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36" APEC HRDWG Annual Meeting Agenda j
15-21 February, 2014
OVERALL AGENDA - |

Feb. 17 (MON)

Feb. 18 (TUE) Feb. 19 (WED) Feb. 20 (THU)

9:00
10:00
11:00
12:00

Luncheon Luncheon

* Working Lunch is available with the support of MOHRSS, PRC (Feb.18-Feb.20}.



Saturday 15 February 2014 (Unofficial Day)

Bilateral Meeting between LS anc

Location: Hotel Shangri-La, Ningbo

Time Meeting

09:00-13:00 Bilateral Meeting between LS and Economies
(Appointment set up in advance}

09:00-09:45 Bilateral Meeting — Chile
Pablo Lazo - Chilean APEC HRD WG

10:00-10:50 Bilateral Meeting - Chinese Taipei
San Quei Lin - Bureau of Employment and Vocational Training

12:40-12:50 Bilateral Meeting - Japan
Tamaki Maeda — Ministry of Foreign Affairs

13:00-14:00 Luncheon (Individual)

14:30-18:00 Advisory Committee Meeting
{Exact schedule: TBD)

Sunday 16 February 2014

Preparatory Meeting for the 6 APEC Hu)

Location: Hotel Shangrt -La, Nlngbo

Time Meeting

09:00-1200 Preparatory Meeting for the 6th APEC Human Resources Development
Ministerial Meeting

09:00-09:10 Welcoming Remarks
By Dr. YoungHwan Kim, HRDWG LS / A Representative from Viet Nam

09:10-09:40 Briefing on the preparation of HRDMNMG6 / Progress report
By a representative from Viet Nam Ministry and Planning and Investment (MPI)

09:40-10:40 Description and Discussion of theme and sub-themes

10:40-11:30 Consultation on Agenda for the 6 APEC HRDMM
ldentification and discussion of the possible outputs of the HRDMM

11:30-12:00 Selection of themes by Lead Economy

Mondav 17 Febr arv 20_14

Location: Hotel Shangri-La, Ningbo
Time Meeting
(TBD) Thematic Dialogue

Welcoming Dinner hosted by MOHRS
Location: Hotel Shangri-La, Ningbo
Time Meeting

18:00 Welcoming Dinner

Tuesdav 18 Februarv 2014

Suggested ‘Attire: Busmess Attlre
Location: Hotel Shangri-La, Ningbo



Time
9:00-12:30

13:00-14:00

Meeting
Technical Meeting

Luncheon
(Working Lunch is available with the support of MOHRSS, PRC)

14:30-14:50

14:50-15:00

15:00-15:10

15:10-15:20

15:20-15:30

15:30-15:40

15:40-16:10

15:40-156:55

15:55-16:10

16:10-16:30

16:30-17:15

16:30-16:45

16:45-17:00

17:00-17:15

17:15-17:30

17:30-17:45
17:45-18:00

18:00-18:20

Newcomer’s Orientation

Presentation & Q&A Session

by the APEC Secretariat’'s Communications and Outreach Unit
{Mr. David Hendrickson)

Welcoming Remarks
By Dr. YoungHwan Kim, HRDWG LS

Opening Remarks
By Mr. Hao Bin, Director General of the Infernational Department of MOHRSS, Co-
Chair

Adoption of Agenda
By Dr. YoungHwan Kim, HRDWG LS

Core Agenda of APEC Leaders’ Meeting 2013 and Implication for HRDWG
By Dr. YoungHwan Kim, HRDWG LS

APEC Priorities for 2014 and Implication on APEC HRDWG
By APEC 2014 SOM Chair’s Office

Introduction on the Independent Assessment (IA)
By Dr.Sherri Lauver

- Briefing the overview and principal guidelines of IA
- Q&A Session

Break

Network Coordinator Update Reports [CBN, EDNET, LSPN]
- Update reports from CBN

- Update reports from EDNET

- Update reports from LSPN

The 6 APEC HRD Ministerial Meeting Planning in Viet Nam
By CBN and LSFN Coordinators

HRDWG Technical Meeting Final Report and Discussions
Review and Discussion on HRDWG ToR

APEC Secretariat’s Update Report

Tuesday 19 February 2014
[Network Meeting] Network Meeting
Location: Hotel Shangri-La, Ningbo

Time
9:00-18:00

Meeting
Network Meeting |




CBN (CBN Coordinator: Mr, Julius Zhao Xiang LiU / Co-Chair: Mr. Liu Yutong,
Director, MOHRSS)

EDNET (EDNET Coordinator: Ms. Adriana De Kanter / Co-Chair: Mr. Fang Jun,
DDG of Dept. of International Cooperation, MOE)

LSPN (LSPN Coordinator: Mr. Malcolm Greening / Co-Chair: Mr. Hao Bin,
Director General of the International Department, MOHRSS)

Wednesday 20 February 2014
{Network Meeting] | Fi i
Location: Hotel Shangri-La, Nlngbol Ningbo Vocational Training Institute, Ningbo Zhenhai
Scholar Innovation Park
Suggested Attire; Business Attire
Location: Hotel Shangri-La, Ningho
Time Meeting
9:00-12:30 Network Meeting Il
CBN (CBN Coordinator: Mr. Julius Zhao Xiang LIU / Co-Chair: Mr. Liu Yutong,
Director, MOHRSS)
EDNET (EDNET Coordinator: Ms. Adriana De Kanter f Co-Chair: Mr. Fang Jun,
DDG of Dept. of International Cooperation, MOE)
LSPN (ESPN Coordinator: Mr. Malcolm Greening / Co-Chair: Mr. Hao Bin,
Director General of the International Department, MOHRSS)

13:00-14:00 l.uncheon
(Working Lunch is available with the support of MOHRSS)

14:30-18:00 Field Trip
1) Ningbo Vocational Training Institute
2) Ningbo Zhenhai Scholar Innovation Park (a business startup incubator)

18:00 Farewell Dinner at Hotel Shangri-La, Ningbo

Thur dav 21 February 2014

Chairs: Dr. YoungHwan Kim, HRDWG LS / Co—Charr M. Hao Bin, Director General of the
International Department of MOHRSS

Suggested Attire: Business Altire

Location: Hotel Shangri-La, Ningbo

Time Meeting

8:30-9:30- Drafting Committee for reviewing the meeting records

9:30-12:30 Closing Plenary Session
1. Network Reports
2. New Leadership of HRDWG
3. Hosting arrangement for the 37" HRDWG Meeting
4. Adoption of Summary Conclusion by HRDWG LS
5. Award Ceremony for HRDWG Members by LS
6. Closing Remarks
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LABOUR AND SOCIAL PROTECTION NETWORK (LSPN) MEETING
19-20 February 2014
Ningbo, China
Agenda

Wednesday 19 February 2014
LSPN Meeting 09:00 — 10.30

1. Welcome and introductions

+ LSPN Coordinator (Malcolm Greening, Australia)
+« 1 SPN China co-chair

Keynote speech [China]
Confirmation of the agenda
4. Reflections on 2013 and APEC 2014 priorities fI. SPN Coordinator o introduce]

*» Recap on the LSPN meeting in Medan and the 2013 Leaders Declaration
+ APEC 2014 priorities: implications and opportunities for LSPN, including the connectivity agenda

5. Annual and medium-term work plan with respect to LSPN [LSPN Coordinator to introduce]

s Stocktake of progress against the HRD Ministers’ Action Plan and LSPN project priorities identified
at past meetings :

» LSPN priorities for 2014

* Independent assessment of HRDWG

Tea Break 10.30— 10.50
6. Updates by APEC member economies on key labour and social protection issues and developments falf
economies]

+« Approx. 5 minutes per member economy, followed by general discussion
Lunch 12:30 - 14:30

Independent assessment of HRDWG — discussion with Dr Lauver

7. Reports on recently completed projects [up o fen minutes for each presentation]

Decent work during/after maternity and childcare leave (Russia)

Entrepreneurship skills development for the unemployed by public employment services (Russia)
APEC Forum (November 2013) on Human Resources Development 2013 — Human Resources
Development for People with Disabilities (Improvement of Employability) (Japan)

Natural disaster workforce strategies project (Australia)

Skills mapping project {(Australia)

8. Reports on projects underway [up fo ten minutes for each presentation]

+ APEC skills development promotion project (China)
APEC vocational training project in cooperation with enterprises (Japan)
+ International Conference on Trade Liberalization in S/E Asia and Implications for APEC {Thailand)

Tea Break 16:00 - 16:20

9. Presentations on proposed new projects [up fo fen minutes for each preseniation]

New Employment Relaticnships and their Implications for inclusive Growth (US)
Advancing Inclusive Growth through Disability Employment (US)

Strengthening Capacity of APEC Labor Inspection Systems (US)

General discussion of other possible projects for the near-term (all)

10. Presentations on strategic issues fup fo ten minutes for each presentation, plus discussion]

» Pension reform (Chinese Taipei)



+ Work safety (US)

End of Day One Before 17:30
Network dinner 18:00+

-Thursday 20 February 2014~ -
LSPN Meeting continued 09:00

Workshop concerning the next HRD Ministers Meeting {(Viet Nam 2014) - a complementary
discussion to the 16 February session

11. Recap on the HRDMM& Preparatory Meeting (16 February)

« Viet Nam and LSPN Coordinator to take stock of unresolved issues which the Network can advance
in this session

12. Strategic objectives and context for the HRDMM fup fo fen minutes for each presentalion, plus general
discussion]

o ILO perspective (ILO Regional Office for Asia and the Pacific representative)
s The G20 Employment agenda (Australia)

Tea Break 10:30— 10:50
13. Identifying strategic themes for the HRDMM and subsequent Action Plan fapproximately one hour]

« Informal roundtables to develop pricrity themes and broad action items, which would be further
developed cut-of-session

14. Other business

« Nominations for the role of LSPN Coordinator for 2015-2016
15, Confirmation of record and adjournment
Close 12:30
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CAPACITY BUILDING NETWORK (CBN) MEETING
19-20 February 2014
Ningbo, China
Agenda

Wednesday 18 February 2014
CBN Meeting 09:00 — 10.25
1. Welcome remarks

s CBN Coordinator (Mr. TSAI, MENG-LIANG, Ms. LIAO, KUEL-YEN, Chinese Taipei}

+ (BN China co-chair (Mr. LIU, YUTONG, China)

Introduction of the participant economies {All}

Adoption of the agenda

Confirmations on 2014 CBN agenda, CBN Coordinator

Host Economy China’s 2014 priorities in Capacity Buitding

Introduction of new HRDWG Secretariat staff with Q&A

Reflections on 2013 and APEC 2014 priorities fCBN Coordinator to infroduce]

Annual and medium-term work plan with respect to CBN fCBN Coordinator fo infroduce]

™ NG AW N

» Update the preparation for the next HRD Ministers Meeting (Viet Nam 2014)
Reflections on possible pricrities and outcomes.
CBN priorities for 2014
Independent assessment of HRDWG [Dr. Sherri Lauver, Independent Assessment Consultant for
HRDWG]

Tea Break 10.25 - 10.40

Priority area session A : Strengthening HRM and HRD capacity building for SMEs and

entrepreneurs to create job opportunity and facilitate successful trade and investment in APEC
10.40 - 11.20

9. Project concept note: Strategic Human Resource Management for Successful Foreign Investment in
APEC (Japan)

10. Establishing Best Practices on Human Capital Development to Enhance Productivity, Quality,
Competitiveness and Innovation among SMEs (Malaysia)

Approx: 10 minutes for proposed economies, followed by 10 minutes general discussion



Priority area session B : Developing Competencies standardization and training quality system to
promote skills mobility in APEC 11.20 — 12.00

1. Project concept note: APEC Engineer (Strengthening Mobility and Promoting Regional Integrity of

Professional Engineers in APEC t:conomies) (Chinese Taipei)

12. Project report : Capacity Building in the Area of Health (Indonesia}

Working Lunch supported by hosting economy 12:30 - 14:30

Priority area session € : Promoting skill development and networking training provider in APEC to
bridge school to work and enhance labor productivity

14.30 — 15.10

13. Project report : APEC Skills Development Promotion Project/Center {China)
14. Project report : APEC Capacity Building Center in Chinese Taipei (2014-2018)

Approx: 10 minutes for proposed economies, followed by 10 minutes general discussion

Tea Break 15.10 - 15.30

Priority area session D : Narrowing the Talent Gaps by

Industry-VET-Academia Cooperation 15.20 - 16.10

15. Project report:  APEC Vocational Training Programme: APEC Advanced Training for Vocational
Instructers (Korea)

16. Project report: APEC high level meeting on Human Capacity Building (the Philippines)

Approx: 10 minutes for proposed economies, followed by 10 minutes general discussion

17. Other business

End of Day One Before 17:00

CBN Dinner 18.00 — 20.00




Thursday 20 February 2014
LSPN and CBN Joint Meeting 09:00—- 10.30

Workshop concerning the next HRD Ministers Meeting (Viet Nam 2014) — a complementary
discussion to the 16 February session

18. Recap on the HRDMMSE Preparatory Meeting (16 February)

+ Viet Nam, LSPN and CBN Coordinators to take stock of unresolved issues which the Network
can advance in this session

19. Strategic objectives and context for the HRDMM fup to fen minutes for each presentation, plus
general discussion]

s ILO perspective (ILO Regional Office for Asia and the Pacific representative)
+ The G20 Employment agenda (Australia)

Tea Break 16:30 - 10:50

LSPN and CBN Joint Meeting Continue 10:50- 11.50

20. Identifying strategic themes for the HRDMM and subsequent Action Plan fapproximately one hour]

+ Informal roundtables to develop priority themes and broad action items, which would be further
developed out-of-session

CBN Meeting 11:50- 12.30

21. Other business
+ Nominations for the new of CBN Coordinator for 2015-2016

22. Confirmation of record and adjournment

Close Before 12:30

Working Lunch supported by hosting economy 12:30- 13.20
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30th APEC HRDWG Education Network Meeting

Agenda
(as of 12 February 2014)

9:00-9:05 1.1 Call meeting to order and adopt the agenda (EDNET Coordinator)
1.2 Welcoming remarks and reflections on education agenda from 2013
9:05-9:20 o EDNET Coordinator, Ms. Adriana de Kanter
« EDNET China Co-Chair, Mr. Fang Jun
9:20-9:40 1.3 China’s 2014 pricrities as they affect education
9:40-9:50 1.4 Introduction of Consultant, HRDWG Independent Assessment
9:50-10:00 1.5 Introduction of new HRDWG Secretariat staff with Q&A

2.1. Project report: APEC Education Cooperation Project (ECP) (Korea)

10:00-10:15
2.2. Project concept note: Connect APEC with young people: Developing
10:15-10:30 and sharing online contents and experiential programs for
understanding APEC and its economies {First Activity) (Korea)
10:30-10:45 Break

3.1. Project concept note: Establishment of a Network on Promoting

10:45-11:00 Mathematical Modeling Course in the Curriculum of Higher
Educaticn (Indonesia, Thailand)
3.2. Project concept note: Database Containing Mathematical Tasks
11:00-11:15
(Russia)
3.3. Project report: Emergency Preparedness Education: Focus on Fire
11:15-11:30

and Eruption (Thailand, Japan)




