ERABEEEFHY 12

RHEEH -
ERONBEZKERE

g (ABE81081401a) MEFRAMEEL EEE - 1986 FHERKE
HEER20005FE Ay #cAEE (P.L.106-65) $t#HCOLAEw TH % - B8
19954 ;A 2 A S HCOLA AKX > "SRmr RE2 M —EAdHMEx
COLA > ER5CHFEBMARAL  EMBEREZS -

#7-2006 £ 20094 3kRedux g R4k A B » £ COLAF 343 403, 9% - 4K -
AR08 £ =%22000F 5 =FBWEREAK » %2010:2%COLA » st
— 4k 2011 3 4 A4 > B 12011 54052 4 COLA © 20104402011 o 45 18 4%
Bk BARAAERBARSIMAELBTS > MPAAT—FAME o #2012F1
A1RCOLA E3. 6% > #92013%2201546C0LA— HiR4m EM% > ££1.6
WrA  hwk3 o

k= 2006-2015 2 £ FARFEHE

¥ The actual index used to adjust COLA is the CPI-W; the index for urban wage earners and clerical workers. It represents the
buying habits of approximately 32% of the noninstitutional population of the United States, Military Compensation Background
Papers, Seventh Edition, November 2011, p. 637.
* For a discussion of proposed and actual COLA changes from FY1983 to FY2005, see CRS Report 98-223, COLAs for Military
Retirees: Summary of Congressional and Executive Branch Action, 1982-2004 (FY1983-FY2005).
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Year COLA Year COLA
2006 4.1% 201 1 0.0%
2007 3.3% 2012 3.6%
2008 2.3% 2013 1.7%
2009 5.8% 2014 1.5%
2010 0.0% 2015 1.7%

1986. 8. 1 A AT AAMA# 2 COLASH ¥

1986.8. 1 AT AAEA » 3 & %4018 45 $4a Bl o COLA 4 12 A > 4H%
REAR I ELMEEYE > WEBEL AR EE 2N MM R
27 44 2011 22 7-9 A » CPI 4 400 340 % 414.4 > £5 5 14.4 > o
2 53.6% B 2011 £ 12 AR E 201241 81 BEEELMHLERE
2 BB BT — A &5 B A 3. 6% -

1986. 8. 1(&) sas A1 # 2 COLAsH K

1986.8. 1(A) ) # AEHE COLASHER T mfEaF X2 —

9k Redux 2 : #2 1986.8.1 RATAEE 2 EFXHEE -

Redux/30, 000 £ w884 %45  FECOLAL B ATRBEEIME BT LT
AT RBESHCOLAL2. 6% (MIE3.6) - R BE2R EHHE » —
RAER ARG UEE 58t E R RIKA B A4 48 H 44 82 R 4EERRedux
HhE—2 o ERECOLAMIKR DV EE 5 EF XHE -

2013+ K AHELE

2013 R EFEEEE(P.L. 113-67 8403)COLAst ESE A 2R AT H# »
#CPI & 1%R AT » B EFCPIR1I%T & - 54 CP1&2. 5% » BI#3H1. 5%

3CP1 %1% B 45 » BICOLAZ 0(2C0LAR /2 % & #) - B|3£62 % » K62
2 AP A E Pl E#3TE - AKX 72015.12. 18 %4k -
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B THEAMMBA Redha 2014 S %%% (P L 113-76)
Fo AERBEEARELRME L EZ CPI AL - MAXEEHRR  §—
&4 2014 #£(P. L. 113-82 810001 » EX £454 " MMM EEE )
1B A R 2014. 1. 1(B )R ENEE S E KRB W0 FFTH - EXREE -
Plres »BEBRrissrE(P. L. 113-291 8623) 4@ A # 2016. 1. 1(4)
B ANARE

20164 B by 3 M7k R 631 87 BRIH T 625% SA T 1B B MR A & s AR ER

==

& -
ERFEZAE

©201644 "MERHE | AEHGXA AT CHEAETRE AR
AHFERFEREALEME AP RME -

F10RFE A0 09 F H 3

MHREBWE ) BROR SREHEALPHEEZRTRER - "FI0RE
Ao E v 24 E (QRMC) 3R EBAAE T RS EAMREAREASR
BB b2 Bid ) Lo "EEBER L ESLT

1. #EEEA " HEZ4 ) B RES  ERHAARI0ETEEE K8
RiR205H 260 Ae X4 M2 0F ()R EHRESTRIPT X 48 - &
BNTEEINIBEFS  2RETRE > H— FRDDh -

