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EEHRERGEHBEEERNRE » HFRIEAERIE (World Economic Forum,
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il

' WEF & PwC (2021). Upskilling for Shared Prosperity- Insight Report. WEF FEAIZR3R R E B AR £ FRAE @ AJ5
RENE ) R IEEE R I AEMAE B2 EE5I2E (Reskiling Revolution ) * 574 2030 FRiAZER 10 EA
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REMAIR RIZEB AEENRENELEE  LBHBZENREEE
2 A EER4S T4 (International Labor Organization, ILO) 3$#ELL A B
B9 TRI T, $%E18:% (the Future of Work initiative ) » & B IN¥AENAIIRE
HTIEEBNRERNEEMAISFEETENRE  RESTEZREEAETNGE
BHERNFEERR - RAMENE RS - LHEBERRPMEALIIFE (carbon-neutral
digital age ) * & E N B REKEBZREZBZBUMEER  BEARZEEHEZHRMER
(McKinsey Global Institute ) #4 2021-2023° FRIFEE R R "B EEFALHREKT
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B RJiii - TRRYE) REeE (NEEEMARESE) BERFREEFHEBESFHH
ENFERSHSIRRM R » T84 2050 FF > SHIRAIE RS EE (G2 GDP
20%) AIEESEEEHNEHRDN 188,500 BEELFHRE (EREXRMMI) R
RFBAS RIS 2 (EE TS (FEEXMA ) BAERF  SEENEEMHNER
BRI E#ZEIEED 800 BEM LIRS @ HERZNS T - 2REETEREIHE/
FRHEEYE (reskill) - EESBUHARI BB IIREE - LIBERRS B HIZRIEEE - 158K
RATERRBEFES -

A

> WEF (2023). Global Risks Report 2023. $R & BE/RARR+EXHIEH (ZF ) BEH (+5) AREEREE
% - pi= KRR EEREEEGE -

® McKinsey Global Institute (2021-2023). The future of work after COVID-19, Defining the skills citizens will
need in the future world of work, The net-zero transition: What it would cost, what it could bring, McKinsey
Technology Trends Outlook 2023.

* McKinsey Global Institute (2023) 2§77 " BHIBZREEME | IBH 15 BRIMHBRELE > Heh TAIHE "5
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FHAR ¢ World Economic Forum & PwC (2021) , Upskilling for Shared Prosperity * AN 22I28Y[E o

Bl « BEEIE S IR R FiE S

EES1EESSRAA (Organization for Economic Co-operation and Development,
OECD) TEM{EELL T HHBEERE | " MFAXERTERS TR RRFEAREERE
WAZBRMNAKREK  IBBFECEHLRSERBELREZEE R - LEE "Hif
AOFZRE ° ~ BIFAYT1E ~ BAFAOAETE . ZEBEE1E (Better Skills, Better Jobs, Better
Lives: A Strategic Approach to Skills Policies ) °

® OECD (2023) #71 "Employment Outlook 2023 Artificial Intelligence and Jobs ; & 38 @5k £ BB P38 0
AZ—RLTERBERE T EREEREEL  SEENSENFEAHATIEE (A) RBRGEEE  EEAE
A AT SZENEER - IREAIFERAS TR

° ILO HHIBIR (Skill level) DA : BN RRFMITIE (Low level) « FRBERMI T £ (Medium level) B&
FAfiT{E (High level) °
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MAEBEIRIZEEEEE (Stockhoim+50 EIfFE5E) 2022 £6 AEBHES EE
EEBEEENE TTEER  BERESREE  (REKEEENEE - FIFE
M S S5 2R A IR AT M A BB R 2 IR BB 2N S E ) - SEMALE
NEERIERRE TSRS EME « R/NBICZEREERE 2023 F9 A AE
AGBREKERRBENHTHRER  TESERGEHZIKEEHE @ 1552 "B
RIREBITEN, & TREARESE , SREMERIEMEITE o

—  BABAR— BB AR TFREE

COVID-19 Z1&@% - SESBREHENRRREEMER "UAAE, BLET
RENMELEE S - LHEEE Al BHREGEKEEINERRTERERES . £21K
ESG i KEFZTRFT @ tHAZEZ EBRZMRBZERE » FNRBAT EIREE
TORERRZIEN - BHMXZFAREBREREEEMER  AERIERBEAKEN
HEMEIRE -