11:30-11:45

3.4. Project report: Economic and Financial Literacy Education (China)

3.5. Project concept note: Learning foreign languages as a mean of ease

11:45-12:00 of doing business: comparative analysis of best practices /
.......... approaches / standards in APEC (Russiay
12:00-13:30 Lunch

4.1 Cross-Border Education Cooperation Workplan—Update and

13:30-14:00

Discussion (Australia)
4.2 Project report: Promoting Regional Education Services Integration:

14:00-14:15 APEC University Associations Cross-Border Education Cooperation
Workshop (Australia)

14-15.14:30 4.3 Project concept note: 3" Conference on Cooperation in Higher

' ' Education in the Asia-Pacific Region (Russia)

14-30-14:45 4.4 Project concept note: APEC Higher Education Research Center
(China)

14:45-15:00 4.5 Project concept note: Cross-Border Education Data Gathering and
Dissemination Technical Assistance (USA)

4.6 Project concept note: Develeping Leading Edge Higher Education

15:00-15:15 Research in the Asia Pacific within the Context of Cross-Border
Education (USA)

15:15-15:30 4.7 Project concept note: Collaborative Research and Publication
among APEC’s Researchers (Indonesia)

15:30-15-45 4.8 Project cc?ncept note: Development of Students Mobility Guideline
{Indonesia)

15:45-16:00 4.9 Project concept note: Academic Mobility Card (Russia)

16:00-16:15 Break

16:15-16:30

4.10 Project report: Cooperative Alliance for Technical and Vocational

Education and Training (TVET) / Career and Technical Education
(CTE) + APEC Career and Technical Education Licensing Portal
(Chinese Taipei)

30® EDNET Meeting Agenda

Page 2 of 3




4.11 Project concept note: Sustainable Implementation of Cross-Border

Internships Modules in the APEC Region— (1) Facilitating policy

16:30-16:45 research and best regulatory practices for cross-border internship in
higher education and vocational education/training in the APEC
region (Chinese Taipei)
412 Project concept note: Green Skills development in TVET
16:45-17:00

Systematic Design (China)

5.1 Project report; APEC Learning Community for Shared Prosperity

17:00-17:15
(Korea)
17:15.17:30 5.2 Project report: APEC Future Education Consortium: Focusing on
' ' APEC Network for ICT Model School for Future Education (Korea)
17:30-17:45 5.3 Project report. APEC e-learning Training Program {Korea)
17:45-18:00 5.4 Project report: The APEC Knowledge Bank Wiki (USA)

5.5 Project report: International Comparative Research to Identify

9:30-10:30 Unique and Promising Practices in Mathematics and Science Teacher
Preparation for APEC Economies (China, New Zealand, Russia, USA)
5.6 Discussion of findings from participating Economies: International

10:30.11:00 Comparative Research to ldentify Unique and Promising Practices in

' ' Mathematics and Science Teacher Preparation for APEC Economies

(China, New Zealand, Russia, USA)

11:00-11:15 Break

11:15-11:30 Discussion on New EDNET Coordinator

30™ EDNET Meeting Agenda Page 3 of 3







The 36" APEC Human Resources Development Working Group (HRDWG) Meeting
18-21 February 2014
Ningbo, People’s Republic of China

PLENARY OPENING SESSION
18 February 2014 [14:30-18:20]

The Chair, HRDWG Lead Shepherd {LS), Dr. YoungHwan Kim expressed appreciation to the host
economy and introduced Mr. Hao Bin, Director General, Department of International
Cooperation of Ministry of Human Resources and Social Security, China, the co-chair. The LS and
the Co-Chair welcomed participating delegates from 16 economies: Australia, Brunei Darussalam,
Canada, Chile, People’s Republic of China, Indonesia, Japan, Republic of Korea, Papua New
Guinea, Peru, The Philippines, Russia, Chinese Taipei, Thailand, The United States and Viet Nam.

The LS introduced the Network Coordinators: Mr. Tsai, Meng-Liang {CBN}, Dr. Kuei-Yen Liao {CBN
Deputy Coordinator), Ms. Adriana de Kanter (EDNET) and Mr. Malcolm Greening {LSPN}, Ms.
Grace T. Cruz-Fabella, Program Director and Mr. David Hendrickson, Media Manager from the
APEC Secretariat, and invited Mr. David Dodwell, Executive Director of The Hong Kong-APEC
Trade Policy Study Group Limited representing ABAC.

Mr. David Hendrickson from the APEC Secretariat provided the Newcomers' Orientation.

LS introduced HRDWG with the Coordinators, briefing roles and responsibilities of the three
networks and important actions in this year, such as the HRD Ministerial Meeting and the
independent Assessment (IA).

After receiving a few comments, the LS adopted the agenda and invited Mr. Hao Bin to deliver
the opening remarks, highlighting the importance of youth skills development and the theme of
APEC 2014: shaping the future through partnership.

The LS delivered the welcoming remarks briefing principal activities of HRDWG over the last four
years in pursuing the recommendations of (A in 2010. HRDWG initiated intensive and innovative
changes and then successfully implemented projects and activities in priority areas. Since 2010,
the major issues of HRDWG have been encouraged by the APEC leaders. The LS appreciated the
efforts of member economies to change the atmosphere by initiating Cross Border Education
(CBE)} and People-to-People Connectivity. The Co Chair welcomed the delegates and also briefed
the plenary about the thematic dialogue seminar.

Ms. Grace T. Cruz-Fabella presented priorities and implications on APEC HRDWG with
summarizing directions of the Leaders’ Meeting 2013, cross-cutting activities, interactions with
other WGs/Fara and required actions for APEC tasking statement for 2014,

Dr. Sherri Lauver was invited to deliver the presentation on the upcoming IA with Q&A session.
First, however, the LS explained the principal and unique features of HRDWG, which is one of the

1




10.

11.

12.

13.

14.

largest working groups, responsible for labour and education, dealing with critical and sensitive
issues, and should follow up the directions initiated by our ministers at their respective meetings.

Mpr. David Dodwell updated HRDWG on ABAC’s priorities concerning HRD.

The network coordinators provided updates from each network. CBN and LSPN announced that
they would have a joint session on the second day of the netwark meeting, continuing
preparations for the HRDMM in 2014.

The representative of Viet Nam shared updated information on the 6™ HRDMM, such as the
meeting schedule, theme and sub-themes, side events and the preparatory workshop. In terms
of the themes, there was a discussion around building on outcomes from previous ministerial
meetings and working group meetings. In particular, some member economies encouraged Viet
Nam to promote public-private partnership activities (e.g., the Moscow initiative and North
Sumatra Action Plan).

The LS and Co-Chair shared the outcomes of the discussion from the Technical Meeting which
was convened just before the plenary session. The Co-Chair summarized the first part of the
meeting on follow-up activities of the 5% AEMM and preparation for the upcoming 6th HRDMM.
The group discussed the Strategic Plan, Annual workplan and terms of reference (TOR), with
further feedback to be provided by member economies over the week.

The LS encouraged nominations for new leadership of HRDW®G and its networks at the technical
meeting, after pointing out the guidelines in the TOR that the terms of the Lead Shepherd and
the Coordinators are for no more than four years. He encouraged member economies to
recommend candidates before the end of this meeting or discuss intersessionally until
September 2014,

The APEC Secretariat made an updated report on project management.



The 36 APEC Human Resources Development Working Group (HRDWG) Meeting
18-21 February 2014
Ningbo, People’s Republic of China

PLENARY CLOSING SESSION
21 February 2014 [08:30-12:30]

1. The Lead Shepherd (LS} and Mme. Lu Xiaoping, Deputy Director General, Ministry Of Human
Rescurces and Social Security of China jointly chaired the plenary closing session. LS summarized
the week of meetings and expressed his appreciation for the successful hosting of the 36"
HRDWG Meeting in Ningbo, People’s Republic of China.

NETWORK REPORTS

EDNET

2, The EDNET Coordinator, Ms. Adritana De Kanter, chaired the 30th EDNET Meeting with host

ecanomy co-chair Mr. Fang jun.

Delegates from 18 Member Economies were present: Australia, Brunei Darussalam, Canada,
Chile, China, Indonesia, lapan, Korea, Malaysia, New Zealand, Papua New Guinea, Peru, The
Philippines, Russia, Chinese Taipei, Thailand, the United States, and Viet Nam.

There were two reports from Korea on the priority area of Education Cooperation, discussing the
lessons learned from the APEC Education Cooperation Project, including the importance of
government action and the need for networks and clear roles of participants, and proposing a
project to share online content and scenarios of experiential programs by students.

Delegates from China, lapan, Malaysia, Russia, and Thailand presented five reports on the
priority area of Mathematics and Science Education and Language and Culture Education,
focusing on emergency preparedness, a mathematical problem and assessment database,
financial and economic literacy education, learning foreign [anguage to ease business, and
understanding best practices based on resulls of the Program for International Student
Assessment {PISA),

Australia co-chaired a discussion on updates to the Cross-Border Education Cooperation
Workplan and the United States proposed an initiative to promote scholarship information
among APEC economies.

In addition to the Cross-Border Education Cooperation Workplan, delegates from Australia, China,
Indonesia, Russia, Chinese Taipei, and the United States presented eleven reports on the priority
area of TVET and Higher Education Quality, including such topics as university associations, a
conference on higher education cooperation, establishing the APEC Higher Education Research
Center, technical assistance for mobility data collection and usage, expanding membership of
APEC members in the Asia-Pacific Higher Education Research Program (APHERP), researcher and

3




publication collaboration, a student mobility guideline, an academic mobility card, a CTE/TVET
alliance and licensing portal, cross-border internship modules, and green skills development in
TVET.

Delegates from Korea and the United States delivered four reports on the priority area of ICT and
Teacher Quality, including the APEC Learning Community for Shared Prosperity (ALCom), a
consortium on future education, an e-learning training program, and the collaborative HRDWG
Wiki website. In addition, delegates from China, New Zealand, Russia, and the United States
delivered a presentation on a cross-economy research project on teacher preparation in
mathematics and science and discussed findings from each economy’s research.

CBN

9.

10.

11.

12.

13.

14,

15.

The Capacity Building Network (CBN) meeting was led by the CBN Coordinator, Mr. Tsai, Meng-
Laing, Deputy Coordinator Ms. Liao, Kuei-Yen and the host economy co-chair, Mr. Uu Yutong.
Present at the meeting were delegates from 12 member economies from Australia, Brunei
Darussalam, People’s Republic of China, Indonesia, Japan, Republic of Korea, Papua New Guinea,
the Philippines, Peru, Chinese Taipei, Thailand, and Viet Nam.

The CBN discussed major issues in this year such as Independent Assessment (IA}, HRD
Ministerial Meeting, Strategic Plan, Annual Workplan and TOR.

The CBN discussed and endorsed project concept notes and gave project reports and project
information under four priority areas: A} Strengthening HRM and HRD capacity building for SMEs
and entrepreneurs to create job opportunity and facilitate successful trade and investment in
APEC, B) Developing competencies standardization and training quality system to promote skills
mobility in APEC, C} Promoting skill development and networking training provider in APEC to
bridge school to work and enhance labor productivity and D) Narrowing the talent gaps by
Industry-VET-Academia Cooperation.

Project Concept Notes {CNs) were presented by four economies: Japan, Chinese Taipei, China
and Indonesia {2 CNs). Project information was given by Papua New Guinea and Chinese Taipei.
Projects reports were presented by Chinese Taipei, Korea, and China.

The Philippines confirmed the. hosting of the high level Meeting on Human Capacity Building in
2015, in coordination with Papua New Guinea.

The CBN and LSPN held a Joint Meeting in the morning of 20 February to discuss the Strategic
Themes, objectives, and tasking for the HRDMMS6 that will be held in Viet Nam in September
2014. The CBN and LSPN members held Informal roundtable discussions to develop priority
themes, sub-themes and broad action items, which would be further developed out-of-session.

The CBN returned to its session and discussed nominations for the new CBN Coordinator for
2015-2016 and agreed to wait until September 2014 to formalize the CBN Coordinatorship for
2015-2016, noting the current consensus to support the Coordinatorship of Chinese Taipei for a
second term.



LSPN

16.

17.

18.

19.

20.

21.

The LSPN meeting was led by the LSPN Coordinator, Mr Malcolm Greening, and the host
economy co-chair, Mr Hao Bin. Present at the meeting were delegates from fifteen member

economias: Australia, Brunei Darussalam, Canada, Chile, China, Indonesia, Japan, Korea, Peru,
" the Philippines, Russia, Chinese Taipei, Thailand, the US and Viet Nam. T

LSPN considered an update on how its project activity is tracking against the elements of the
APEC HRD Ministers’ Action Plan for 2011 to 2014, noting the wide-ranging and comprehensive
progress which has been made, with the 2014 HRDMM nearing.

Network members presented short updates on labour and social protection developments in
their economies. Some of the key themes which emerged included: skills mismatch and
investment; demographic chaltenges; underemployment and the availability of higher skilled jobs;
strategies concerning the informal sector; the engagement of youth and women, including their
skills and employment; pension reform; partnering the business sector and other bodies (e.g. the
Moscow Initiative in 2012 and the North Sumatra Action Plan in 2013); and support for workers
in the process of internal or external migration.

Member economies thanked Japan for its long-standing contribution to APEC in haosting an
annual HRD forum, noting the value of the events in sharing knowledge on a broad range of
themes and promoting people-to peaple connectivity. Similarly, economies noted the
contribution which China’s APEC skills development project is making to HRD and connectivity
among youth.

LSPN and CBN held z joint session to further prepare for the 6th HRDMM. [n addition to agreeing
roles and responsibilities, an extensive discussion was held on possible sub-themes for the
HRDMM, as well as possible elements to an HRD Action Plan for 2015-2018.

On behalf of LSPN, the Coordinator thanked delegates of ABAC and the ILO for their participation
in the meeting, continuing cooperation between our organizations.

ADOPTION OF SUMMARY CONCLUSIONS

22,

23.

24.

The LS clarified the terms and conditions of the leadership of HRDWG and suggested the
participating delegates to recommend candidates before the meeting or discuss the
appointment of the new leaders intersessionally by September 30™.

HRDWG agreed in principle with the appointment of a Deputy Lead Shepherd. It was agreed that
the TOR would be modified to reflect that the Lead Shepherd can appoint a Deputy Lead
Shepherd in an emergency situation, for the remaining duration of his or her term, subject to
endorsement by member economies and the government of the proposed Deputy LS.
Amendment of TOR is subject to economy endorsement following this meeting.

Viet Nam summarized the progress on the 6™ HRDMM drawing on the joint meeting with CBN
and LSPN the previous day. The 6™ HRDMM is expected to be held on September 6™ with a
meeting of officials on September 5" side exhibition and events. During the joint workshop
between CBN and LSPN, it was agreed that:



25.

26.

27.

28.