2. MMTRER AT MAETIRE LR BRI EAREREZOITHEH
EHE—MBEAZBIRIES  RTBLWIRIRE =F » L1\ REZRS
Whuinds o AEENY M EEREIOESL  FHEENEA 60K F £

AR o
3. HEASHHREEH R T IMA " AFI, (gate) » UBEHHELAER -

4, A" FEL A (Separationpay) F KR IEANBHE » £45FEF10-30
FIREAZRET o RATHEIR o

* For more information on military retirement COLAs and the Bipartisan Budget Act of 2013, see CRS Report R43393, Reducing
Cost-of-Living Adjustments for Military Retirees and the Bipartisan Budget Act: In Brief, by Amy Belasco and Lawrence Kapp.
¥ 37U.S.C. 141008(b).
* Presidential memorandum, Subject; Tenth Quadrennial Review of Military Compensation, August 2, 2005.
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FUIREAMK @ F st

2012 £ 6 ARHER LS 11 B QRMC &3R4 » 3Rk QRMC #2487
ZBE@2ELARE BN ERIHBESFTHEEHZXEKRPE
RAPGBED X THNES  BERAE—L240R7E SREZHREHR
BIRZ B B Tk ¢ ¥

B B AR 20 SFBIAEAIE 0 T oA 30 FARIE 0 RF w22 60
R BAREAELD > BAARKE - BEABRG—BTHIT 2 A
30 ZLBp T 3t A — 1B 4K - mIEHR A6 50 5 -

RATHIFIABE & 5K REF 10 2% 11 R QRMC #9285 s ER 4]
B

EAHBERBAFERRCER T

2013 R wicsx%x (NDAA) (P.L. 112-239) % " E Adeop iRk
BRI E B4, (Military Compensation and Retirement Modernization
Commission , MCRMC) A4 4f R &4 ER &4 HABH AR EME
B ABRRHNEF G REEHERAREESE > iE T R21# LI EK
BT REMRGA LR 2P e Fo RS ERRIE , 2 B 8 - MEFE
By R RIFEP L E674 112-239RF » 3#F£ B 65 FRMEELRA
(grandfather) > 840 F

(1) BEFELBRITZEALAE + BFH BN FIELRBTEAFE
BB B ET 280 TR ENTIEFERIAEHRAE  (EETER
H A1 548 % 69152 o

(i1) #8 B B Ry EL A § + HBIRGA FHBLAN » FRBAREFE
Z iE B T EEfT S -

FEBEMNNIF1A29B R EREHRENER > RAEAAB T -

HrBARH B

# Report of the 11 Quadrennial Review of Military Compensation, June 2012.
* National Defense Authorization Act for FY2013, P.L. 112-239 subtitle H, 126 Stat. 1632, 1787 (2013).
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J£ FY2016 NDAA e T@BHF X e E R - RWKRETHAEA T
FRA #E > &35 2018 =T e th 341 o I K& S 16 R 7 4h 48 64 5 € 454 41
HAHETAEATHRETRBEREGRASS - X8 48R £IAT 20 FARIEN
BT FE83UELETE > ROIBETH LS TREREH - BAEREKET
BVR REBBREBRASEETRBIE ) ERBEERELERLS
4 0"

Cxc iy

MCRMC#120 5 F o451 > B AR B ED > F& ZHRBTEAHINEHEAR
BUBBEE  REARBHAREEAE SRS EST a2 s
NBE LRABRBHFETRYE  BeEiA R ANCRMCa 2235 - 204569 B4
BRI ARATIRAE

RARACBRARFE TR

RI% > AHEEREAB KT E % $(grandfathered) » B A7EFE 2 34
BERA 18 0 2017.12. 31(4) BART » FURRAR AR #1245 18 A T e B H4] »
B ARAZI2A L HBEHBREHE  LRHAUR0EFHHE » AR
BRey bk THEBENE TEAAEREZS 28 WAER
ANBo RN AEERT TRNFEE » AREZENHERATRER -

FERAE A 461 I ¥

B eRBMAETOAF AR B EAERRFORSF - 5L BRILR
KRB BB FBUSZH 25 RFERREM2. 5% THELD
% - Bt RLAEAFTFE > AMFETHESREZL0% (2.0% %
2220) » MR AE50% (2.5%FkR20) - HHE/AER  FlARREADREL
FEH ANBALKTHE -