ILO FEfAINFFERBIFEITE - METBHINREAST BT RF ARG - 152
IREE(E FHIRIRHITE 2°C AAY1TED - 2030 FRF AT #T1E 2,400 EE TS ; 2022 FRS
B TNAERGEISETE? F8A  KEBERZEERR ) ZMERSEHIESY
FEHRRZHE)  KRlESNEE TIRFEEMIEEN, (Eco-activities) & "EBEEM
y&EN  (Peripheral activities ) FMEMEEED ; R - BS B TE3EEMEM (United
Nations Industrial Development Organization, UNIDO ) 5% 2022 FEfEigH "# 6B T
£, B TEAE B EFAEIEIE (Green General Skill index) ° ; Linkedin /% 2023
FE T2023 2EIG B BT REKBEATHGERERRBCERRE - &
FixaBREFIRAHZALCNREE  FRECRAHEBES RS IHRE © £F
ke TIEERE R - REITHH BRI -

ILO (2022). How to work in the green economy? Guide for young people, job seekers and those who support

them.

® UNIDO (2022) #&igH THRETHE ) B2REEMARHFHEEE  TREJQE, FSHED S RUIBTEE
% | RETENRIREE - SRRBBIHREE KO ELEIEREE - ROEEAARE -

° Linkedin (2023). Global Green Skills 2023.

2023 December | ZZ5E | Volume 21, Number 4

45




46

— HEKE——HREMEREEREIERE

OECD 1% 2023 F 3 "2023 FRIE TEHEMM S EHRE — MREKE
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SO T ~ FRBEMEHASE - F2R T BB RIS - iaaire TEREEESE
BRE - h&EEEXERET RIVIRBERER » LS ENNRVER © EER 2050 FF
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TR EIRRVRIRGESRE - 26 198 ARRK 713 it =% EFE BT - Yt EiE
RV B TImo Ak » 3 ABIRT KBTS KRR AT & SRR » 1 L = IRAV A FESREAE
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= BIRIGE AR REESG” RIZFIHSSE

RIBEFRAEREAEZE (International Energy Agency, IEA) 2021 F 357 2050 ;%
T EREERERFIIREE , HMEPIELIFTHMTE T B REERAVIRE 27T 2030
F o GEIEA 1,400 BEEBR TS XEESR - MEENERRIREERGEN
EE BRI EZE 1600 BEIESE R ERNBEELE @ BEBEERREE
(International Renewable Energy Agency, IRENA) F81& 2050 &= 8 TS K& Rk

® OECD (2023). Job Creation and Local Economic Development 2023-Bridging the Great Green Divide. $§&#5
HiREEIN IR N h 2RTIHE - REREEEZERMAITE / LM ERETERMERIELE) - ARMERIRR
ALESFEERGIR MR (pave the way ) ©

" OECD (2023). OECD Employment Outlook-Artificial Intelligence and the Labour Market.

2 ILO (2022). Guidelines for Shaping Employment Policies that Support A Green Recovery and A Just
Transition.

® ESG %3518 15 1£5# (Environmental )~ it &S (Social) RATAIE (Governance) * B — B BVAEST(L
TEED KBRS CEZHIBHEIBERIZE RE 5 GreenBiz Group and S&P Global Sustainable1, State of
Green Business 2023. &g 2023 F2EKGFBEERE+ KBNS » €15 ESGC HEI#H  ESG &g
BIE BRI  KEIREIE « IRET  SATINIEE - BIRAGE  hEEE - BRER  BREEERRS (B
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BEISE®RE  Taiwan Economic Forum



£ EEA T E4ENREETS (BLS) $AZ 2019 ~ 2029 T R RI1RAY 20 KL% -
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BREAT 2023 FFHEBNEIR PRI ERZE ©

YO TEBUNEREES ) STERRENE 2030 FREMNBREIE | BF 60% MAKEIIE - 78% FMEX - WHEA 2030
FA1 80% BUM A BHEABAIXAERIEFH 2,000 BRL LR ICT ER » MR (REESREEAEE -

" URERHE AT 185 1 (Deep Tech Talent Initiative ) B¥EUMBIFTEIZ 2 /TS - BIZA 2025 FRIRAISE
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