29,

s Viet Nam would lead the drafting of the Ministerial Declaration, with China’s assistance, and
drawing on advice initially from Australia, Canada, Chinese Taipei, Papua New Guinea, Peru,
the Philippines and the US.

e The Lead Shepherd’s Office would organise the preparation of a technical paper

e The LSPN Coordinator would lead drafting of a report on the HRD Action Plan 2011-2014

e The CBN Coordinator would lead drafting of a new four-year action plan

The thematic dialogue organized by China was welcomed and appreciated by member
economies. Moderated by Mr Fu Yueqin, Director General, Center for International Exchange,
Ministry of Human Resources and Social Security, the seminar was characterized by a lively and
productive discussion on youth skills development, with a focus on the role of the government in
building life-long wvocational training systems and making vocational training targeted and
effective. Delegates from fifteen member economies participated and ten member economies
presented their experiences. The LS praised and appreciated the successful hosting by China.

LS expressed appreciation for the leadership and given by the co-chairs of our meetings including
our hosts from China, and Network coordinators.

At the sidelines of HRDWG meetings, the delegates also visited Ningbo Zhenhai Scholar
Innovation Park and Ningbo Vocational Training Institute.

Further development of the Strategic Plan, Annual Workplan and TOR will be undertaken out of
session under the direction of the LS with the assistance of APEC Secretariat.

As per the future meetings, Viet Nam will host the 6™ APEC HRDMM on 6" of September, 2014
and the date and venue of the 37" APEC HRDWG Meeting in the Philippines is to be announced.



[Annex 1] The Summary Report of the Preparatory Meeting for the HRD MM {February 16, 2014)

1. A Preparatory Meeting for the 6" APEC Human Resources Development Ministerial Meeting
(HRDMM) was held on the morning of 16 February 2014, as part of the 36" APEC HRDWG

_Meeting in Ningbo, P.R. China.

2. Inviting Mr. Nguyen Xuan Tien, Deputy Director General of Foreign Economic Relations Dept. of
the Ministry of Planning and Investment {MP1) who took one of Co-Chairs, the Lead Shepherd
and LSPN Coordinator jointly chaired the meeting, which opened at 9 am and welcomed
participating delegates from : Australia, Brunei Darussalam, Canada, Chile, People’s Republic of
China, Japan, Republic of Korea, Papua New Guinea, Peru, the Philippines, Russia, Chinese Taipet,
Thailand, the United States and Viet Nam. Ms. Grace T. Cruz-Fabella, PD from the APEC
Secretariat, three Network delegates: Mr. Malcolm Greening (LSPN Coordinator), Dr. Kuei-Yen
Liao {(CBN Deputy Coordinator) and Mr. Aaron Neumann {Assistant to EDNET Coordinator) were

present as well.

Welcoming Remarks

3. Foliowed by the welcoming remarks of Mr. Nguyen Xuan Tien, LS, LSPN and CBN Coordinator
made some introductory remarks including key issues of HRDWG in 2014 including HRDMM and
Independent Assessment and main objectives for the meeting to achieve concrete progress on
range of aspects to the preparations for the HRDMM: clarification of timing and meeting
agendas, themes and sub-themes and possible efforts, cooperation between CBN and LSPN, and

well-defined role and responsibilities.

Progress Report by Viet Nam on Preparation for the HRDMM

4. Ms. Hoang Tung Lam, the official of Foreign Economic Relations Department provided an update
on the preparation, including: broad timing of the HRDMM (the first or second week of
September 2014), a timeline of activities {largely around the drafting of papers), specific
proposals for a theme and sub-themes, and possible outputs from the HRDMM. Tentatively, Viet
Nam proposed one-day Ministerial Meeting together with a forum and exhibition. Viet Nam
tabled a one-page update and delivered a more detailed presentation which will be separately

circulated to HRDWG members.

General Discussion
There were two main areas of discussion: processes and themes,

Processes

5. In relation to processes, coordination in the timing of the HRDMM and the G20 Labour and

"Employment Ministers’ Meeting in 2014 was encouraged.

6. It was also suggested that a meeting of officials be held immediately before the HRDMM to
settle outstanding issues, During the course of the meeting, Viet Nam indicated that this official
meeting would extend the length of the HRDMM to two days (ane day for official meeting and

one day for ministerial meeting).

7. Several member economies suggested that a further preparatory meeting be held in person to
take stock of progress and discuss a draft loint Statement for consideration by Ministers. A
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number of options were raised, including a concept note for the preparatory workshop inviting
experts, a meeting on the margin of the International Labour Conference in June or on the
margin of a scheduled APEC event such as SOM il. As one of alterative opticns, China shared the
information that utilizing the Youth Skill Summer Camp in late May in China could be an option.
Further consideration would be given by Viet Nam and potential hosts to the best arrangement.

APEC Secretariat advised that the meeting or seminar on the preparatory meeting in a non-APEC
region would not be supported by APEC fund, thus recommended tc meet alongside the series
of APEC events avoiding overlapped schedule. However, considering the timeline of the HRDMM,
this kind of preparatory meeting might be held earlier before July.

In addition to the timeline for thematic papers, the LSPN and CBN Coordinator advised that
consideration should also be given to the process for drafting the Ministers’ Joint Statement and
a further four-year APEC HRD Action Plan.

Themes

10.

i1

12.

A broad-ranging discussion was held on the specific theme and sub-themes proposed by Viet
Nam. There was broad support for Viet Nam’s proposals, with a range of additional angles or
areas for emphasis suggested by individual economies. Far example, one of the suggestions for
the theme of the HRDMM was “strengthening people-to-people connectivity and gquality
employment through human resources development” and the three sub-themes were
“enhancing human resource quality to meet supply chain demands, facilitating mobility in the
fields of labour and skills development, and supporting inclusive growth and sustainable
development, addressing the social dimensions of globalization.”

There was interest in a technical paper to inform the identification of themes and sub-themes;
while the US proposed that technical experts be arranged to support the development of sub-
theme papers. A number of ecanomies recommended that experts in international organizations,
such as the International Labour organization and OECD, be approached to support the HRDMM
preparations.

Further discussion around the theme and sub-themes was deferred for later in the week of
HRDWG annual meetings. There was particular interest in unpacking ‘people-to-people
connectivity’,

Others

13.

LS encouraged member economies to support for Viet Nam as joining in the Preparatory
Committee of HRDMM which was established in 2013 at Medan, Indonesia and composed of LS,
three Network Coordinators, Australia, the Philippines, Chinese Taipei, Thailand and the United
States. China expressed intent to join in the Committee.

Meeting Conclusion
14. LS noted that a joint workshop would be held by LSPN and CBN on 20 February 2014, as part of

their annual meetings, to continue preparations for the HRDMM, with a report to be given at the
closing plenary session of the HRDWG.



15. In conclusion, the Lead Shepherd summarized the outcomes of the meeting to be: (i) a two-day
HRDMM (one day for official meeting and one day for ministerial meeting); (ii} a preparatory
workshop considering options including possibly in late May in China; (ili) tentative theme and

_sub-themes to be discussed further during the LSPN/CBN workshop in the first instance, He

encouraged' economies to agree a concrete action plan for HRDMM preparations as a result of
the discussions this week in Ningbo.

16. Viet Nam thanked economies for their assistance to date as they continue to prepare for a
successful HRDMM in September 2014.

17. The meeting closed at around noon.



[Annex 2] The Summary Report of the Technical Meeting (February 18, 2014)
09:00-12:30

1. The technical meeting was led by the Lead Shepherd {LS) of the HRDWG, Dr. YoungHwan Kim.
The co-chairs for this meeting were Mr. Hao Bin, Director General, Department of Int'l
Cooperation, Ministry of Human Resources and Social Security, China and the Network
Coordinators: Mr. Tsai, Meng-Liang (CBN), Dr. Kuei-Yen liao (CBN Deputy Coordinator), Ms
Adriana De Kanter (EDNET) and Mr. Malcalm Greening (LSPN). On this meeting, there were
delegates from 16 economies: Australia, Brunei Darussalam, Canada, Chile, People’s Republic of
China, Indonesia, Japan, Republic of Korea, Papua New Guinea, Peru, The Philippines, Russia,
Chinese Taipei, Thailand, The United States and Viet Nam; and the APEC Secretariat.

2. The LS welcomed the participating delegates and adopted the agenda.

3. Republic of Korea presented the follow-up actions of APEC Education Ministerial Meeting 2012
with the achievements of ECP {Education Cooperation Project).

4. LSPN Coordinator reported the outcomes of the Preparatory Meeting for the 6™ APEC HRD
Ministerial Meeting (February 16). As the host economy, Viet Nam briefed the current status and
activities preparing for the success of the Ministerial Meeting.

5. As a part of the HRDWG meeting, the thematic dialogue dealing with the Seminar on Youth Skills
Development was briefed by China,

6. The LS invited the consultant of Independent Assessment to brief the overview, required actions
and timeline of the assessment.

7. The LS introduced the progress on the strategic plan toward 2016 and the annual workplan for
2014 after the discussion in Medan, Indonesia. The LS and China jointly chaired this session and
encouraged participating delegates to discuss how to update and revise the plans for HRDWG in
order to prepare the Independent Assessment {lA) and HRDMM in Viet Nam. Alsc, the LS
explained the TOR would be required to be updated because the current issues and conditions
were not reflected into the document. The delegates scanned the documents but suggested to
have clear guidelines how to update and revise them. Also, there was a suggestion to update the
strategic plan and annual workplan.

8. The delegates deliberated ways to update and revise the documents such as organizing a core
team with volunteers but allowed a group of the Lead Shepherd, Network Coordinators and
APEC Secretariat to discuss and present a feasible way to carry out revised and updated
documents.

9. At the group discussion, after the technical meeting, the delegates agreed to revise the
documents by receiving the comments on these three items from participating member
economies during the HRDWG meeting on site as circulating a survey and requesting the review
of the expert group with support of the APEC Secretariat. The results of the survey would be
briefed with gathered information such as number of economies giving feedback and main
stream of the comments at the plenary closing session.

10



10. As per the last tenure of the LS and two coordinators {(EDNET and LSPN), participating delegates
discussed how to appoint new leaders of HRDWG. The LS encouraged the delegates to appoint
candidates during the HRDWG meeting or consider appointing them intersessionally by

September 2014.
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APEC Labour and Social Protection Network Meeting
Summary Report
19-20 February 2014

The APEC Labour and Social Protection Network {LSPN) Meeting was held on 19-20 February 2014
during the 36" APEC Human Resources Development Working Group (HRDWG) Meeting in Ningbo,
People’s Republic of China.

The ILSPN Coordinator, Mr Malcolm Greening (Australia) and host economy co-chair, Mr Hao Bin
{China) welcomed delegates. Delegates from member economies participated: Australia, Brunei
Darussalam, Canada, Chile, China, Indonesia, Japan, Korea, Peru, the Philippines, Russia, Chinese
Taipei, Thailand, the United States and Viet Nam.

Representatives from the APEC Business Advisory Council and International Labour Office (Regional
Office for Asia and the Pacific) were welcomed as well,

The Lead Shepherd participated in certain items, with LSPN members joined by their Capacity
Building Network {(CBN} colleagues for several sessions on the second day of the meeting to discuss
preparations for the APEC HRD Ministers’ Meeting (HRDMM) in 2014.

The draft agenda was reviewed and accepted with minor amendments.
Welcoming remarks

Mr Hao Bin welcomed participants to China and to Ningbo in particular. He discussed the progress
which China is making.to boost youth skills development and employment; and the fundamental
importance of HRD for economic growth and development.

Discussion of priorities and work plan

China outlined the three priority areas for APEC in 2014, with a particular emphasis on
comprehensive connectivity, people-to-people connectivity and the central role of HRD.

Australia, on behalf of the LSPN Coordinator, provided an update on how LSPN's project activity is
tracking against the elements of the APEC HRD Ministers’ Action Plan for 2011 to 2014, noting the
wide-ranging and comprehensive progress which has been made, with the 2014 HRDMM nearing.

LLSPN held a brief discussion with the consultant undertaking the independent assessment (IA) of
- HRDWG this year, with all economies invited to provide input to the IA on a confidential basis.

Updates by APEC Member Economies on key labour and social protection issues and
developments

Network members presented short updates on labour and social protection developments in their
economies, namely: Australia, Brunei Darussalam, Canada, Chile, China, Indonesia, Japan, Korea,
Peru, the Philippines, Russia, Chinese Taipei, Thailand, the United States and Viet Nam,

Some of the key themes which emerged from the discussions during this session included: skills
mismatch and investment; demographic challenges; underemployment and the availability of higher
skilled jobs; strategies concerning the informal sector; the engagement of youth and women, including
their skills and employment; partnering the business sector and other bodies (e.g. the Moscow
Initiative in 2012 and the North Sumatra Action Plan in 2013); and support for workers in the process
of internal or external migration.



Discussion of projects

A number of member economies updated LSPN on recently completed projects or continuing
projects:
« Decent work during/after maternity and childcare leave (Russia)
s  Entrepreneurship skills development for the unemployed by public employment services
{Russia)

s  APEC Forum on Human Resources Development 2013 — Human Resources Development for
People with Disabilities (Improvement of Employability) (Japan)

+» APEC vocational training project in cooperation with enterprises (Japan)
¢« APEC skilis development promotion project (China})

« Natural disaster workforce strategies project (Australia)

« Skills mapping project {(Australia)

Member economies noted the challenge in securing APEC funding for newly proposed projects in
HRD.

On behalf of member economies; the LSPN Coordinator, China co-chair, US and the Philippines
thanked Japan for its long-standing contribution to APEC in hosting an annual HRD forum, noting the
value of the events in sharing knowledge on a broad range of themes and promoting people-to people
connectivity.

Similarly, economies noted the contribution which the APEC skills development project is making fo
HRD and connectivity among youth.

Three new project concepts were introduced by member economies during the meeting:

s An APEC Engineers project (Chinese Taipei), with the objective of improving skills utilisation
and mobility

s a project on the implementation and development of a virtual information system and training
for workers about their fabour rights (Peru)

+ developing HR in the mining sector: technical assistance to design occupational safety and
health inpection protocols (Peru)

Thematic presentations

Chinese Taipei delivered a presentation on its approach to the very challenging issue of pension
reform; while the US shared its approach to improving work safety.

Preparation for the next HRDMM (Viet Nam 2014)

LSPN and CBN held a joint session to further prepare for the 6 HRDMM, building on the Preparatory
Meeting and plenary discussions held earlier in the week.

The following was proposed by the LSPN Coordinator on behalf of the Lead Shepherd's Advisory
Committee, and generally agreed:




« Viet Nam would lead the drafting of the Ministerial Declaration, with China’s assistance, and
drawing on advice injtially from Australia, Canada, Chinese Taipei, Papua New Guinea, Peru,
the Philippines and the US.

« The Lead Shepherd's Office would organise the preparation of a technical paper
+ The LSPN Coordinator would lead drafting of a report on the HRD Action Plan 2011-2014
s The CBN Coordinator would lead drafting of a new four-year action plan

[nitial drafting of the above items would be undertaken in ¢ollaboration with Viet Nam and members of
the Lead Shepherd's Advisory Committee, and in consultation with all member economies. Other
economies were invited to assist with drafting. A number of economies registered their interest in
assisting with particular documents. The Lead Shepherd invited suggestions on experts who could
assist in preparing a technical paper.

All drafts would be considered further out of session, in preparation for a further HRDMM Preparatory
Meeting mid-year. The Lead Shepherd proposed a number of options on arrangements for the
Preparatory Meeting, with Viet Nam to decide on an approach out of session.

