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EEF R BR(RX R 731,300 748,100 764,500 780,300 787,800
TR F iz g ¥)

74 % R Ministry of Manpower, Republic of Singapore. March 20,2017.
http://www.mom.gov.sg/documents-and-publications/foreign-workforce-numbers
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%2 2017 & 27 4 4 $L 4 $4(GTCI)

2P ED 20 LR R

u 7 % # P

s B R it 3] B ¥ PR | B REEA

i (Enable) | (Attract) | (Grow) | (Retain) | (VT Skills) | (GK Skills)

1 |4 2 5 5 1 3 7

2 | Al 1 1 13 7 8 1

3 | ®H 8 11 5 33 2

4 | 2R 11 16 8 20 3

S | W& 9 13 4 10 11

6 |2 17 14 25 5

7 | p&FF 21 17 3 24 12

8 |+ & 3 15 3 15 17 14

9 | &@F 6 21 4 18

10 | 8= 13 14 10 22

11 | =i 15 17 1 13 11 15

12 | € f 10 14 20 18 13

13 | 4 £+ 12 21 26 16

14 | =d fF 11 28 34 8

15 | 7k § 19 22 15 6 27 9

16 | v fipr 20 18 6 19 21 21

17 | 4L R 14 20 20 11 1 26

18 | B 4 16 19 16 12 12 31

19 Tilli/ 2 12 4 40 10 14 54

A A

20 | € R & 23 32 25 23 23 4
F 4 % & : The Global Talent Competitiveness Index (GTCI), 2017.
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