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1889 fully -funded Rentenversicherung
RV (Hill, 2007; Z61 | ner , 1982) 1891 tax-
based universal basic pension (Christiansen & Petersen,

2001; Levine, 1978, 1985)

1980
(Ebbinghaus & Gronwald, 2011; Yeh
& Shi, 2014; , 2020)
Ebbinghaus (2011a) 1
A B C D
collective bargaining
B
C
1 2 3
A
B C
D
Bismarckian Model Beveridge
Model A 1 2
A 2
1
A 2001 2005
Riester Riester-Rente Rirup Rirup -Rente
Basisrente (Clerc-Renaud, Ulbricht, & Neuberger, 2018; Dolls, Doerrenberg,
Peichl, & Stichnoth, 2018; Koppe, 2021;
1 RuUrup
Riester RuUr up crowding -out effect

Riester RuUr up
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National Insurance Scheme State Pension SP
2 1978
State Earnings -Related Pension Scheme SERPS
State Second Pension S2P (Bozio, Crawford, & Tetlow, 2010; Guardianc ich,

2010; Thurley, 2016) contracting -out
SERPS (Booth & Niemietz, 2014;
Daykin, 2002; Thomas & Dowrick, 2012) 2013 White
Paper SP S2P single -tier pension
2016 (Berry, 2014; Crawford, Keynes, & Tetlow, 2013; Thurley,
2014)
1
(A) (D)
(B) (©)
3
(a)
2)
(b)
(a)
1)

(b)

() (b)
900AydKhebmyY LI mnz ¢F6fS MPHO

( Mulder,
de Khoo, & Zettelmeyer, 2022)
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1
defined -
benefit DB
1994 Notional Defined -Contribution  NDC
1960 all man till d&ggsper
ATP International Labour Organisation ILO DB
(Gillion, Turner, Bailey, & Latulipe, 2000;
Sundén, 2009; World Bank, Holzmann, & Palmer, 2005; , 2023)
defined -contribution DC
1990
The World Bank WB DB
2000
DB (Borzutzky, 2018; Mesa -Lago, Cruz-Saco, & Gil, 2021;
2022)
DB DC
automatic stabiliser NDC pension point system
DB 2

(Kuitto, 2016: 111 -113
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20
1904
1924 1925
1925

replacement rate

/

/ politico -

administrative

(Mesa-Lago, 1978: 7-14 & 30 -33) 1981

(Barrientos, 1998;
Mesa-Lago, 1994)

(Morin & Rossier, 2020)

Catholic University University of Chicago
1950
Chicago Boys (Biglaiser, 2002; Hu, 2016; Paterson,
1972-1973; Sigmund, 1983) 1960

particularly; Mesa -Lago, 1994; Schludi, 2005)
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(Fischer, 2009: 312-315)

Augusto Jos € Ramoén Pinochet Ugarte 1973
Salvador Guillermo Allende Gossens 17
1990 1970
stagflation
(Fischer, 2009: 319-321)
1979 1981 1979
Plan Laboral

Townson (2001: 72 -73)

1981
Administradora de Fondos de Pensiones

AFP

10% 3% AFP
7%
20%

2000 GDP  40%

2022 GDP  70% (IMF, 2023: 19)
AFP 1982
70%

(Ruiz-Tagle & Castro, 2001; Townson, 2001: 74 -75)

2022; 2009)
7.6% 17.1%

20
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life annuity
37%
(Ruiz-Tagle & Castro, 2001; Townson, 2001: 75 -83)

WB 1994
Averting the Old Age Crisis (World Bank, 1994) 1990
2000 ( , 2004)
( Feldstein, 1996, 1998; James, 1996; James,
2000) Joseph E. Stiglitz  Franco Modigliani
(Modigliani & Muralidhar, 2004; Orszag & Stiglitz, 1999; Stiglitz, 2002)
1950 Paul A. Samuelson (1958)
double burden (Barr, 2021; Beattie &
M cGillivray, 1995)
(Barr, 2002; Mesa-Lago, 2002)
(Ghilarducci & Li ébana,
2000)
1980
flexicurity (Bekker & Mailand, 2019; van Oorschot, 2004)
financialisation
(Fischer, 2009: 321-326)
2008 (Morin & Rossier, 2020:
20-21)
1988 Concertaci 0n de Partidos
por la Democracia 1990
1990 2008
2011 2016
(Albala & Salomon, 2019; Borz utzky, 2018;
Skidmore, 2009) 2019 10 21
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Neoliberalism was born and will die in Chile
30