Ms Thetis Mangahas (Deputy Regicnal Director of the ILO Regional Office for Asia and the Pacific)
provided an overview of [abour and social protection developments in Asia-Pacific economies, It was
agreed that further colfaboration would be undertaken between HRDWG and the ILO in preparing for
the HRDMM.

Australia also delivered an overview of the G20 employment agenda and its preparations for a G20
Labour and Employment Ministerial Meeting in September 2014, outlining the themes and sub-
themes in the G20 space which can serve as a comparison for the APEC preparations.

LSPN and CBN members had an extensive discussion of possible sub-themes for the HRDMM, as
well as possible elements to an HRD Action Plan for 2015-2018. A report on the ideas shared during
the meeting will be prepared and circulated out of session, to help inform further preparations.

Other business

Mr Greening encouraged member economies to nominate for the role of LSPN Coordinator, which is
due to become vacant towards the end of 2014. The Secretariat will manage this process.

Meeting Conclusion

“On behalf of LSPN, the Coordinator thanked representatives of ABAC and the ILO for their
participation in the meeting, continuing cooperation between our organisations.

The Coordinator thanked China for hosting the event, their hospitality and leadership. He also
recorded the Network's enthusiasm towards the next HRD Ministerial Meeting and for its next annual
meeting in 2015, to be hosted by the Philippines.

The record was tentatively agreed, for out-of-session finalisation.
The meeting closed at 13:00.

Nick Mowbray

Australia

21 February 2014

Note: Several economies made comments on the draft record following the meeting and they have
now been reflected in this record, dated 21 February.
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10.

11.

APEC HRD Capacity Building Network (CBN) Meeting
Summary Report

19-20 February 2014, Ningbo, China

The CBN Meeting commenced on 13 February 2014, in Ningbo, Chna. The CBN Coordinator, Mr,
Tsai, Meng-Liang, Deputy Coordinator Ms. Liao, Kuei-Yen (Chinese Taipei) and co-Chair Mr. Liu,
Yutong (China) gave opening remarks,

Delegates from 12 APEC economies, namely, Australia, Brunei Darussalam, China, Indonesia,
Japan, Korea, Papua New Guinea, Peru, the Philippines, Chinese Taipei, Thailand, Vietnam and
the APEC Secretariat were present. The List of CBN members at the HRDWG CBN meeting is
attached as Annex A.

The CBN considered and adopted the draft CBN agenda as proposed by the CBN Coordinator,
Chinese Taipei.

The Co-Chair presented the Host Economy China’s 2014 priorities in Capacity Building.

The CBN had a discussion on the previous host year 2013 and APEC 2014 priorities.

The CBN discussed the Annual and medium-term Work Plan with respect to CBN.

The CBN discussed the Independent assessment of HRDWG and listened to the presentation by
Dr. Sherri Lauver, Independent Assessment Consuitant for HRDWG. Discussion on the
expansion of the role of CBN and CBN coverage in terms of Human Resources Development
ensued. Japan mentioned CBN covers demand for HR, providing better quality jobs, and Japan’s
projects on management issues of SMEs and management of professional side of HR.

The APEC Secretanat's new HRDWG Program Director Grace Cruz-Fabella was introduced to
the CBN. She encouraged more creative thinking and collaboration with other APEC fora
especially on cross-cutting issues and project development.

Viet Nam provided an update on the progress of preparations for the 6th HRD Ministers Meeting
(Viet Nam 2014) and there was discussion on themes, sub-themes and outcomes as well as
meeting dates.

The discussion on CBN'’s mission, objectives, and priorities in Strategy Plan, Terms of Reference
and Annual Workplan was led by the Deputy CBN Coordinator and the co-Chair.

The CBN discussed and endorsed the following project Concept Notes and gave Project Reports
and Project information under 4 priority areas:

+ Priority area session A : Strengthening HRM and HRD capacity building for SMEs and
entrepreneurs to create job opportunity and facilitate successful trade and investment in
APEC
i Project concept note: Strategic Human Resource Management for Successful Foreign

Investment in APEC (Japan)

+ Priority area session B : Developing Competencies standardization and training quality
system to promote skills mobility in APEC
i Project information: presented by delegate from Papua New Guinea from the Business
Mobility Group (BMG) on a Concept Note for BMG: Project on Good Visa and Work
Permit Regimes that enhance removing impediments to Economic Growth
ii.  Project information; Cooperative Alliance for Vocational Education and Training Forum
{Chinese Taipei)
ii.  Project concept note: APEC Engineer (Strengthening Mobility and Promoting Regional
Integrity of Professional Engineers in APEC Economies) (Chinese Taipei)




i.
ii.

.

Priority area session C : Promoting skill development and networking training . provider in
APEC to bridge school to work and enhance labor productivity
Project report: APEC Skills Development Promotion Project/Center (China)
Project concepi_note: Promoting Good Practice and Policies for Young People's
Entrepreneurship in APEC Economies (China)
Project report; APEC Capacity Building Center in Chinese Taipei (2014-2018)

Priority area session D : Narrowing the Talent Gaps by Industry-VET-Academia Cooperation

Project report: APEC Vocationa! Training Programme: APEC Advanced Training for
Vocational Instructors (Korea)

Project information: APEC High Level meeting on Human Capacity Building (the
Philippines)

Project concept note: Capacity Building in the Area of Health {Indonesia)

12. The CBN and LSPN held a Joint Meeting in the morning of 20 February to discuss the Strategic
Themes, objectives, and tasking for the HRDMME that will be held in Viet Nam in September
2014.

13. The CBN and LSPN members held Informal roundtable discussions to develop priority themes,
sub-themes and broad action items, which would be further developed out-of-session.

14. The roundtable was preceded by the following presentations:

a)
b}

ILO perspective (ILO Regional Office for Asia and the Pacific representative)
The G20 Employment agenda (Australia)

15. The joint session of the CBN and LSPN endorsed the following themes and sub-themes for the 6"
HRD Ministerial Meeting:

Theme:

Strengthening people-to-people connectivity and quality employment through HRD

Sub-themes:

Enhancing human resource quality to meet supply chain demands

Youth employability in preparing for a new period of growth

Skills transfer and building organizational capacity to help economies integrating into the
global supply chain

Right skills for the right jobs

Facilitating mobility of labour and skills development

Enhancing skill mapping cooperation to identify needs and potentials in the region

identify potentials for mutual recognition of gualification and skills

Coordination of capacily strengthening training and guaranfee of safety for infermnational
workers.

Supporting inclusive and sustainable growth, addressing the social dimensions of
globalization

Best practices and recommendations for ensuring greater effectiveness and sustainability of
social protection measures and systems.

Better labour market policies and pension reform to reflect aging population.

Providing universal accessibility of informal sectors fo social security

Enhancing the role of women in the workforce '

Policies for other vulnerable groups, such as: people with disabilities, migrants, unskilfed
workers and long-term employees.

16. Volunteer economies to join Viet Nam and China in drafting the Joint Ministerial Declaration for
HRDMM include Canada, Peru, Papua New Guinea, the Philippines, and USA.

17. The CBN returned to its session and discussed nominations for the new CBN Coordinator for
2015-2016. Present in this session were the CBN Coordinator and Co-Chair (China) as well as
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delegates from Brunei Darussalam, Japan, Korea, Papua New Guinea, Peru, the Philippines, Chinese
Taipei, and Vietnam.

18. The current CBN Coordinator was nominated to serve for a second term (2015-2016) by Japan in
the light of the more active discussions in CBN and the very good coordinatorship of Chinese Taipei.
This motion was given full support by Vietnam, the Philippines, Brunei Darussalam, Papua New
Guinea, Korea, Peru, and CBN Co-Chair, China.

19. The CBN agreed to wait until September 2014 to formalize the CBN Coordinatorship for 2015-
2016, noting the current consensus to support the Coordinatorship of Chinese Taipei for a second
term, without prejudice to the possibility of another economy volunteering as CBN Coordinator.

20. The CBN confirmed this Summary Report of the Meeting and adjourned at 1330H on 20 February
2014, '

21. The CBN members joined the other delegates of the APEC HRDWG in a field visit in the
afternoon of 20 February, to the following institutions: Ningbo Zhenhai Scholar Innovation Park and
the Ningbo Technical College and Ningbo Public Training Center for High Skill Talents. The field visit
was arranged by HRDWG Co-Chair and Host Economy, China.
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The 30" APEC HRDWG Education Network (EDNET) Meeting
19-20 February 2014
SUMMARY REPORT
19 February, 9:00-17:30

1. The EDNET Coordinator, Ms. Adriana De Kanter, welcomed delegates and introduced the Host
Ecanomy Co-Chair, Mr. Fang Jun.

2. Delegates from 18 Member Economies were present: Australia, Brunei Darussalam, Canada,
Chile, China, Indonesia, Japan, Karea, Malaysia, New Zealand, Papua New Guinea, Peru, The
Philippines, Russia, Chinese Taipei, Thailand, the United States, and Viet Nam.

3. Anannexis included to the Summary Notes listing supporting Economies for each Concept Note
presented to the EDNET group.

4. The agenda was endorsed and approved.

5. The EDNET Coordinator delivered her welcome presentation, discussing the EDNET mission,
recent priorities stemming from the 5" AEMM, the importance of connectivity and cross-border
education cooperation, and such issues as alignment of EDNET projects and APEC goals, new
leadership for EDNET, and the Independent Assessment of the HRDWG.

6. The Co-Chair introduced China's 2014 priorities, emphasizing the effect of “Strengthening
Comprehensive Connectivity and Infrastructure Development” to education, and encouraged
innovative ideas, methods, and platforms to promote education connectivity.

7. The HRDWG Independent Assessor, Dr. Sherri Lauver, introduced the delegates to the 2014
Independent Assessment’s purpose and outcomes, encouraging input from member economies
on the activities, successes, and challenges of the HRDWG.

8. Priority Area Session: Mathematics and $cience and Language and Culture Education

8.1 Japan and Thailand presented the project report for Emergency Preparedness
Education: Focus on Fire and Eruption, discussing the final report of a continuing project that
utilizes lesson study to produce resources for disaster risk reduction.

9. The APEC Secretariat Representative, Ms. Grace Cruz-Fabella, addressed the delegates and
noted the many cross-cutting issues in the HRDWG and encouraged collaboration with other
APEC fora.



10. Priority Area Session: Education Cooperation

10.1 Korea presented the project report for the APEC Education Cooperation Project

(ECPY: first, finding the importance of govermment action. need for networks, and dear :

roles of participants, which was shared at the symposium held at Seout in Navember
2013; second, findings of the research for the cooperation model which suggested
voluntary partnerships, informational needs, and support for cooperation, and that the
ECP research team will continue based on the three actions in 2014.

10.2 Korea presented the concept note for Connect APEC with Young People, which
aims at developing and sharing online content and scenarios of experiential programs
by students with mentors consisting of teachers and professors to promote the
understanding of APEC and its member economies, and will be expanded to wide and
various topics and target students participating in experiential programs gradually.

11 Priority Area Session: Mathematics and Science, and Language and Culture Education, continued

111 Russia presented as an idea for a future concept note for the Database
Containing Mathematical Tasks, which seeks to offer an open, multilingual database of
mathematics problems and assessment items supplemented by coordinators from each
econamy.

11.2 China presented the project report for Education on Financial and Economic
Literacy, which aims at preparing a competent workforce of the APEC economies with
financial and economic know-how far better employment and performance in the labor
market, focuses on how to design and implement policies, programs, and activities
related to financial and economic literacy in primary and lower secondary school, and
synthesizes refated research findings and best practices in the APEC region into an APEC
Guidehook on Financial and Economic Literacy and Basic Education for dissemination
and application in APEC economies.

11.3 Russia presented the concept note for Learning Foreign Languoages as a Means
of Ease of Doing Business, which seeks to collect data and hold a workshop in November
2014 to develop a research report.

11.4 Malaysia presented the concept note for the Symposium on Best Practices in the
Programme for International Student Assessment (PISA) among APEC Economies, which
seeks to enhance understanding of PISA’s results and identify hest practices and success
factors, focusing on member econcmies,




12 Priority Area Session: TVET & Higher Education Quality

12.1 Australia Co-Chaired a discussion on the Cross-Border Education Cooperation '
Workplan, detailing the background and purpose of the workplanand updates since the
workplan was adopted at the 35" HRDWG Meeting, noting that it now encompasses 27
projects from 9 member economies. The United States proposed a scholarship
information initiative.

12.2 Australia presented the project report for Promoting Regional Education
Services integration: APEC Unjversity Associations Cross-Border Education Cooperation
Workshop, which facilitates information sharing on innovative approaches to mobility
and seeks to remove bharriers to CBE.

12.3 Russia presented the concept note for the 3"Conference on Cooperation in
Higher Education in the Asia-Pacific Region, which seeks to share best practices and
potential short-term mobility programs to increase people-to-people connectivity.

12.4 China presented the concept note for the APEC Higher Education Research
Center, which promotes cooperation and connectivity toward information sharing and
cooperation through a Higher Education Experts’ Alliance, Higher Education
Information Center, the Annual Report of APEC Higher Education Development, and
other activities.

12.5 The United States presented the concept note for Cross-Border Education Data
Gathering and Dissemination Technical Assistance, which focuses on travel-eligible APEC
members as well as other members to build capacity and to identify methodologies to
collect and use student mobility data.

12.6 The United States presented the concept note for Developing Leading Edge
Higher Education Research in the Asia-Pacific within the Context of Cross-Border
Education, which seeks to expand APEC membership in APHERP to travel-eligible
economies and other econamies to network and cooperate on policy discussions and
seminars to discuss opportunities and challenges in the region.

12.7 Indonesia presented the concept note for Collaborative Research and
Publication among APEC’s Researchers, which seeks to enhance people-to-people and
institutional connectivity by expanding researcher networks and collaboration.
Indonesia noted there was some commonality between the concept notes on
rescarcher consortia between Indonesia, China, and the United States.

12.8 Indonesia presented the concept note for the Development of the Student
Mobility Guideline, which seeks to enhance the understanding of mobility issues and



assist students and institutions to engage in cross-border education activities through a
guideline developed in a series of meetings in 2014.

129 Russia presented the concept note for the APEC Academic Mobility Card, which

provides students and educators access to physical and digital resources shared through
intra-university and bilateral agreements.

13 The EDNET Coordinator requested that each economy complete two forms provided by the Lead
Shepherd, seeking information on current projects’ related work programs and comments on the
HRDW@G Strategic Plan and Annual Workplan.

14 Priority Area Session: TVET & Higher Education Quality, continued

14.1 Chinese Taipei presented the project report for the Cooperative Alliance for
TVET/CTE + APEC CTE Licensing Portal, which allows users to search member
economies’ licenses and licensing bodies and invited member economies to provide
their information to the portal and invited members to an April 2014 seminar.

14.2 Chinese Taipei presented the concept note for Sustainable Implementation of
Cross-Border Internship Modules in the APEC Region, which seeks to understand policies
and regulations for cross-horder internships, enhance awareness, and remove barriers,
based on existing models from Chinese Taipei and international organizations.