7 R R
HERBHTRATAENGORBE L a5 BH BB GREEHE

(Thrift Savings Plan, TSP) #Zik - 3 #|ET » BEAKAEZOOR(4S)
Ao HBIREREZ1Y A GABANTSPES » B33 4264F - sbob o

¥ Military Compensation and Retirement Modernization Commission Final Report, January 2015. p. 23.
¥ Military Compensation and Retirement Modernization Commission Final Report, January 2015. p. 23.
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BB AN -

RIEREARE FRALREHSHEAL EHATSPiH 2] 2o R1EAEBIRG
BEHEENBHEAN BRI BFTERBASEEEEBYRT -

—k £ 4

(EMCRMCag 35, » #2016 F E B ik Rl ARFATUER
AT 3R & AR E 2 AT T A

o —yud
® A

® 50%— kA hu A RASH 0 EE B EH AR ERAE LM G
o WAL -

® 25%— k&M WmERIFFEAR AEIEF L TRANFESLMAIRM
WHREEAR -

4 fR %€ £ (Continuation Pay)

HHEATHBAMETHEAYGS ERETIEUN LR A2 EET
UEERES BReh2060FBHIRMEEY  BITEBESH > THAEAA
BRGETURSERESL ARAMEERERGF U2 Ow LETHE 4
AFRUEZ3 - Gl F R BH0-AEET » RIZI2FEE » TUHEBED

17, 476. 50 % 7(2, 5X6, 990. 60(A48)) » & & TH#108, 354. 30 £ 7T
(17,476.50 Au_k A6, 990. 60X 13) - “3 $E-62 £ HZ LT » RIZI2E -
BV T8, 914. 504 7 (2.5 XA4:$3565. 80) ¢ & & T4#55, 269. 90 £ T
(8,914.50 Ao L13XA4#3565.80) c tb— B EHIM B AT 258 84 B3
RATHENSELETEXEEABLABRIZGEMES  EAY BB
[:;ﬁ °

¥ This does not include the 1% contribution, therefore the total government contribution would not exceed 5% of the member’ s
basic pay.
2015 Military Pay Chart at http://www.dfas.mil.
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FAACHET » RBAEABRAZIZEH - L THIRSES  EARRENA
HEEAERAARZ—F 0 Ao LRI o2 AR WREE
RAZB6 o 5l ho0-43 % E T RAKTHS, 495. 304 T (0.5 X K%

6,990. 60) > & = T 445, 438. 9 & 7T (3, 495. 30 Aw L6XAH6, 990.60) « 3
SE-6%#BAEE  MARLBIZE > RELRMKTHEIL 182.90£7T(0.5X
A4%3,565.80) - ZEHTH#23, 177, 7T£7 (1,782,90 /wkb X A

3, 565. 80). "

ZEERBEREAREN WIRE SR A RGARE ST 35 54T 230
HAE  XAFHRARDEVES > AEAFERZIEN -

BELZBCHAZGEEA B+ TEETEAFL 8 BT AAH15.9
B RBEBRBAMANAFMMWERESL  EOETHEAHNEE L
i Bl %I FAEAA —EBHHTAEESR -

A SHEBRAB R LE

B & A | Redux #1 BRI
E 1980.9. 8 xx &7 | 1980.9.8-1986 | 1986. 7. 31144 | 2018.1. 11444
AAR NERIES PN ANa#BHESZIS | AR RE
15 R £ T RkE 4k A8 88 | 2017, 12. 313%
1986.7.31 %% | & \MZBLHRRE | BABI2F
ANAE (B3 R | FEHFERE - FoOBAANEE
% 15457 BIE K # o
gL F o
HHEALAE REAE AERS361ME | AR H 6@ | AMEEH 36 M
Ak ZEAE Ik PZIEAE TR 24
ERMARE | B 2.5% #/45 2.5% B4 2.5% H452.0%
T RE BARFELIE |BARELSE |BARELE | E4R) &S
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IVAG: ¥ 8§ &3
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“ MCRMC Final Report, pp. 29-30 and Table 2. The commission projected the Navy would require the highest

multiples of continuation pay for enlisted personnel (4.8 times monthly basic pay) and the Air Force would require the

highest multiples of continuation pay for officers (15.9 times monthly basic pay) to maintain their active component

force profiles.
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BEANBRKRRA GIEBRARABELRNMAE LY  BEHRALS LI 1
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BB —REs THEEA & X ((pay-as-you-go) & (PAYGO)) -