2019 10
(Ansaldi & Pardo -Vergara, 2020)

30
AFP
—2016 No+AFP No mas AFP No More AFP —
2008
2013 1981
2016 2016
07 24 08 21 10 13
social solidarity PAYG
(Olivares & Carrasco -Hidalgo, 2020: 214 -215) 2019 10
2016
bare -faced family -
centred 30 150

(Gonzalez & Mor a
n, 2020; Olivares & Carrasco -Hidalgo, 2020; Somma, 2022; Torres, 2023)

3
2016 2019
N 2008
65 60%

8 Alexis Cortés 2020 01 23 The Chilean October: Neoliberalism Was Born
and Will Die in Chile? op enDemocracy

https://lwww.opendemocracy.net/en/democraciaabierta/el -octubre -chileno -el-
neoliberalismo -nace-y-muere -en-chile-en/ [ 2023 08 18 ]
N 2019

Reuters Chile Plans to Reform Controversial

Pension Program Next Year https://www.reuters.com/world/americas/chile -plans-reform -
controversial -pension -program -next-year-2022-03-22/ Chile’ s Bor i gnceARlano

to End Private Pension System https://www.reuters.com/article/chile ~ -economy -pensions -
idUKLIN31Z029 | 2023 08 18 ]
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> 20 5 4
pensionp bl i ca solidari a

pension garantizada universal PGU

Gabriel Boric 2022 03 11
11 03 !
2%
PGU
1. PGU
2. 6%
Fondo Integrado de Pensiones  FIP
3. AFP
AFP
4.
life annuity survivor s’ annuity
> Aljazeera
https://www.aljazeera.com/economy/2021/7/27/chileans -tapped -into -pensions -to - survive -
the-pandem ic-now-what [ 2023 08 18 ]
6 2007  Michele Bachelet
BBC Marcelo Justo A. Latina: ¢pensiones

argentina?  http://n ews.bbc.co.uk/hi/spanish/business/newsid_7739000/7739202.stm
2023 08 18
! Find Out More About the Pension Reform and How It Will

Sustaintially Increase Pensions in Chile https://www.gob.cl/en/news/find  -out-more -about -

pension -reform -and -how -it-will - substantially -increase-pensions -chile/ [ 2023 08
18 ]
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http://news.bbc.co.uk/hi/spanish/business/newsid_7739000/7739202.stm
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https://www.gob.cl/en/news/find-out-more-about-pension-reform-and-how-it-will-substantially-increase-pensions-chile/

5. AFP

Administrador de Pensiones Aut 6nomo APA
Inversor de Pensiones P ublico y Aut 6nomo  IPPA
FIP

PGU D
10% D
(Kritzer, 2008; OECD, 2021)

PGU 65 10%
1,114,446 206,713 8
710,000
702,101 PGU 202,223
912,223 °

10%
1.25% AFP
79.2 Unidad

8 1 869.57 [ 2023 08 18 ]
9 Chile Atiende
https://lwww.chileatiende.gob.cl/fichas/102077  -pension -garanti zada-universal - pgu

o gPP P T @x pmTT -
[ 2023 08 18 ] ¢ mhppo olp pft T @x Tty T p

¢t ¢ o
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de fomento  UF 10 2023 440,000
2,864,839.03

2028 10% 878.4
UF 1.53%

65 60

(Social Security
Administration, 2020: 108 -111)

PGU
3 3
3
1990
WB 1990
n 1998 2008

(Aukowski, 2014: 153 & 155 -158)

10 UF Banco Central Chile
https://si3.bcentral.cl/indicadoressiete/secure/Serie.aspx?gcode=UF&param=RABmMAFYAWQB
3AGYAaQBUAEKALQAZADUAbgBNAGgAaAAKADUAVWBQAC4AbQBYADAARWBOAGUAYWBJACM
AQQBaAHAARgBhAGCAUABTAGUAYWBSAEMAMQ AOAEOAawBLAFS8AdQBDACQASABzAGOAXWA
2AHQAawBVvAFcAZWBKAEwWAegBzAF8AbgBMAHIAYgBDAC4ARQA3AFUAVWB4AFIAWQBhAEEAO