143 China presented the concept note for Green Skills Development in TVET
Systematic Design, which seeks to put forward new green specialities and related
conditians and the basic contents of green skills as a part of teaching and learning
objectives of TVET specialities and to establish international cooperation and exchange
network of green skills development.

15 Priority Area Session: ICT & Teacher Quality

15.1 Korea presented the project report for the APEC Learning Community for Shared
Prosperity (ALCom)  with the participation of teachers, students, scholars, officers, and
businessmen in the APEC region under the name of APEC Learning Community Builders
{ALCoB) up to 5,900 members (as of 2013) to go through the activities of ALCoB Internet
Volunteers (AlV), ALCoB Cooperative Projects {ACP), International ALCoB Conference,
and the Asig-Pacific Collaborative education lournal (APCJ).

15.2 Korea presented the project report for the APEC Future Education Consortium,
with building ALCoB School Network (ASNet) of 34 schools in 2014, holding annual APEC
Future Education Forum {(AFEF), and running the Steering Committee meetings for
developing theoretical and practical models of future education, especially with the



Manila Recommendations for proactive actions to expand AEEP {APEC Edutainment
Exchange Program) and joint research to identify ways to ensure long-term
sustainabitity of ALCoB adopted by the Steering Committee in 2013.

15.3 Karea presented the project report for the APEC e-Learning Training Program
{AelT), which shares cutting-edge knowledge and experience of ICT education and the
lates trends in e-learning policy through on- and offline activities and 681 traineees have

participated in this program since 2006.
20 February 2014, 8:30-12:30

16 The EDNET Coordinator welcomed delegates and introduced the morning sessicn on international
research on teacher preparation and promoted the role that universities play in research efforts.

17 Priority Area Session: ICT & Teacher Quality, continued

17.1 China, New Zealand, Russia, and the United States presented the project report
and findings for International Comparative Research to Identify Unique and Promising
Practices in Mathematics and Science Teacher Preparation for APEC Economies, a cross-
economy research project on teacher preparation that brings together researchers from
7 economies to compare programs, enhance understanding, and share best practices.

17.2 The United States presented the project report for the APEC Knowledge Bank
Wiki, a colfaborative information sharing tool that offers EDNET and HRDWG materials

and content.

18 The meeting was adjourned following a discussion on the recruitment of a new EDNET Coardinator.



ANNEX A: SUPPORTING ECONOMIES FOR CONCEPT NOTES PRESENTED
AT THE 30™ EDNET MEETING

-CONNECT APEC WITH YOUNG PEOPLE {KGREA) -

1. Indonesia 5. Russia

2. Malaysia 6. Chinese Taipei
3. Papua New Guinea 7. Thailand

4. Peru 8. Viet Nam

DATABASE CONTAINING MATHEMATICAL TASKS (RUSSIA)

This was presented as g concept idea, rather than a concept note.

LEARNING FOREIGN LANGUAGES AS A MEANS OF EASE OF DOING BUSINESS (RUSSIA)

1. Australia 4. Malaysia 7. Thailand
2. cChina 5. Peru 8. The United States
3. Korea 6. Chinese Taipei 9. Viet Nam

SYMPOSIUM ON BEST PRACTICES IN PISA AMONG APEC ECONOMIES (MALAYSIA)

1. Australia 6. New Zealand 11. Chinese Taipei
2. Chile 7. Papua New Guinea 12. Thailand

3. China 8. Peru 13. Viet Nam

4. Indonesia 9. The Philippines

5. Korea 10. Russia

3"° CONFERENCE ON COOPERATION IN HIGHER EDUCATION IN THE ASIA-PACIFIC REGION {RUSSIA)

1. Australia 5. Papua New Guinea
2. China 6. Chinese Taipei

3. Indonesia 7. Viet Nam

4. Korea

APEC HIGHER EDUCATION RESEARCH CENTER (CHINA)

1. Indonesia 5. Russia

2. Korea 6. The United States
3. Papua New Guinea 7. Viet Nam

4, The Philippines



CROSS-BORDER EDUCATION DATA GATHERING AND DISSEMINATION TECHNICAL ASSISTANCE (UNITED

STATES)

BN

Australia

China

Malaysia

Papua New Guinea

Peru

The Philippines
Chinese Taipei
Thailand

© N o n

DEVELOPING LEADING EDGE HIGHER EDUCATION RESEARCH N THE ASIA PACIFIC WITHIN THE CONTEXT

OF CROSS-BORDER EDUCATION (UNITED STATES)

1
2
3.
4

Australia
China
Japan
Mexico

New Zealand
Papua New Guinea
Chinese Taipei
Thailand

0 N oo b

COLLABORATIVE RESEARCH AND PUBLICATION AMONG APEC'S RESEARCHERS (INDONESIA)

R A o

China

Korea

Malaysia

Papua New Guinea
Peru

The Philippines
Russia

DEVELOPMENT OF STURENTS MOBILITY GUIDELINE {INDONESIA)

APEC ACADEMIC MOBILITY CARD {RUSSIA)

Noe W

Australia

China

Korea

Malaysia

Papua New Guinea
Peru

Russia

1.
2.
3.

China
Indonesia
Korea

4. Papua New Guinea
5. Chinese Taipei
6. Viet Nam



SUSTAINABLE IMPLEMENTATION OF CROSS-BORDER INTERNSHIPS MODULES IN APEC REGION (CHINESE
TAIPEI)

2. China e oo .5, The Philippines..
2. Malaysia 6. Thailand
3. New Zealand 7. Viet Nam
4. Papua New Guinea

GREEN SKILLS DEVELOPMENT IN TVET SYSTEMATIC DESIGN (CHINA)

1. Indonesia 4. Russia
2. Malaysia 5. Chinese Taipei
3. Papua New Guinea 6. Thailand

ESTABLISHMENT OF A NETWORK OF PROMOTING MATHEMATICAL MODELING COURSE IN THE
CURRICULUM OF HIGHER EDUCATION {INDONESIA)

1. Australia 4, Peru
2. Chile 5. Chinese Taipei
3. Korea 6. Viet Nam
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36™ APEC HRDWG Annual Meeting
16 February, 2014
Preparatory Meeting Agenda

for the 6™ APEC Human Resources Development Ministerial Meeting 2014

Sunday 16 February 2014

Special Session: Preparatory Meeting for the 6" APEC HRDMM 2014

Suggested Attire: Business Attire
Location: Hotel Shangri-La, Ningbo

Time
09:00-12:00

08:00-09:10

09:10-09:40

09:40-10:40

10:40-11:30

11:30-12:00

Meeting
P
Ministerial Meeting

Welcoming Remarks
By Dr. YoungHwan Kim, HRDWG LS / A Representative from Vief Nam

Briefing on the preparation of HRDMM / Progress report

By a representative from Viet Nam, Ministry and Planning and Investment (MFP})

Description and Discussion of theme and sub-themes

Theme

Strengthening and Diversifying Human Resource Skills to Support APEC Supply

Chain Conneciivity and Inclusive Growth

Sub-themes
» Enhancing human resource quality to meet supply chain demands

- Youth skills upgrading and diversification and youth employment
generation policy renovation in preparing for a new period of growth

- Technology transfer and building organizational capacity to help
economies integrating into the global supply chain

Facilitating labour mobility in the supply chain
- Enhancing skill mapping cooperation to identify needs and potentials
in the region
- ldentify potentials for mutual recognition of gualification and skills
- Coordination of capacity strengthening training and guarantee of
safety for international workers migration for the equal interest of the
countries/economies having migrants.

Supporting inclusive and sustainable growth, Addressing the social
dimensions of globalization

- Best practices and recommendations for ensuring greater
effectiveness and sustainability of social protection measures and
systems.

- Tapping the contribution potentials of the elderly and establishing a
social safety net for them in an unceasingly changing world: Policy
diversity and experience from APEC eccenomies

- Enhancing the role of women in the workforce

- Policies for other vulnerable groups

- Creation of green employment: The key to sustainable human
resource development and effective response to climate change

Consultation on Agenda for the 8™ APEC HRDMM
-Identification and discussion of the possible outputs of the HRDMM

Selection of themes by Lead Economy
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A

Preparatory Meeting for the 6™ APEC Human Resources Development Ministerial Meeting
Ningbo, P.R. China
16 February 2014

Summary Report (draft as of February 17%, 2014)

. A Preparatory Meeting for the 6" APEC Human Resources Development Ministerial Meeting

(HRDMM) was held on the morning of 16 February 2014, as part of the 36" APEC HRDWG
Meeting in Ningbo, P.R. China.

Inviting Mr. Nguyen Xuan Tien, Deputy Director General of Foreign Economic Relations Dept. of
the Ministry of Planning and Investment (MPI} who took one of Co-Chairs, the Lead Shepherd
and LSPN Coordinator jointly chaired the meeting, which opened at 9 am and welcomed
participating delegates from : Australia, Brunei Darussalam, Canada, Chile, People’s Republic of
China, Japan, Republic of Korea, Papua New Guinea, Peru, the Philippines, Russia, Chinese
Taipei, Thailand, the United States and Viet Nam. Ms. Grace T. Cruz-Fabella, PD from the APEC
Secretariat, three Network representatives: Mr. Malcolm Greening (LSPN Coordinator), Dr. Kuei-
Yen Liao (CBN Deputy Coordinator) and Mr. Aaron Neumann (Assistant to EDNET Coordinator)
were present as well.

Welcoming Remarks '

3.

Followed by the welcoming remarks of Mr. Nguyen Xuan Tien, LS, LSPN and CBN Coordinator
made some infreductory remarks including key issues of HREBWG in 2014 including HRDMM and
Independent Assessment and main objectives for the meeting to achieve concrete progress on
range of aspects to the preparations for the HRDMM: clarification of timing and meeting agendas,
themes and sub-themes and possible efforts, cooperation between CBN and LSPN, and well-
defined role and responsibilities.

Progress Report by Viet Nam on Preparation for the HRDMM

4.

Ms. Hoang Tung Lam, the official of Foreign Economic Relations Department provided an update
on the preparation, including: broad timing of the HRDMM (the first or second week of September
2014), a timeline of activities (largely around the drafting of papers), specific proposals for a
theme and sub-themes, and possible outputs from the HRDMM. Tentatively, Viet Nam proposed
one-day Ministerial Meeting fogether with a forum and exhibition. Viet Nam tabled a one-page
update and delivered a more detailed presentation which will be separately circulated to HRDWG
members.

General Discussion
There were fwo main areas of discussion: processes and themes.

Processes

5.

6.

[n relation o processes, coordination in the timing of the HRDMM and the G20 Labour and
Employment Ministers’ Meeting in 2014 was encouraged.

It was also suggested that a meeting of officials be held immediately before the HRDMM to settle
outstanding issues. During the course of the meeting, Viet Nam indicated that this official meeting
would extend the length of the HRDMM to two days (one day for official meeting and one day for
ministerial meeting).

Several member economies suggested that a further preparatory meeting be held in person to
take stock of progress and discuss a draft Joint Statement for consideration by Ministers. A
number of options were raised, including a concept note for the preparatory workshop inviting
experts, a meeting on the margin of the International Labour Conference in June or on the margin
of a scheduled APEC event such as SOM Il. As one of alterative options, China shared the
information that utilizing the Youth Skill Summer Camp in late May in China could be an option.
Further consideration would be given by Viet Nam and potential hosts to the best arrangement.
APEC Secretariat advised that the meeting or seminar on the preparatory meeting in a non-APEC
region wouid not be supported by APEC fund, thus recommended to meet alongside the series of
APEC events avoiding overlapped schedule. However, considering the timeline of the HRDMM,
this kind of preparatory meeting might be held earlier before July.

In addition to the timeline for thematic papers, the LSPN and CBN Coordinator advised that

Summary Report of the Preparatory Meeting for the 6% APEC HRDMM



consideration should also be given to the process for drafting the Ministers' Joint Statement and a
further four-year APEC HRD Action Plan.

Themes

10.

11.

i2.

A broad-ranging discussion was held on the specific theme and sub-themes proposed by Viet
Nam. There was broad support for Viet Nam’s proposals, with a range of additional angles or
areas for emphasis suggested by individual economies. For example, one of the suggestions for
the theme of the HRDMM was “strengthening people-to-people connectivity and quality
employment through human resources development” and the three sub-themes were “enhancing
human resource quality to meet supply chain demands, facilitating mobility in the fields of fabour
and skills development, and supporting inclusive growth and sustainable development,
addressing the social dimensions of globalization”.

There was interest in a technical paper to inform the identification of themes and sub-themes;
while the US proposed that technical experts be arranged to support the development of sub-
theme papers. A number of economies recommended that experts in international organizations,
such as the International Labour organization and OECD, be approached to support the HRDMM
preparations.

Further discussion around the theme and sub-themes was deferred for later in the week of
HRDWG annual meetings. There was particular interest in unpacking ‘peaple-to-people
connectivity’.

Cthers

13.

LS encouraged member economies fo support for Viet Nam as joining in the Preparatory
Committee of HRDMM which was established in 2013 at Medan, Indonesia and composed of LS,
three Network Coordinators, Ausiralia, the Philippines, Chinese Taipei, Thailand and the United
States. China expressed to join in the Committee.

Meeting Conclusion

14.

15.

18.

17.

LS noted that a joint workshop would be held by LSPN and CBN on 20 February 2014, as part of
their annual meetings, to continue preparations for the HRDMM, with a report to be given at the
closing plenary session of the HRDWG.

In conclusion, the Lead Shepherd summarized the outcomes of the meeting to be: (i) a two-day
HRDMM (one day for official meeting and one day for ministerial meeting); (i) a preparatory
workshop considering options including possibly in late May in China; (jii) tentative theme and
sub-themes to be discussed further during the LSPN/CBN workshop in the first instance. He
encouraged economies to agree a concrete action plan for HRDMM preparations as a result of
the discussions this week in Ningbo.

Viet Nam thanked economies for their assistance to date as they continue to prepare for a
successful HRDMM in September 2014.

The meeting closed at around noon.