B19854# » T E2t4]€ 3t | (accrual accounting)it4 & AN ER R A
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B 5 eREE L BRBAZLS > BURANHBSHES  Baxe T BmIRER
BELEBEe  ~cBEA—FBIK BEROLEIMN DRAMBEBTEE 4+ -

BHEARBAER  RBHERARFEARERMCHEE - o LEBER -
MEBEES EFEHBIRBENAER - FRUVFINHTE—FEAZL

b ARELE  EHAMFEN TE¥aAB 5, (normal cost
percentage, NCP) » 4ok BLFF® °

)7 2014 =B HHEE AT otb(Normal Cost Percentages )

Table 5. DOD’s Normal Cost Percentages for FY2014

Benefit Formula Full-Time Part-time
Final Pay 36.6% 23.8%
High-3 33.3% 22.5%
CSB/Redux 32.2% NA

R BEMEEMNEEFTRARBARABERH UAKARBEWATREL
BMANEDHREBETZERLES - ERIASFEIFMMEBI LB A SBWHAEL
WA RIREERMEZ BT RET - Wb 1985 £ 8 LA T At
B A RIS ZARARDE - RAAEBALHIGRERAL L
4 o BRBAM T A FHEeE | (Defense Finance and Accounting

Service, DFAS) %48 - R KM LR BE > N BEANIHRERA

B AEL mAMES LA MEALSREBMABEEZ T KALLEIE
(Income Security function) - BATH ERABFHEZRAMITAEY X
HER 0 MIEBPFER o BRI T RIS eI A, BABUSEREL LN
g R TR G E ) AMCREAMGIE - TRIFEHH, ARET
MARRBEETHERIAFTR > EERBEHREBANTR I -

% 4 # 0 (Unfunded Liability &£ B4 £ 48 & 1K)
BAETH S X i BB AA R F A o me 2l TH440 | B ok

Frit o BRBASIEGE SO/ 1985 £y T EABKAL | WAL -
401984 2 9 B 30 B ehnds A1k A 528T B £ 7t > "2013 £ 4 /5 2 8851 1%

" Department of Defense, FY2013 Valuation of the Military Retirement Systern, Office of the Actuary, May 2014.
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Mt &

£ EEHHIE

5

ORGRERABUEREREAL : =70)

Gy A# T 5% REBEREH | REGREE | REMRH
R | 6% 7.5% 9%
Lty
1 $2,972 $35,669 |  $2,081 $2,081 $2,081 $2,081
2 $2,972 $35,669 |  $2,140 |  $4,346 | $4,377 $4,408
3 $3,900 $46,804 | $4,680 | $9287|  $9,385 $9,485
4 $4,492 $53,903 $5,390 | $15,234 | $15,480| $15,729
5 $5,287 $63,446 |  $6345| $22,493 | $22,985| $23,489
6 $5,287 $63,446 |  $6,345| $30,187 | $31,054| $31,948
7 $5,541 $66,488 |  $6,649 | $38,647 | $40,032| $41,472
8 $5,541 $66,488 |  $6,649 | $47.615| $49,683 | $51,854
9 $5,819 $69,862 |  $6,983 | $57,454 | $60,392| $63,503
10 $5,819 $69,862 |  $6,983 | $67.884 | $71,904 | $76,201
11 $6,746 $80,950 |  $8,095| $80,052| $85,391| $91,154
12 $6,746 $80,950 |  $8,095 | $92,950 | $99,891 | $107,453
13 $7,082 $84,978 |  $8,498 | $107,025 | $115,880 | $125,621
14 $7,082 $84,978 |  $8,498 | $121,944 | $133,069 | $145,425
15 $7,315 $87,779 |  $8,778 | $138,039 | $151,827 | $167,291
16 $7,315 $87,779 |  $8,778 | $155,099 | $171,992| $191,125
17 $7,449 $89,392 |  $8,939 | $173,344 | $193,831 | $217,265
18 $7,449 $89.392 |  $8,939 | $192,684 | $217,307 | $245,758
19 $7,527 $90,320 |  $9,032 | $213,277 | $242,637 | $276,909
20 $7,527 $90,320 | $9,032 | $235,106 | $269,867 | $310,862
ARfE B 1%
3 EFHEFE $90,011 T =$140,927
X40% B