ABKAHKAZWAXAEEARAA= | 2023 08 18 ]
1 Republika Severna Makedonija 1991
Yugoslavia Republika Makedonija
2019 02 12 https://www.cia.gov/the -world -factbook/countries/north -
macedonia/ [ 2023 10 30 ]
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https://si3.bcentral.cl/indicadoressiete/secure/Serie.aspx?gcode=UF&param=RABmAFYAWQB3AGYAaQBuAEkALQAzADUAbgBNAGgAaAAkADUAVwBQAC4AbQBYADAARwBOAGUAYwBjACMAQQBaAHAARgBhAGcAUABTAGUAYwBsAEMAMQA0AE0AawBLAF8AdQBDACQASABzAG0AXwA2AHQAawBvAFcAZwBKAEwAegBzAF8AbgBMAHIAYgBDAC4ARQA3AFUAVwB4AFIAWQBhAEEAOABkAHkAZwAxAEEARAA
https://www.cia.gov/the-world-factbook/countries/north-macedonia/
https://www.cia.gov/the-world-factbook/countries/north-macedonia/

Aukowski (2014: 154 -155)

1927 1933

1980
43%
45%
(Czepulis-Rutkowska, 1999: 144 -146)
1989 1991 1991

(ChZ 2000: 6-7)

automatic indexation
(Czepulis-Rutkowska, 1999: 148 -153)
1991 Zak@d Ubezpiecze Z Spo@cznych ZUS
Wojciech Topi Zski



(Golinowska, 1999: 179 -183)

1996 security through

diversity WB 1994

Topi Zski
PAYG
(Polakowski & Hagemejer, 2018: 238)
PAYG NDC
DC PAYG
NDC 19.52%
12.22% NDC
60% 7.3%

Open Pension Funds

(Czepulis-Rutkowska, 2011: 199 -201; Aukowski, 1999: 164 -167)

2011
NDC
67
19.52% 73%  2.3%
PAYG (Aukowski, 2014: 159 -160)
PAYG
PAYG
2014 02 01 2013

Solidarno 1 6

50%

2011 05

1999

(Blészczyk, 2020: 13-15;

Jakubowski, 2016: 41-42 & 43 -45) 2020 02 01
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NDC

Specialised Open Investment Funds SOIF (B@szczyk, 2020:
27-28) 2013

(Polakowski & Hagemejer, 2018: 233 -234)

3
1934
ZUS
1999 ZUS
NDC 12
1999
Urzld Nadzoru nad Funduszami Emerytalnymi UNFE
(Ch®Z, 2000: 10)
UNFE 1996 Pazstwowy Urz I'd Nadzoru
UbezpieczeZ PUNU 2002 Komisja
Nadzoru Ubezpiecze ZiFunduszy Emerytalnych KNUIFE
2007
Komisja Nadzoru
Finansowego KNF C
D KNF 13
1999 NDC
1 A
annuity
C
D (Gora, 2001: 227-
229) 2013
A 2013 03 01
12 ZUSs https://www .zus.pl/ [ 2023 08 18 ]
13 KNF https://www.knf.gov.pl/ [ 2023 08 18 ]
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1,588.44 25%
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1999
19.52% NDC
30 15
1949 01 01
1949 01 01 1968 12 31
30 50
1968 12 31 2014 02 01
2020 02 01
NDC (Social Security Administration, 2018:
279)
65 25
60 20
33.33%
35 30
20 15 NDC
25 20
(Social Security Administration, 2 018: 280)
1 ZUs https://www.zu s.pl/swiadczenia/renty/kwoty -najnizszych -swiadczen -
emerytalno -rentowych [ 2023 08 18 ]
1 Statistics Poland 2022 6,346.15
Polski z@ty  https://stat.gov.pl/en/ 1 4.11 [ 2023
08 18 ]
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7; Poteraj, 2009: 159-162)
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(Bozec & Mays, 2000)

70%
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parameter 55 64
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full pension
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(Naczyk & Palier, 2 010:

2030
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(Schludi, 2005: 191 -
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1990 1993 Balladur 2003
Raffarin (Natali & Stamati, 2013: 44 -45) Balladur
contribution sociale g énéralisé CSG
Fonds de solidari € vieillesse FSV
FSV
2006 L’
allocation de solidari té aux per s cdesn ASPA a g
(Boulhol, 2019: 5)
ARRCO AGIRC
(Naczyk & Palier, 2010: 17 -18)

37.5 40 25
Schludi (2005: 195-196) Balladur
FSV
PAYG
2003 Raffarin Balladur
PAYG
(Lavigne, 2003)
partial
retirement
DC
2004 2006 Plan d’ épargne retraite
populaire PERP Pland’ épargne pour la retraite collectif
PERCO
DB DC DC (Naczyk

& Palier, 2010: 23 -29)
(Naczyk, 2016)



Raffarin

(Jeger
& Lelievre, 2005; Lavigne, 2008)
2007
( da Co n-tedt, 2088)
2010 07 Francoi s Fi |RAS
NDC 60 62 2017 67 2022
41.5 2020 43.5 2050 Fillon
2012 05
Hollande 60
0.2% 2013 0.5% 2017
(Natali, 2011: 16 -17; Natali & Stamati, 2013: 45 -46; Poteraj,
2009: 162)
2017 09 2019 12 Jean-Paul
Delevoye Le Haut-c o mmi ssari aalaférancai
forme des retraite HCRR (OECD,
2019: 35) Le Haut Commissariat au Plan
HCP
2000
Conseil d'orientatCOBNn des retraites
HCRR 2018 11
2019
42

(Boulhol, 2019, 2020)
Emmanuel Macron



2019 09 13

2020 02 20
Covid-19 Macron 16
COR 2022 09 15 HCP 2022 12 08
17
La Caisse nationale d’
allocations familiales recettes fiscales de |’ Et a't
subventionsdel’ Et a't subventionsd * équilibre
GDP
COR 2032 2070
7% GDP 1%
2033 HCP
62 64 64.2 43 1%
GDP 1.3% GDP
150
2023 03 17
03 20
04 14 2023 09
01 18 62
16 Réf orme desemnrjeetuxaiettesdéri ves

https://www.futuribles.com/en/reforme -des-retraites -enjeux - et-derives -ne-pas-jet/

Réforme des retraites: 48 gue s thipa/ivewlgnonde.fr/leso mpr endr e |

decodeurs/article/2019/12/02/reforme  -des-retraites -48-questions -pour -comprendre -le-
debat_6021344 4355770.html [ 2023 08 18 ]
o HCP Retraites: le Haut Commissariat au Plan Propose une

sznt hése des cditpe:/inwene\se -publése.frien -bref/287604 -le-haut-commissariat -

au-plan -publie -une-note -pedagogique Retraites: | e COR pcitdreoit un szs
aprés | es excédent bttpsdewwi® 2dubligue.fr/eh O-Rref/286299 -retraites -le-

cor-prevoit -des-deficits -apre s-les-excedents - 2021 - 2022 [ 2023 08

18 ]

18 Réforme des retraites (PLFRSS pour

https://lwww.assemblee -nationale.fr/dyn/actualites -accueil-hub/reforme -des-retraites -plfrss-

pour -2023-rejet-de-deux-motions -de-censure-et-adoption -du-texte -lecture -cmp

La décision du iComsel | seonlsaité&ftor me des
https://www.lemonde.fr/politique/article/2023/04/14/la -decisio n-du - conseil - constitutionnel -
sur-la-reforme -des-retraites 6169564 823448.html [ 2023 08 18 ]
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67 2023 01
19
06 07 2019
19
3
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20
A
ASPA
B C ARRCO
AGIRC
D PERP PERCO
2003
A B C
ASPA
ASPA 65
1,492.08
2022 07 01 2t
2023 08 18 2023 05
07
ASPA 531.00 961.08
531.01 1,492.08 1,492.08
19 https://travail -emploi.gou v.fr/retraite/projet -
pour -1-avenir-de-notre -systeme -de-retraite/ [ 2023 08 18 ]
20
2 1 0.9454 [ 2023 08 18 ]
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Agence
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