Summary Report of the Preparatory Meeting for the 6t APEC HRDMM



Attendance List

Preparatory Meeting for the 6th HRDMM, 16 February 2014, Ningbo, China

Name

Dept./ Ministry /Office

APEC Economy

YoungHwan Kim

Lead Shepherd of HRDWG

Korea

Malcolm Greening

LSPN Coordinator

Australia

Kuei-Yen Liao

Deputy CBN Coordinator

Chinese Taipei

.| Aaran Neumann. EDNET (representing. . EDNET. ... JUSA
Coordinator)
Nguyen Xuan Tien Min. of Planning & Investment Viet Nam
Grace Cruz-Fabella Program Director for HRDWG APEC Secretariat
Nick Mowbray Dept. of Employment Australia

Lim Hong Huat

Prime Minister's Office

Brunei Darussalam

Dk Siti Rozaidah Idris

Universiti Brunei Darussalam

Brunei Darussalam

Tim Hunsley Employment & Social Devt. Canada

Pablo Lazo MFA Chile

Patricio Brickle Ministry of Education Chile

Liu Yutong Ministry of Human Resources & Social | China
Security

Lu Xiaoping Ministry of Human Resources & Social China
Security

Yang Cancan Ministry of Education China

Luo Ping Ministry of Education China

R.K. Ersan Keswara MFA Indonesia

Yukio Abe Min. of Health, Labor & Welfare Japan

Tamaki Maeda MFA Japan

Eun-Pyo Hong inst of APEC Collahorative Educ. Korea

NaGyoung Kim LS team Korea

Kyungsim Yeon LS team Korea

Heaeun Choi Min of Employment & Labor

Soyoung Oh Inst.of APEC Collaborative Educ. Korea

Jimong Kim HRD Korea Korea

Bae-won Son HRD Korea Korea

Lahui Ako PNG APEC Secretariat Papua New Guinea

Luis Romero MFA Peru

Krizia Herrera MFA Peru

Rebecca Calzado Dept. of Labor and Employment Philippines

Beatriz Ines Herrera-Davila DFA Philippines

Maria Susan Dela Rama Technical Education & Skills Devt. Philippines
Authority

Dominique Tutay Dept. of Labor & Employment Philippines

Geraldine Gamoso DFA Philippines

Regina Azizova Ministry of Labor & Social Protection Russia

Boris Zhelezov Ministry of Education & Science Russia

Anastasia Sviridova APEC Study Center Russia

Chung Chang Lee

Dept. of Planning of MOL

Chinese Taipei

Yufen Fiona Huang

National Devt. Council

Chinese Taipei

Pimpaporn Thitayanun Ministry of Labour Thailand
Christopher Watson Department of Labor USA
Hoang Tung Lam Min. of Planning & Investment Vietnam
Phan Ngoc Mai Phuong Min. of Planning & Investment Viet Nam
Pham Kim Thanh Min. of Planning & Investment Viet Nam
Pham Quang Hung Min. of Education & Training Viet Nam
Thi Lan Huang Nguyen Ministry of Labor, Invalids & Social Viet Nam

Affairs
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36" APEC HRDWG Annual Meeting
18 February, 2014

TECHNICAL MEETING AGENDA

Tuesday 18 February 2014
Special Session: HRDWG Technical Meeting

Suggested Attire: Business Attire

Location: Hotel Shangri-La, Ningho

09:00-12:30  HRDWG Technical Meetinq1 (*Only for Government Officers of EDNET, LSPN, CBN})

- Opening Remarks
By Dr. YoungHwan Kim, LS

« Report on the Follow-Up Actions of APEC Education Ministerial Meeting 2012
By a representative from Republic of Korea

+ Report on the Preparation Status of APEC HRD Ministerial Meeting 2014
By a representative from Viet Nam

+ Briefing on the Thematic Dialogue
By a representative from China

+ Discussion and Adoption of the Annual Work Plan and the Strategic Plan
Round table discussion including the report on three networks’ annual plan, direction, and key
activities

« Discussion on ToR
« Discussion on the Directions and Actions for the Independent Assessment {IA)
- Discussion on New Leadership of HRDWG

» Wrap Up Discussion

Luncheon (13:00-1400)
(Working Lunch is available with the support of MOHRSS, PRC)

-E. 0. D.-

! Some of the key issues in HRDWG can be discussed prior to the official HRDWG meeting only with
core government officials of each economy whe charge of APEC HRDWG to have intensive
discussion on the above issues without non-member of HRDWG. So, at least one government official
per economy needs to join.
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TERMS OF REFERENCE
HUMAN RESOURCES DEVELOPMENT WORKING GROUP

ARTICLE I: BACKGROUND

The Human Resources Development Working Group (HRDWG) was established in

1990 and conducts work pregrams on developing human resources, touching on issues ranging from
education to labor to capacity building. In addition, the HRDWG is responsible for building cultural
awareness and gender equity. The HRDWG conducts its work program through its three networks:
the Capacity Building Network (CBN); the Education Network (EDNET); and the Labor and Social
Protection Network (LSPN).

The APEC Human Resources Development Working Group (HRDWG) derives its mandate from
taskings by APEC Leaders and Ministers, as well as HRD and Education Ministers. Its key
documents are:

= Declaration: A Human Resources Deveiopment Framewaork for the Asia-Pacific
Economic Cooperation, Jakarta, 1994, that set out objectives, principles, and
priorities for HRD and APEC.

L] Osaka Action Agenda and Action Programme for Human Resources Development,
1995 that stated “human resources development in APEC is to promote the well-
being of all people in the region through economic growth and development.”

] Declaration on an Asia-Pacific Economic Cooperation Framework for Strengthening
Economic Cooperation and Development, Manila, 1996 (also known as the Ecotech
Statement), identifies developing human capital as one of the six areas of economic
and technical cooperation (Ecotech) in APEC.

= HRDWG Statement of Medium Term Strategic Priorifies adopted in 1997 identifies
eight medium term strategic priorities in the areas of basic education, labor market,
training for executives and SMEs, mobility, labor force and workplace, and HRD for
trade and investment liberalization and facilitation.

L] 2006 APEC Senior Officials’ Report on Economic and Technical Cooperation
reaffirmed the pivotal role of human resources development for sustainable
development and prosperity in the APEC region and encouraged the HRDWG to
consider building on work already underway to describe research-based promising
practices.

This ToR implements these mandates through reforms that seek to improve the effectiveness
HRDWG by:

= Clarifying and streamlining HRDWG mission and objectives.
=  Strengthening the effectiveness and efficiency of Network operatiohs and projects.

»  Conducting regular reviews of HRDWG operations and outcomes to assess performance and
results against HRDWG mission and objectives and propose improvements.

ARTICLE II: HRDWG Mission
The mission of the HRDWG is:

“Sharing knowledge, experience, and skills to strengthen human resource
development and promote sustainable economic growth.”

While the HRDWG carries out its mission primarily with the intent of strengthening public sector
interventions, the HRDWG recognizes that collaboration among government, academia and the
private sector can improve effectiveness compared with government interventions, alone.



ARTICLE HI: HRDWG OBJECTIVES

A streamlined and focused set of three obje*::ti\.res1 guide all three HRDWG Networks in achieving
the HRDWG mission:

2. Integrate HRD into the Global Economy
3. Address the Social Dimensions of Globalization

The 21% Century economy offers unprecedented economic opportunities for students, workers, and
managers to maximize the benefits of globalization and ICT through increased worker productivity and
more efficient approaches fo work organization. HRDWG projects address these opportunities
through a balanced set of short- and medium-term objectives that offer immediate improvements and
build cumulative benefits.

1. Develop 21* Century Knowledge and Skills for All. This objective responds to the knowledge
and skill needs for workers and citizens to succeed in the knowledge-based economies that
characterize the APEC region. Experts from research and the corporate sector urge focusing
education and training systems to develop a combination of 21% Century academic and workplace
skills.? Thus, specific aims for the HRDWG in undertaking this objective are to:

» Teach 21% Century Academic Content with an emphasis on literacy, math/science; foreign
language: cultural and global awareness; and economic, international trade, business and
entrepreneurial literacy.

»  Build 21* Century Skills including critical thinking and prablem solving skills, communication
skills, creativity and innovation skills, collaboration skills, and information technology and
media literacy skills.

= Expand access to and effective use of information and communication technology to diminish
the digital divide

* Develop and employ evidence-based interventions to effectively address 21* Century skills.

2. Integrate HRD into the Global Economy. This objective establishes the importance of sharing
knowledge and skills across the APEC region. It includes education for enterprise (including business,
trade, and entrepreneurial know-how), the international education of students attending institutions in
different APEC economies, and the many forms of international online and distance learning. This
objective will be a way to accomplish the APEC goal of shared prosperity harmonized with economic
and non-economic value.

Specific aims for the HRDWG in undertaking this objective are to:

=  FEncourage the development of entrepreneurial skills in international trade participation.

= Develop common understandings about qualifications, skills, and professional recognition in
order to facilitate the mobility of students, workers, managers, and academics to enable them
to be more competitive in the global skilled labor market.

= Reduce barriers to the cross-border exchange of education and training.

= Cooperate on the delivery of quality APEC-wide education and training.

»  Uphold and strengthen human values to balance the economic and non-economic goals of
education and training including the fostering of personal development, civic education, and
cultural identity within the APEC region.

" These objectives were derived by applying three APEC-wide priorities as outlined in the 2006 APEC
Senicr Officials’ Report on ECOTEC
{(http: /v apec.orgicontent/apec/publications/all_publications/ecotech sub-committee himi).

2 see for example the Beijing High-level meeting on Human Capacity Building, May 15-16, 2001
(httor/hvvww apec org/apec/apec groupsiother apec greups/human capacity building bimd) and the
Partnership for 21% Century Skills representing a number of leading international businesses and
private sector nonprofit organization (http:/Awww.21stcenturyskills.org/index.php).




3. Address the Social Dimension of Globalization. This objective recognizes that our
interdependent world requires appropriate governmental supporis to enable and support economies
that address the social dimension of globalization. Aims of this objective include: strengthening
economies to prevent long-term employment disruptions; using evidence to guide policy development;
and, addressing human and environmental needs associated with economic development. Specific
aims for the HRDWG in undertaking this objective are to:

» Foster economic development to enhance growth and employment creation and alleviate
poverty

s Strengthen sacial safety nets

=  Work toward environmentally sound and sustainable economic growth

ARTICLE IV: NETWORKS' OBJECTIVES

There are three networks in HRDWG that are administered by this TOR. Their goals and objectives
are:

CBN—To promote human resource development by building organizational capacity in
government/public, private and not-for-profit sectors in strengthening markets by means of:
» The encouragement of management best practices in the APEC region, particularly in relation
to the impact of globalization,
*» |mproved enterprise and sectoral responsiveness and performance, particularly in terms of
the adoption of high-performance oriented managerial practices,
»  The encouragement of sustainable systems and methods, in all aspects of economic activities,
regardless of sector or size,
= Forward-loocking governance practices, including the take-up of appropriate corporate social
responsibility,
= |ncreased organizational efficiency, effectiveness and transparency in delivering services.

EDNET-—To foster strong and vibrant learning systems across APEC member economies, promote
education for all, and strengthen the role of education in promoting social, individual, economic and
sustainable development.

LSPN— Labor and Social Proiection Network (LSPN). To foster strong and flexible labor markets
and strengthen social protection including social safety nets through evidence-based interventions,
collaboration, technical co-operation and the provision of labor market and social protection
information and analysis to address sustainable human resource development across APEC member
economies.

Specifically LSPN will focus on issues and support activities in the following areas:

- Fostering economic development to enhance growth and employment creation and alleviate
poverty through effective labor market policies, including such measures as enhancing
productivity, labor force participation and skills development;®

- Maximizing the opportunities afforded by globalization through the development of improved
workplace conditions and practices through the adoption of new technologies, effective labor-
management relations, improved workplace health and safety practices and labor market
adjustment measures to assist workers affected by globalization; and

% Addressing the social dimension of globalisation is one of the four APEC-wide ECOTECH priorities
endorsed by Leaders and Ministers in 2003 http://www.apecssn.org/data/file/discussion. pdf

* The 18" APEC MINISTERIAL MEETING, HA NOI, 2006 asked LSPN to focus on three emerging
human resource issues — productivity, skill development and labor force participation.
http://ww.apec.orgfapec/ministerial_statements/annual_ministerial/2006_18th_apec_ministerial. html



- Building capacity to strengthen social protection and narrow socio-economic disparity in
APEC member economies through the exchange of information on active labor market
measures and on good practices and policy tools for better social safety net delivery, and by
so doing enable all citizens and disadvantaged groups to have equal opportunities to share
the benefits from economic growth.

ARTICLE V: HRDWG STRATEGIC PROJECT OPERATIONS

HRDWG projects, operated through the three HRDWG Networks, are the primary means for sharing
knowiedge and skills to promote human resource development. HRDWG projects should align with
HRDWG objectives and be of a high enough quality to merit APEC Secretariat financial support from
central funds.

HRDWG projects are carried out primarity through identifying and sharing:

= Policies and planning priorities to support HRD objectives.

= Research-based HRD practices with empirical evidence of effective outcomes in member
economies.

= Relevant statistics on HRD topics.

*  Training to support implementation of policies and promising practices.

HRDWG seeks to improve the efficiency and effectiveness of its projects and activities through
the following reform steps:

1. Propose a series of projects that build findings cumulatively from project to project to
create a significant knowledge base to inform policy and practice addressing HRDWG
priorities. Networks are encouraged to:

= |dentify priority areas within the Networks to focus work.
= |dentify {opics/activities that are recommended areas for future work in the priority area.
=  Sequence project topics within an area to build on the knowfedge and skills of prior wark.

2. Approve projects with broad member support and encourage projects with paired member
oversight. A Quality Assurance Form (QAF) must be completed for every project submitted to
HRDWG to ensure projects are of high enough quality. HRDWG projects must be approved by at
least seven members to be ranked as of sufficient quality and interest to be an HRDWG project for
funding or launched as a self-funded project at the Network meetings. HRDWG economies are
encouraged to propose project oversight by pairing one or more developed APEC economies with
ane or more developing APEC economies. Members should give paired projects priority in the ranking
over projects of otherwise equivalent ranking that are not paired.

3. Design and implement projects to add maximum value in using project resources. Networks
are encouraged to:

=  Employ project measurement/evaluation instruments that collect comparable information
across economies.

* Mine data and analyses collected by other international organizations on the same or similar
topics.

» Use evidenced-based methodologies to identify policies and practices identified as promising
or effective.

= Use ICT for project collaboration including piloting interactive WIKI technology.

4. Coordinate projects and activities with others where significant improvements in efficiency
or effectiveness are likely to resulf and in accordance with APEC rules and guidelines. Project
overseers should consider coordination with:

= Other networks within HRDWG;
= Other HRD-relevant fora within APEC including Gender, SME, and Science and Technology
Fora; and



5. Publicize HRDWG to expand awareness of HRDWG activities, results, and products throughout
the APEC region. Networks are encouraged to:

Actively participate in the HRDWG website with home pages on the site for each of its three
networks.

Publicize project results though such means as press releases, conferences, and online
areas including the HRDWG Viki.

6. Evaluate projects by implementing guidelines for evaluation and reporting of APEC projects.
Networks are encouraged to:

Complete APEC project evaluation guidelines for all HRDWG projects.

Ensure that all completed projects are evaluated and the information entered into the AIMPS
database.

The 1.8 Shepherd working with the Network coordinators shall report biannually the collective
accomplishments across projects in achieving HRDWG objectives or Network priorities.

ARTICLE VI: GENERAL ADMINISTRATION

Projects

1.

Funding: Projects can be initiated with or without APEC funding. Funding can he accessed
through three different APEC accounts: Trade and Investment Liberalization Fund (TILF),
Operating Support (OS), or APEC Support Fund (ASF). An economy may self-fund a project,
as well.

Schedule and Duration: While projects are usually proposed immediately prior to an annual
meeting, with today’s |T capabilities there is nothing that can lock an economy into this annual
schedule. Using the AIMP database, economies could propose projects and garner the
required six additional co-sponsors throughout the APEC year.

Accessibility: Official documents regarding projects should be entered into the AIMP
database. These include descriptions of projects, their status, and project reports (progress
reports and evaluations). Project products (e.g., academic papers, conference proceedings,
training materials, etc.) must be made available via the HRDWG portal and Network websites.