$36,004.32 40%A%; = $670,885  $670,885  $670,885
“afg $905,991  $940,752  $981,748

fEEBR
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xR ERERFES

PROR BRI R R (AL © 325T)

FE | AFf EF 5% REGREH | BREEREH | BREGRE
REEE | 6% 7.5% 9%
BRI
1 |$2,972 $35,669 $2,081 $2,081 $2,081 $2,081
2 [$2,972 $35,669 $2,140 $4,346 $4,377 |  $4,408
3 |$3,900 $46,804 $4,680 $9,287 $9,385 $9,485
4 | $4,492 $53,903 $5,390 | $15234 |  $15,480 | $15,729
5 |$5,287 $63,446 $6,345 |  $22,493 $22,985 | $23,489
6 |9$5,287 $63,446 $6,345 |  $30,187 $31,054 | $31,948
7 | $5,541 $66,488 $6,649 |  $38,647 $40,032 | $41,472
8 |$5,541 $66,488 $6,649 |  $47,615 $49,683 | $51,854
9 |$5,819 $69,862 $6,983 |  $57,454 $60,392 | $63,503
10 |$5,819 $69,862 $6,983 |  $67,884 $71,904 | $76,201
11 | $6,746 $80,950 $8,095 |  $80,052 $85,391 | $91,154
12 | $6,746 $80,950 $8,095 |  $92,950 $99,891 | $107,453
13 | $7,082 $84,978 $8,498 | $107,025| $115,880 | $125,621
14 | $7,082 $84,978 $8,498 | $121,944 | $133,069 | $145,425
15 | $7,315 $87,779 $8,778 | $138,039 | $151,827 | $167,291
16 |$7,315 $87,779 $8,778 | $155,099 | $171,992 | $191,125
17 | $8,159 $97,902 $9,790 | $174,195| $194,682 | $218,116
18 | $8,159 $97,902 $9,790 | $194,437 | $219,073 | $247,537
19 | $8,389 $100,667 | $10,067 | $216,170 | $245,570 | $279,882
20 | $8,389 $100,667 |  $10,067 | $239,207 | $274,055 | $315,138
ARi% a4
3EFHEHE  $99,745 T =$144,699
X 40%  R{E
$39,898  40%AE: =  $743,440 $743,440  $743,440
YEN $982,647 $1,017,494 $1,058,578

TEERER
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IORCGR BB AMELEER(BE ML * 52T

FE Rt FHr 5% REEEREE | IREGREE | REERH
RETRE | 6% 7.5% 9%
Ly
1 $2,972 | $35,669 |$1,783 $1,783 | $1,783| $1,783
2 $2,972 | $35,669 |$1,783 $3,674 | $3,701| $3,727
3 $3,900 | $46,804 |$2,340 $6,263 | $6,318 | $6,374
4 $4,492 | $53,903 |$2,695 $9,393 | $9,487 | $9,582
5 $5,287 | $63,446 |$3,172 $13,229 | $13,371| $13,514
6 $5,287 $63,446 $3,172 $17,346 $17,546 $17,747
7 $5,541 | $66,488 | $3,324 $21,924 | $22,187 | $22,450
8 $5,541 | $66,488 | $3,324 $26,842 | $27,175| $27,508
9 $5,819 | $69,862 | $3,491 $32,297 | $32,705 | $33,112
10 $5,819 | $69,862 |$3,491 $38,158 | $38,649 | $39,139
11 $6,746 | $80,950 | $4,047 $45,015 | $45,595 | $46,175
12 $6,746 | $80,950 | $4,047 $52,378 | $53,062 | $53,746
13 $7,082 | $84,978 |$4,249 $60,495 | $61,291 | $62,087
14 $7,082 | $84,978 | $4,249 $69,217 | $70,136 | $71,056
15 $7,315 | $87,779 | $4,389 $78,733 | $79,785| $80,838
16 $7,315 | $87,779 | $4,389 $88,962 | $90,158 | $91,355
17 $7,449 | $89,392 |$4,470 $100,037 | $101,390 | $102,742
18 $7,449 | $89,392 |$4,470 $111,943 | $113,464 | $114,984
19 $7,527 | $90,320 |$4,516 $124,787 | $126,489 | $128,191
20 $7,527 | $90,320 |$4,516 $138,595 | $140,492 | $142,389
ARfax 1%
3 FEFHEHFHE  $90,011 = =$71,920
X 50% I

$45,005  S0%AE: = $838,607  $838,607  $838,607
4E(E $977,202  $979,099  $980,996
MEERE $71,210 $38,346 (752)
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=

w00 REEFEAS PRRERABUEEREL - =5T)

F£E R EFr 5% R | RS | BRI
R | 6% 7.5% 9%
BATEHE
1 $2,972 $35,669 | $1,783 | $1,783| $1,783| $1,783
2 $2,972 $35,669 | $1,783 | 93,674 | $3,701| $3,727
3 $3,900 $46,804 | $2,340| $6,263| $6,318| $6,374
4 $4,492 $53,903 | $2,695| $9,393| $9,487 | $9,582
5 $5,287 $63,446 | $3,172 | $13,229 | $13,371| $13,514
6 $5,287 $63,446 | $3,172| $17,346 | $17,546 | $17,747
7 $5,541 $66,488 |  $3,324 | $21,924 | $22,187 | $22,450
8 $5,541 $66,488 | $3,324 | $26,842 | $27,175| $27,508
9 $5,819 $69,862 | $3,491| $32,297 | $32,705| $33,112
10 $5,819 $69,862 | $3,491| $38,158 | $38,649| $39,139
11 $6,746 $80,950 | $4,047 | $45,015| $45,595| $46,175
12 $6,746 $80,950 | $4,047 | $52,378 | $53,062| $53,746
13 $7,082 $84,978 | $4,249 | $60,495| $61,291| $62,087
14 $7,082 $84,978 | $4,249 | $69,217 | $70,136| $71,056
15 $7,315 $87,779 | $4,389 | $78,733 | $79,785| $80,838
16 $7,315 $87,779 | $4,389 | $88,962 | $90,158 | $91,355
17 $8,159 $97,902 | $4,895 | $100,463 | $101,815 | $103,168
18 $8,159 $97,902 | $4,895 | $112,819 | $114,347 | $115,874
19 $8,389 $100,667 | $5,033 | $126,241 | $127,956 | $129,671
20 $8,389 $100,667 |  $5,033 | $140,667 | $142,586 | $144,505
ARfS i 1%
3 ESEHEFE $99,745 T =$73,806
X 50%  Y¥R{H

$49.837  50%AE; = $937,886  $937,886  $937.886
Iz $1,078,553 $1,080,472 $1,082,391
TEERE $95,906  $62,978 $23,813

H{EE2
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b E=

*I FENEESRELLEROER)

TE | k% ¥l BEH

E | FE 6% 7.5% 9% 6% 7.5% 9%
2016 | 20 $235,106 | $269,867 | $210,862 | $138,595 | $140,492 | $142,389
2015 | 19 $228,811 | $261,645 | $300,164 | $131,646 | $133,445 | $135,244
2014 | 18 $222,702 | $253,779 | $290,069 | $125,182 | $126,889 | $128,597
2013 | 17 $210,099 | $237,775 | $269,814 | $117,291 | $118,887 | $120,483
2012 | 16 $196,405 | $220,629 | $248,413 | $108,838 | $110,315 | $111,791
2011 | 15 $181,200 | $201,856 | $225,303 | $99,583 | $100,928 | $102,273
2010 | 14 $166,856 | $184,393 | $204,101 | $90,973 | $92,197 | $93,420
2009 | 13 $156,674 | $167,369 | $183,717 | $82,580 | $83,685| $84,789
2008 | 12 $139,295 | $151,533 | $165,016 | $74,772 | $75,767 | $76,761
2007 | 11 $126,040 | $136,063 | $146,998 | $67,145 | $68,031| $68,918
2006 | 10 $113,536 | $121,671 | $130,468 | $60,050 | $60,836 | $61,622

TEHBER
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b=

RN FEMEESRELER(TRIER)

e | Bk el B

F | FE 6% 7.5% 9% 6% 7.5% 9%
2016 | 20 $239,207 | $274,055 | $315,138 | $140,667 | $142,586 | $144,505
2015 | 19 $232,912 | $265,833 | $304,440 | $133,718 | $135,539 | $137,360
2014 | 18 $226,803 | $257,966 | $294,345 | $127,254 | $128,983 | $130,713
2013 | 17 $214,200 | $241,962 | $274,090 | $119,363 | $120,891 | $122,599
2012 | 16 $200,507 | $224,817 | $252,689 | $110,910 | $112,408 | $113,907
2011 | 15 $185,301 | $206,044 | $229,579 | $101,655 | $103,022 | $104,389
2010 | 14 $170,957 | $188,581 | $208,377 | $93,045 | $94,290 | $95,536
2009 | 13 $156,775 | $171,557 | $187,993 | $84,652 | $88,778 | $86,905
2008 | 12 $143,396 | $155,721 | $169,292 | $76,844 | $77,860 | $78,877
2007 | 11 $130,142 | $140,250 | $151,274 | $69,217 | $70,125| $71,033
2006 | 10 $117,637 | $125,859 | $134,743 | $62,122 | $62,929 | $63,737
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Bt I