Meetings

Schedule and Duration: HRDWG mestings twice a yvear by having one official meeting and
one additional meeting (called technical meeting’} with government officials through

tele/video conference in case of need.

Composition: Government officials involved in education and labor from the 21 APEC
economies coupled with members of academia and the business sector to form a tripartite
HRD organization. This tripartite membership is consistent with the response to the Ministers’
call for greater engagement with the business sector and other organizations/stakeholders, in
alignment with the APEC rules for consensus.

Network Meetings: CBN, EDNET, and LSPN will hold their Network meetings in conjunction
with the HRDWG plenaries.

Functions: Working Group and Network business will be performed at the annual meetings
including the presentation of new projects, the review of on-going projects, and the evaluation
of completed projects. Reviews of terms of reference (TOR) and working plans will also occur.
In addition, selection of coordinators and the Lead Shepherd will take place every two years.



Lead Shepherd and Network Coordinators

1. Selection and Term: A Lead Shepherd and a Network Coordinator, both of whom are
selected by consensus from among the member economies, shall each serve for a period of
two years in accordance with SCE recommendations made in 2007/SOM1/SCE/007: Review
of Fora Outcomes Recommendation 12: Recommendations for Improving Working

. Amrangements.

2. Co-Chair: The Lead Shepherd will have as their Co-Chair a representative from the HRDWG
host economy® who will serve in the co-chair capacity for one year. The networks are also
encouraged to have a Co-Chair from the HRDWG host economy.

3. Functions: The functions of the Lead Shepherd, with support from the APEC Secretariat, are;
s Communicating the work of HRDWG within ARPEC and consulting with other fora

Chairing the Lead Shepherd's Advisory Committee (LSAC)

Setting the theme for the HRDWG meeting in consultation with the Co-Chair

Coordinating the scheduling and chairing of meetings

Initiating the preparation of the necessary reports

Tracking project implementation including the submission of final evaluation reports

Acting as the spokesperson and representative of the HRDWG

Lead Shepherd’s Advisory Committee (LSAC)

1. Composition: The LSAC is comprised of the prior and present coordinators of every network,
the Secretariat, as well as the prior and present host economies of the HRDWG. if the
HRDWG meeting host economy differs from the APEC leaders’ meeting host economy, then
the APEC leaders’ meeting economy host will also be represented in the LSAC.

2. Schedule: The LSAC is convened as required. Immediately prior to the HRDWG, more
meetings may be scheduled to make plans for the upcoming event.

3. Functions: The LSAC will help develop the work programs intersessionally including the
scheduling of meetings and preparing their agendas. The LSAC will also help the LS in
reviewing the TOR and evaluating the work group operations. The LSAC will work together to
provide recommendations for improvement to the HRDWG for review at their annual plenary,

Education & HRD Ministerial Meetings

1. Composition: Ministers of HRD and Education meet at least every four years. The scope of
the HRD Ministerial should reflect the interests of the HRDWG, including issues of labor,
organizational capacity building, training and the development of management capability in
the public sector and enterprises. Ministers of Education have traditionally met separately.
The scope of the Education Ministerial Meeting should reflect the interests of HRDWG with a
focus on EDNET-related issues in implementing collaborative initiatives for APEC shared

prosperity.

Although there are two Ministerial meetings, both should attempt to be inclusive of issues
concerning the wider HRDWG.

2. Schedule: Sectoral Ministerial meetings (HRD and Education) are held at least every four
years.

3. Policy and research symposia: It is encouraged that planning meetings are held between
HRD members and researchers prior to their sectoral Ministerial Meetings to prepare a
substantive agenda for the Ministers. At the discretion of the HRDWG, these meetings may
be held separate to the annual HRDWG meeting, or held in the margins of the HRDWG

5 If the HRDWG meeting and the APEC leaders’ meeting are located in different economies, the HRDWG host
economy is defined as the economy where the HRDWG meeting is held
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meeting to ensure wide attendance and economic efficiency.

Assessment, Monitoring, and Evaluation Committee (AMEC)

1.

Composition: Every network will form its own AMEC. It is recommended that the AMEC be
comprised of representatives from developing and developed economies. Economies may
volunteer to participate but at least four members represent a quorum including at least one
developing economy.

Schedule: The AMEC will meet at the HRDWG meeting and evaluate projects prior to its
adjournment.

Functions: The purpose of the AMEC will be to review project proposals using the Quality
Assurance Framework {QAF) and providing comments and ratings. The AMEC will also be
responsible for reviewing final evaluation reports from the completed projects and rating them.

Reporting Requirements

1.

2.
3.

The HRDWG will report annually to the Steering Committee on ECOTECH (SCE) through the
SCE Fora report,

HRDWG will submit its annual work plan to the SCE.

HRDWG will respond to any reparting requests from SOM.

ARTICLE ViI: REVISION OF TOR/SUNSET REVIEW

There will be a sunset review of HRDWG operations and achievements against its TOR every four
years. The L.ead Shepherd will take responsibility for this review. This accountability review will
consider whether or not the working group shouid confinue to operate based on its past performance

ARTICLE VIII: WORK GROUP AND NETWORK WORK PLANS

Work Group and Network work plans are structured as foliows (per SCE):

1. Work plan and concrete deliverables for two-year increments in response to Leaders/
Ministers/SOM decisions and SCE priorities.

2. Anticipated activities and/or proposed work plan with outside organizations with an HRD focus in
response to Ministers’ call for greater engagement with:

A) Other Organizations/Stakeholders, including the IFls and other International Organizations

3. Identify cross cutting issues and explain how they will be coordinated across Fora.

4. Expected Outcomes/Deliverables.
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Remark: The Lead Shepherd and the Lead Shepherd Team updates the Annual Work Plan based on
the feedbacks from member economies following the procedure discussed at the previous HRDWG
meeting. The record of the update is described at Appendix 4. Revision Note.

Working Groups and SOM Taskforces Draft Workplan Template

Proposed Workplan for 2014
Fora: Human Resources Development Working Group (HRDWG)

1. Proposed Worklan for 2014 in Response to Leaders/Ministers/SOM/SCE Priorities and
Decisions, and to ABAC recommendations.

Recognizing its overall mission of “Sharing knowledge, experience, and skills to strengthen
human resource development and promote sustainable economic growth”, HRDWG conducts
projects on developing human resources that expands on Leaders’ growth agenda,especially
about the People-to-Peaple Connectivity recommended at the 217 | eaders’ Declaration and the
Promotion of Cross-Border Education Cooperation at both of 20" and 21% Leaders’ Declarations,
touching on issues ranging from education to job creation, social safety nets and capacity
building, and builds cultural awareness and gender equity through its three networks: Capacity
Building Network (CBN}; Education Network (EDNET); and Labour and Social Protection
Network (LSPN). :

To this end, our HRD Ministers tasked the working group in 2010 to guide the development
of HRD policies in our respective economies and create a framework for regionat exchanges and
cooperation that will promote inclusive growth by:

¢ Devoting Priority Attention to Maintaining and Expanding Employment and Adopt
Employment-oriented Macroeconomic Policies;

¢ Improving Social Safety Nets and Reinforce Social Protection and Employment
Assistance for the Vulnerable Groups;

¢ Enhancing Human Capacity Building and Prepare the Workforce to Revitalize
Economic Growth; and

¢ Promoting Economic and Technical Cooperation in the Field of Human Resources
Development among APEC Economies.

In addition, our Education Ministers in 2012 directed all future HRDWG/EDNET work be
guided by the 21st century realities of globalization, innovation, and cooperation to ensure
sustainable, innovative, and inclusive growth, as part of the APEC Leaders’ Growth Strategy:

¢ Globalization - The APEC goal of regicnal economic integration will create a pool of
resources and skilled labor to attract and nurture business development, including
mathematics, science and language education as well as career and technical
education and higher education.

« Innovation - To move toward full participation in a knowledge-based economy, all
students will need to use ICT in education and access quality instructicnal delivery
systems so that they will be prepared for the 21* Century workforce.

s Cooperation - Changes in the nature of work and instruction demand that education
policy making, reform efforts and program implementation should be more
collaborative and global.

Considering priorities, decision and recommendations from APEC, key activities in HRDWG
Workplan 2014 include:

Key Activities of HRDWG Workplan2014

Goal:



1. Respond to priority areas in the Human Resources Development and Education
Ministerial action plans and priority areas which provide a sfrategic vision on how human
resources development related projects and activites can support APEC 2014 goals
through promoting and contributing to inclusive, innovative and sustainable growth key to
the Leaders’ Growth strategy. In particular. by the APEC 2013 Tasking Statement, HRDWG
is tasked fo focus the following work programs by the institutional connectivity, people-fo-

people connectivity, sustainagble growth with equity and ongoing work to be reported
annually from previous years’ tasking.

" (See Appendix 1 Tor 4 list of HRDWG Warkplan activities rélated 1o priority areas)

2. Continued follow up actions for developing and fostering the achievements and directions
of Education Ministers in 2012 are required to be in concert with the oulcomes of the

upcoming HRD Ministerial Meeting 2014. The member economies of HRDWG are fo make
a_commitment for the sticcess of the HREDMM.

3. Harmonized cooperation _among three networks would be sitrengthened by joint

projects _and _activities _and flawless interactions with other WGs/Fora and outside
organizations are also to be recommended continuously as a Cross Cutting Working Group.

Supporting Activities:
1. Develop research to support the revised strategic action plan to be considered by
the HRD Ministers in 2014 for the following four years.

2. Respond to Annex D —Promoting Cross-Border Education Cooperation of the 2012
Leaders’ Declaration, specifically their encouragement for Ministers and officials fo “further
develop, on a voluntary basis, consistent with individual economies’ circumstances, cross-
border education cooperation and facilitation of exchange in education services within
APEC." (See Appendix 2 for 2012 Leaders’ Declarations Annex D)

3. Respond to Annex A —People-to-People connectivity of the 2013 Leaders’
Declaration for _advancing work on cross-border education, science, technology and

innovation, services, as well as expanding the facilitation of movement of pecple.

4, Respond to the recommendations of the HRDWG independent assessment in
terms of broadening its cooperation with other fora and various stakeholders

5. Discuss preparation strategies, plans and inferim check (by a preparatory workshop)
for HRDMM in 2014,

To achieve its tasks and include key actiVitieS, 2014 HRDWG set forth strategies as follows:

2014 HRDWG Strategies
Strategic actions can be settled by the discussion on the Strategic Plan.

A. Achieve seamless internal cooperation among the 3 networks by CBN as a
collaboration role for promoting seamless cooperation

B. Sirengthen the core competencies of HRDWG and share its skills and knowledge with
other APEC Working Groups.

HRDWG encompasses critical components of education, human resource
developments, labor, social protection and management capacity building which are
foundational to all APEC working groups. HRDWG is determined to sharing its
knowledge and core competencies to support human resources development of other
working groups and APEC fora.

HRDWG will broaden practical cooperation with other fora/groups in APEC,
organizations beyond APEC, and non-government sectors and include them in various
activities in HRDWG to bring forth visible outcomes toward REI and Innovative growth
as across-cutting working group.

C. Seek more and better connections with other fora within APEC on issues of common
concerns.

2
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Strive to undertake projects in areas of common concem across for a, especially
on issues like disaster prevention and recovery, vocational education, cross-border
education. (See Appendix 2 for a listing of HRDWG cross-fora collaborations)

D. Connect the APEC Education Ministers Meeting and HRD Ministers Meeting by
analyzing common issues among various stakeholders and have them reflected in
Ministerial statements.

E. Convene all HRD members with diverse stakeholders to discuss common issues
related to the APEC networks at the HRDWG annual meeting.

2. Anticipated Activities and/or Proposed WorkPlan with outside organizations in response to
Leaders’ and Ministers’ calls for greater engagement with:

A. Other Organizations/Stakeholders, including the IFls and other International
Organizations

B. Related sectors supporting the promotion of cross-border education

In response to the Independent Assessment of HRDWG (2010) and consideration of SCE
priorities, HRDWG continued efforts in cooperation and coordination with the other non-
government stakeholders in the level of leadership and various activities of APEC projects. With
these, HRDWG is aiming to develop as a fundamental platform of APEC promotion and
implementation throughout the APEC region by combining diverse stakeholders such as
governments, educational institutes, enterprises, training centers, nonprofit organizations,
multilateral organizations, and research institutes in the APEC region.

® Suggestions of cooperative forums, workshops and other events with outer

organizationssuch as OECD, ADB, etc.:

Considering Assessment and Recommendation from SCE to HRDWG, HRDWG has
important task to make more active collaboration with other international organizations such as
WB, ADB, OECD, ILO, efc.

The detailed actions can be suggested by member economies additionally.

3. Progress on developing/implementing the fora strategic plan.

in response to the evaluation result of the Independent Assessment {IA), the HRD Working Group
decided to take drastic restructuring and innovative actions in 2011 and implementedits strategic
plan, developed in 2012. 2012 and 2013 were successful years for the HRD Working Group, with
the APEC Education Ministerial Meeting newly focusing ‘cooperation’ itself and a strong public-
private partnership approach successfullycompleted as a pilot project, HRD-PPP Forum held in
2012 (Moscow, Russia) and 2013 (Medan, Indonesia) with rmeaningful reflection lessons the
earnest_support and attention of member economies. These efforts and lessons learned were
reflected fo next steps of HRDWG and also highlighted by the Leaders’ Declarations such as the
Promotion of Cross-Border Education and People-to-People connectivify. The thematic dialogue
held as part of the HRD Working Group annual meeting strengthened internal cooperation by the
Group’s networks, which has seeded further collaborative activity across the Group and with
external stakeholders at a project level. As well as significant actions of EDNET and L SPN, CBN
connected three networks covering education and labor areas to facilitate cooperative activities
fawlessly. HRDWG focused much of its project activity on cross-cutting issues for APEC and on
issues of practical importance to other non-government stakeholders, and this will continue into
2014 especially with the 6" HRD Ministerial meeting.

HRDWGhas focused much of its project activity since 2012 on cross-cutting issues for APEC
and on issues of practical importance to the business community and other non-government
stakeholders, and this will continue into 2014 (see Appendix 1 a list of recently approved projects)

® HRDWG Project with ABAC-Skills Mapping across APEC economies:

LSPN showed much enhanced cooperation with the business sector and other non-
government stakeholders. Firstly, LSPN and ABAC coordinated in designing and implementing a
project on skills mapping across the APEC economies in order to help inform labaor mobility and
business investment, with labor mobility a ‘next generation issue’ for trade and investment. This
project draws on the expertise of international organizations such as OECD, International Labor
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Organization and ADB as well as regional recruitment companies. This project has been
successfully designed and approved last year and its implementation is on-going.

Expected Ouicomes/Deliverables for 2014.
In relation to the 2014 Strategic objectives of HRDWG, our deliverables would include a set

of projects that respond to set pricrities described in the first section of this WorkPlan. These
priorities allow APEC to make further progress against the APEC HRD Ministers’ Action for 2011

“to 2014, integrating the ‘Leaders’ priorities for 2014, andin preparation for the APEC HRD

Ministers Meeting in 2014 HRDWG will gather and implement direciions and recommendations
for sustaingble development of HRD's major issues by the HRDMM and HRDMM Preparatory
Meeting. Also, HRDWG continues fo follow-up actions of APEC Education Ministerial Meeting
2012 proactively by enhancing intensive research activities like Education Cooperation Project
(ECP) and joint workshops or cooperative projects like the joint opening of APEC Future
Education Forum and ECP_Forum.