M mEREABKSHESEDN

ABEARKEHELERN

BEAN At 2B L2AXL2UELRRE

F T BB/ 5 iR A 4 $ | (Final Pay/High Pay Retirement System ) :
H R C1980 %9 A BHAETH - A bBKDH AL -
BRF 10 414 b Bp =T A R 4R 4

AR

BARBEARKS = (BIKATR & A4 final basic pay) x 2.5% x (BRF5 5 &)
@ E BB (A E E B 3%, cost of living adjustment, COLA) © 4k H & Z 418 45 3 (CPI)H £ -

£6) 0 M0 F2FEA ARKSBHRKATH F 50% ; BRA 30 F575% R5HE 41 F
(102.5%) -

A~ & & 36 18 A /3 &£ F4-F34 4 E (High 36/High 3) :
¥ % 1198049 H 88 % 1986 48 B M#EAE ¥ A High36 #]
R 10 404 L Bp T % iR 4k 4

AR

BIRIEF A BRIKRES =(RAATHRS 36 8 A Rex F35) x 2.5% X (FRFFHF)
IR (A E B, cost of living adjustment, COLA) : 4k & & 418 45 8 (CPI)H & -

£H| A 20 £2FA 0 ABRKLBBANED 36 88 A2 16 50% ; & SMAE 41
S% 0 BERE R TARERNRS 36 18 A ARz F3489 102.5%

%~ Fi 4 E&FHE (Career Status Bonus(CSB)/REDUX)

4 1986 58 A2 2 2017 FAEFENETHEA - (1986 8 AZBEANETH R
R84k R Bonus/REDUX iRtk &4F 4 B » 7T LA 4% High 36 #1) -

20 £ 4 F R4

NE
s — FEFIRF 15 S5 T F £ 4 30,000 4o H] (BIRERAE S 20 £)
BN E R BRKE = (RHB)x2%x (R FF)

B E BRI (L E & A%, cost of living adjustment, COLA): 4k 8 & & 4718 35 $(CPI)-1% 35 % -

Years of 10 15 20 21 22 23 24 25 30 35 40 41

1



Bfit{-d

Service

FinalPay 25% 37.5% 50% 52.5% 55% 57.5% 60% 62.5% 75% 87.5% 100% 102.5%
High-36 25% 37.5% 50% 52.5% 55% 57.5% 60% 625% 75% 87.5% 100% 102.5%
REDUX* N/A N/A  40% 43.5% 47% 50.5% 54% 57.5% 75% 87.5% 100% 102.5%

BT ;2 fuiB k3t £ (Blended Retirement System, BRS)— X A& 24 " 4 Zﬁ_@_ﬂ-}] ¥
(Thrift Saving Plan, TSP)

AXRR:

MRfoik ket £ AR E 4T HGRKES | (legacy retirement pension, X #% %" 5 T &4 |
defined benefit) $ T 28 £ 32 #5285 | (defined contribution benefit);& 4@ R ATiEe T H 442 E
3t 2], (Thrift Savings Plan, TSP) » & Av L4 RRA5A238 12 449 T 4 AR4RBY , (Continuation Pay)
*TE iR KE 4 | (legacy retirement pension)Br &Tif % — % £ » High 36/High3 % & -

LETE

1. 2018 F1 A 1 BRXBBEANETE > AHEMLBEKLFE -

2. WwRERBAZEALA217 F12 A3l BATRFEFEE LR FXULE BMIAZLHE > il
B Tii9giRkA %  (legacy retirement system) °

3. WRRARAKEALAL217 512 AL BNBRFEETRE R £ REAT HEYRKEL S
(legacy retirement system): {2 & 4,5 LA 323k AT iR Fv iR k3t £ (Blended Retirement System,
BRS) o PR JE AR iBAF B3R A T AR 4k3HE » BRAIRAR ALt £ B4F MR A 2018
£1A182018412 7318 -

4. wRA 2017 F12 A3l B RCRERASIRRATET RRCLELFANMANEAHET IR
3} & (Reserve Officer Training Program) » 478 T Qi8R A % |, - KW R L EBAE
YA IET ML RS MBREEETAAEORTUAEEMmA THGRBAKEL - o ER
J£ 2018 1 A 1 BRZAENERKFETRARZL ReYBALHEL RABKHE -

A

FRfBhitd FERE:

1. T#E &4 | (Defined benefit) —
MRAoiktk3t € | (BRS)$RM: BT - ERBARBRALR 20 £ > BEARE—ER
he o HEHLSY -
PEEE At ) AE 0 R 4HE B BRI (47 & A W%, cost of living adjustment,

COLA) -
R%i8% TRAR4k3HE  (BRS)» HARBEM—AUBRS AKX H -
AR

BB EARKE = (20%) x RFEFF) x[F& & 36 18 A bz 3]

£6) BBRBEE TR 20 5 A RKESAFHETLHTUAEZ RS 36 BAART
3645 40% -

2. TzEmxi# | (Defined contribution) —
ERZEGORN > BEGHEAZ—E T H 48534, kA (TSP account) » EAT U#E
BHRIEFETFELEEHFTEAEL#HFAK  BRAUAEEA A &RHE(service automatic
contribution) # 7K 1%3A & & A 48 ¥ $#2 ## (service matching contribution, #& & T & # /K 4%) -



Bfit-g

3. 4 AR3R B (Continuation pay) — b A EARIZAZ B T A RS 8 FladkiE 12 4) RHER
WEVZHF R THEELM - 2ENNTEFHKe 25 2 134 -

4. — R F A (Lump sum) — FEABRAS 20 4% 0 TiR4E 90 RATHRE ¥ 3% —RARRITE
RIBIR AT £ Z 25%% 50% * 2tk e) B A AR BRIILGIRD B R SEZ 75%%K 50% °
Retirement

Criteria to Receive
Plan

Final Pay  Entry before September 8, 1980
Entry on or after September 8, 1980, but before August 1, 1986 OR Entered on or
High-36 after August 1, 1986, and did not choose the Career Status Bonus and REDUX
retirement system
Entered on or after August 1, 1986, AND elected to receive the Career Status Bonus
CSB/REDUX (if you do not elect to receive the Career Status Bonus, you will be under the High-3
retirement system)

Determined medically unfit for continued service with a DoD disability rating of at

Disability
least 30%
Retirement Multiplier COLA | Readjustment
Plan
Final Pay Flnzlat;asm 2.5% per year CPI None None
Average of
) highest 36 .
High-36 i 2.5% per year CPI None None
basic pay
At age 62,
1) retired pay
made equal to
High-36
Average of Same as High-36 with 2) future $30,000 at 15th
CBS/REDUX highest 36 reduction of one percentage  CPI - multiplier year of service with
months of point for each year short of 1% made equalto  obligation to serve
basic pay 30 years of service High-36 20 year career
3) future
COLA
continues at
CPR - 1%
Either Final
e L [ Pay or 2.5% per year of % of
2Ll High-36 as disability member's choice G one NOGE
appropriate
245 EHER:

https://themilitarywallet.com/blended-retirement-system-brs/
https://militarypay.defense.gov/Portals/3/Documents/BlendedRetirementDocuments/A%20Guide%
20to%20the%20Uniformed%20Services%20BRS%20December%202017.pdf
https://militarypay.defense.gov/Pay/Retirement/
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WHEZ PERBRITAEG6A2 B EAFIEEEERY
T ERARGHIE M AE 1 AR IKRRE 2R BEMEX X
BEACHKRE BB BEZRARE
10T #EE—F% 10 5%
TEGHBEEEZAY
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FHRE) FIEXHE 2BEABRE TANBEEZZRELEH > a484%
BltE EMATHRZ TS FEARIT - ~ F 46 455 3 HIL 0 5UR
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— - FHZEB
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3445 1 EE 3K # 2 ABRBMEXUNBEERKETXE H LR
RAREABENRIAE BEHG > HHARARHEREZRA > &
BaE REZAFREMMTAZEBGEIBLR»HITHREE -
EIEEEN10TE6 A 20 B =REB@BUk BAKBELZRE -
—~FHBIHYE

WA FHREBLRA T4 AMREFAFRZEEZFHRT
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