Secondly, HRDWG will broaden practical cooperation with other fora/groups in APEC,
organizations beyond APEC, and non-government sectors and include them in various activities
in HRDWG to bring forth visible outcomes toward regional economic integration and innovative
growth as across-cutting working group.

A. Enhancing cooperation with other int’l organizations as practical outcomes

B. Initiating new APEC projects under collaboration with fora with the theme of
Economy(EC), Environment/Emergency(EPWG), small-medium sized
enterprises(SMEWG), Women(PPWG), etc

Through continued efforts, HRDWG expects to systemize internal operations and its
effectiveness in meeting priorities and goals of APEC SCE, Ministers and Leaders.Also, HRDWG
will make continued efforts to promote the mission and goal of APEC and share outcomes and
findings while implementing its activities through human network such as ALCoB and online
communities the human resources development knowledge bank wiki and others.

As a cross-cutting Working Group, HRDWG recognizes that human resources development is a
priority across many APEC fora with potential benefits in project effectiveness and efficiency

accruement from cross-fora cooperation.(see Appendix 3 list of potential collaboration between
HRDWG and its fora and other fora)

® In implementing Annex D of the Leaders’ instructions on promoting cross-border
education

® In Emergency Preparedness
More coordination of activities between the HRDWG and EPWG is occurring at a
working level, while updates and results will be shared across the Groups.

® Focusing on the SME and Trade and Investment,
In addition, two projects with the theme of entrepreneurship skills development for
the unemployed and education on financial and economic literacy were approved in
2013 and it will be actively implemenfed and reporied this year following the work
program of APEC 2013 Tasking Statement.

& In relation to Women,

Following the APEC 2013 tasking statement for 2014, each network is going to implement priority

areas recommended by APEC leaders with ongoing and newly proposed projecis {See, Appendix
1.: Workplan Activities related to priority areas by HRDWG Networks). The below is the summary
of priorify activities of each network:

® FEDNET
-  Promote and facilitate _existing _and newly proposed projects of cross-border
education

- Support member economies fo facilifate research and theoretical activities
- Facilitate the exchange program especially for the youth
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® CBN
- Enhance the connectivity and share skills and knowledge for capacity building
- Prepare the HRD Ministerial Meeting in Viet Nam 2014
® [SPN
- Facilitate skill development and vocational training and strengthen labor capacity

- Holding a successful HRD Ministerial Meefing
- Continuing to implement the HRD Action Plan_2011-2014 and developing a_new

toward agenda

5
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[Appendix 1: Workplan Activities related to priority areas by HRDWG Networks

EDNET Workplan Activities related to priority areas

Workplan activities related to priority area: Education Cooperation
Ongoing project: APEC Education Cooperation Project; ECP (Korea) - -

Initiate and implement new project: The APEC Edutainment Exchange Program for Youth:
Focused on Issues of EC, EP, SME and Gender with Public-Private Partnership (Korea)

Workplan activities related to priority area: Mathematics, Science, Language, Culture
Education

initiate and implement new project: Establishment of a Network on Promoting Mathematical
Modeling Course in the Curriculum of Higher Education {Indonesia, Thailand)

initiate and implement new project: Database Containing Mathematical Tasks (Russia)

Ongoing project: Emergency Preparedness Education: Focus on Fire and Eruption
(Thailand, Japan)

Ongoing project: Economic and Financial Literacy Education (China)

Initiate and implement new project: Leaming foreign languages as a mean of ease of doing
business: comparative analysis of best practices / approaches / standards in APEC (Russia)

Workplan activities related to priority area: TVET & Higher Education Quality(l)
Update and Discussion: Cross-Border Education Cooperation Workplan (Australia)

Ongoing project: Promoting Regional Education Services Integration: APEC University
Associations Cross-Border Education Cooperation warkshop (Australia)

Initiate and implement new project: 3™ Conference on Cooperation in Higher Education in
the Asia-Pacific Region (Russia}

Initiate and implement new project: APEC Higher Education Research Center (China)

Initiate and implement new project: Cross-Border Education Data Gathering and
Dissemination Technical Assistance (United States)

Initiate and implement new project: Developing Leading Edge Higher Education Research in
the Asia Pacific within the Context of Cross-Border Education (United States)

Initiate and implement new project: Collaborative Research and Publication among APEC’s
Researchers (Indonesia)

Initiate and implement new project: Development of Students Mobility Guideline (Indonesia)
Initiate and implement new project: Academic Mobility Card (Russia)
Workplan activities related to priority area: TVET & Higher Education Quality{ll)

Ongoing project: Cooperative Alliance for Technical and Vocational Education and Training
(TVET) / Career and Technical Education (CTE) + APEC Career and Technical Education
Licensing Partal (Chinese Taipei}

Initiate and implement new project: Sustainable Implementation of Cross-Border Internships
Modules in the APEC Region — (1) Facilitating policy research and best regulatory practices
for cross-border internship in higher education and vocational education/training in the
APEC region (Chinese Taipei)

Initiate and implement new project: Green Skills development in TVET Systematic Design
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{China)
Workplan activities related to priority area: ICT & Teacher Quality (1)
Continue Ongoing project - APEC Learning Community for Shared Prosperity (Korea)

Continue Ongoing project - APEC Future Education Consortium: Focusing on APEC
Network for ICT Model School for Future Education {Korea)

Continue Ongoing project - APEC e-Learning Training Program (Korea}
Continue ongoing project - The APEC Knowledge Bank and APEC Wiki (USA)
Workplan activities related to priority area: ICT & Teacher Quality (l1)

Ongoing project: Internaticnal Comparative Research to ldentify Unique and Promising
Practices in Mathematics and Science Teacher Preparation for APEC Economies (China,
New Zealand and USA)

Discussion of findings from participating Economies: International Comparative Research
to Identify Unique and Promising Practices in Mathematics and Science Teacher
Preparation for APEC Economies {China, New Zealand, & USA)

CBN Workplan Activities related to priority areas

Workplanactivities related to priority area: Connectivity by Qualification Framework

Initiate and implement new project: APEC Engineer (Strengthening Mobility and Promoting
Redgional Integrity of Professional Engineers in APEC Economies) (Chinese Taipei)
Workplan activities related to priority area: Narrowing the Skill Gaps by Career

Mappings
TBA

Workplan activities related to priority area: Cross-border Vocational Training and
Education by shring experience of VET

Ongoing Project: APEC Skills Development Promotion Project/Center (China)

Ongoing Project: APEC Capacity Building Center in Chinese Taipei (2014-2018) (Chinese
Taipei)

Cngoing Project: APEC Vocational Programme: APEC Advanced Training for Vocational
Instructors (Korea)

Workplan activities related to priority area: Narrowing the Talent Gaps by Industry-
VET-Academia Cooperation

Ongoing Project: Establishing Best Practices on Human Capital Pevelopment to Enhance
Productivity, Quality, Competitiveness and Innovation among SMEs {Malaysia)

Ongoing Project: Capacity Building in the Area of Health (Indonesia)
Workplan activities (others)

Ongoing Project and discussion of findings from participating Economies: Preparation for the
next HRD Ministers Meeting (Viet Nam 2014) Reflections on possible priorities and
outcomes

APEC HRDWG workforce development related DG Meetings (Chinese Taipei)

LPSN Workplan Activities related to priority areas

Workplan activities related to priority area: Accelerating job creation by employment-
oriented growth
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- Completed ongoing project: Decent work during/after maternity and childcare leave (Russia)

- Completed ongoing project: Entrepreneurship skills development for the unemployed by
public employment services (Russia)

- Completed ongoing project: Natural disaster workforce strategies project (Australia)

»  Workplan activities related to priority area: Strengthening social safety nets

- Initiate and implement new project: New Employment Relationships and their Implications for
Inclusive Growth (United States)

- Initiate and implement new project: Advancing Inclusive Growth through Disability
Employment (United States)

- Initiate and implement new project; Strengthening Capacity of APEC Labor Inspection
Systems (United States)

*  Workplan activities related to priority area: Strengthening social safety nets

- Completed ongoing project: APEC Forum (November 2013) on Human Resources
Development 2013 — Vocational Training for People with Disabilities (Improvement of
Employability) (Japan)

- Ongoing project: Skills mapping project (Australia)
- Ongoing project: APEC Skills Development Promotion Project (China)
- Ongoing project: APEC vocational training project in cooperation with enterprises (Japan)

- Ongoing project: international Conference on Trade Liberalization in S/E Asia and
Implications for APEC (Thailand)

- Initiate and implement new project: APEC HRD forum 2014{tentative}, on {insert topic)
(Japan)
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[Appendix 2: 2012 Leaders’ Declarations Annex D- Promoting Cross Border Education
Cooperation]

Vladivostok, Russia, 8 - 9 Sep 2012

Education is the pre-eminent source of economic development in the 21st century, creating more and
higher quality jobs and bolstering productivity growth. Education is also a fundamental component of
economic activity. Cooperation in the education sectors of APEC economies fosters innovative growth
as students, researchers and education providers build scientific, technological and linguistic
communities.

All APEC economies stand to gain from enhancing collaboration on cross-border education. Many
developing economies in the Asia-Pacific region are rapidly moving into higher value-added
manufacturing and knowledge intensive industries driven by innovation. Access to a wide range of
quality higher education services is critical for sustainable growth on this development pathway. The
APEC region also contains some of the world's largest exporters and consumers of education
services. Facilitating the flow of students, researchers and education providers, and reducing the
transaction costs involved provides opportunities for a significant expansion of cross border education
services to the benefit of all economies.

increasing cross-border student flows will strengthen regional ties, build people to people exchanges,
and promote economic development through knowledge and skills transfer. High quality cross-border
education equips students with the 21% century competencies they need for their full participation in a
globalized and knowledge based society.

Therefore, we, the APEC Leaders, agree that strengthening collaboration among APEC economies is
crucial for facilitation of the work on specific policies, including those relating to quality assurance,
accreditation, cross-border exchange and data collection. Such work will have a significant impact on
the education sector in APEC economies. Important steps were made by economies in 2012 to
enhance practical and sustainable educational cooperation, exploring a number of proposals for cross
border education within the region as well as research, information, and knowledge sharing. We
encourage further development, on a voluntary basis, consistent with individual economies'
circumstances, of cross-border education cooperation and facilitation of exchange in education
services within APEC in the following areas:

a) Enhancing the mobility of students. This may be achieved, but not limited by the following:
« identifying, comparing and implementing best practices among APEC economies for course
accreditation and quality assurance systems, as well as targeted capacity building projects;
« developing models to guide reform and implementation of good regulatory practices, drawing
on case studies of domestic education providers;
e exploring ways to increase the transparency of student visa requirements.

b) Enhancing the mobility of researchers. This may be achieved, but not limited by the following:
« developing existing academic exchanges and joint research activities between and among
universities in APEC economies;
« exploring ways to improve the mobility of the academic workforce.

c) Enhancing the mobility of education providers. This may be achieved, but not limited by the
following:
e exploring ways to enhance transparency of regulation of foreign providers and to remove
unnecessary barriers to market access;
e mapping of existing regulations for the establishment of foreign providers;
+ benchmarking and identifying best practices in APEC on guality assurance systems.
L
d) Enhancing the existing network of bilateral agreements. This may be achieved by, but is not
limited by the following:
e examining issues related to the flexible design and delivery of educational content (such as
online courses} among APEC economies;



« enhancing availability of data on educational programs in APEC economies,

We instruct Ministers and officials to take forward these priorities on cross-border student, researcher
and education provider mobility to develop cross-border educational cooperation in the APEC region
while taking inta consideraticn the circumstances of individual economies.
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[Appendix 3: Listing of cooperation effort among HRDWG and other APEC fora]

HRDWG LS had reached agreement with former and current chairs/LSs of EPWG, EC, ATCWG,
ISTWG, CTI, ISTWG, and SMEWG to further cocperate and develop join projects.

Working Group/ Agreed Collaboration for joint project
Faora
EPWG The items can be discussed and added.
L ]
[ ]
EC The items can be discussed and added.
[ ]
L
»
ATCWG The items can be discussed and added.
]
[ ]
[ ]
CTI The items can be discussed and added.
[ ]
[ ]
ISTWG The items can be discussed and added.
[ ]
[ ]
[ ]
SMEWG The items can be discussed and added.
L ]
»
[ ]
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[Appendix 4: Revision Note]

Date/Version

Stage

No. of Responding

Economies

Initial Request on investigating the

.January 9, 2014 current status of project(on-going/newly | N/A .
initiated)

January 14, 2014 Reminder the Initial Request (Ref. 3 economies
January 9)

February 6/Tentative Draft Annual Update and Revision 1 econom

Workplan (20140206_V01 P y

February 8/ Tentative draft Annual
Workplan (20140208 _V03)

Update and Revision
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Strategic Plan 2014-2016

Asia Pacific Economic Cooperation (APEC) Human Resources
DevelopmentWorking Group (HRDWG)

1. Introduction

First established in 1990, the HRDWG has
played an important role in building the region’s
human capacity. The goal of human resources
development in APEC is to promote the well-being

of all people and achieve sustainable and inclusive

APEC's vision:

“APEC is the premier Asia-Pacific economic forum. Cur
primary goal is to support sustainable economic growth
and prosperity in the Asia-Pacific region. We are united in
our drive to build a dynamic and harmonious Asia-Pacific
community by championing free and open trade and
investment, promoting and accelerating regional

economic growth in the region. economic integration, encouraging economic and

technical cooperation, enhancing human security, and

In this context, the HRDWG pursues actions facilitating a favorable and sustainable business

under the guidance of APEC Leaders, HRD environment. Our initiatives turn policy goals into concrete

results and agreements into tangible benefits.”

Ministers, and Education Ministers. Primarily, the

HRDWG exerts utmost effort to achieve the aims of APEC Leaders’ priorities, and recommendations from
Independent Assessment, especially for REI, Inclusive Growth, Ease of doing business, Digital economy, and

Services in the short term and long term.

At both their 2012 and 2013 Meetings, APEC Leaders have established the Promotion of Cross-Border

Education Cooperation as a Leaders Priority ond have instructed relevant officials to implement their agenda

to promote and enhance Cross Border Education cooperation within APEC economies:

1. enhance the mobility of students;

2. enhance the mobility of researchers;

3. enhance the mobility of education providers; and
4. enhance the existing network

For a seamliessly and comprehensively connected and integrated Asia Pacific by the connectivity, 21th

APEC Leaders’ Declaration recommended institutional connectivity advancing requlatory and procedural

cooperation and coherence among our economies and people-to-people connectivity enhancing interaction,

mobility and joint endeavors.,

Accordingly, with the agreement that HRD is integral in every field, HRDWG makes an effort to conduct

the strategic plan, which is at present in this form.

2. Mission Statement

* The underlined and italicized texts nead further discussion.



The HRDWG's mission is to share knowledge, experience, and skills to strengthen human resource

development and promote sustainable economic growth. A streamlined and focused set of objectives guide

- the three HRDWG netwo